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APP 


Separate poging is given to this part in order that it may be filed as a 

separate compitition 


: 


भाग भ3 - उप- मण्ड ( i ) 
PARI - Section 3 Seb-section (ii) 


- 


- 


- 


- 


- 


- 


- 


- 


emixt 

art सरकार के मंत्राओं द्वारा जारी किए गए साविधिक - आदेश और अधिसचाएं 
Statutory orders and Notification issued by the Ministries of the Government of India 

( other than the Ministries of Defence ) 


- 


- 


that application has been made to the faid Authority, under 
Rule 4 of . the said Rules, by Shri Sanjeev Upadhyay , Advo . 
cate for appointment as a Notary to practise in Alwar (Rajas 


2. Any objection to the appointment of the said person 
as Natary : may be submitted in writing to the undersigned 
within fourteen days of the publication of this notice . 


विधि और न्याय मंत्रालय 
( विधि कार्य विभाग ) 
न्यायिक प्रभार 

सूचना 
नई दिल्ली, 13 जुलाई, 1993 
का प्रा . 1767 .--- नोटरीज नियम , 1956 के नियम 6 के 
अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि 
श्री संजीव उपाध्याय, एडवोकेट ने उक्त प्राधिकारी को उक्त 
नियम के नियम 4 के अधीन एक आवेदन इस बात के लिए 
दिया है कि उसे अलवर ( राजस्थान ) में व्यवसाय करने के 
लिए नोटरी के रूप में नियुक्ति पर किसी भी प्रकार का प्राक्षेप 
इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित रूप 
से मेरे पास भेजा जाए । 

[सं. 5( 63 )/93-न्यायिक 

पी . सी . कण्णन, सक्षम प्राधिकारी 
MINISTRY OF LAW , JUSTICE & COMPANY AFFAIRS 

(Department of Legal Affairs) 

(Judicial Section ) 
..... . NOTICE . . . 

New Delhi , the 13th July, 1993 
S. O ... 1767 - Notice is hersby given by the Competent 
Authority in pursuance of Rule 6 of the Natidien Act, 1956 
1742 Gr- 3- -1 
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INo. F.. 5( 63)/ 93 -Judi.] 
___ P . C. KANNAN, Competent Authority 

सूचना 
नई दिल्ली , 19 जुलाई , 1993 
- का. पा . 1768 . - - नोटरीज नियम, 1956 के नियम 6 के 
अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि 
श्री ( डा .) अमर नाथ मनोचा एडवोकेट के उक्त प्राधिकारी को 
उक्त नियम के नियम 4 के अधीन एक आवेदन इस बात के 
लिए दिया है कि उसे कुरुक्षेत्र ( हरियाणा राज्य ) में व्यवसाय 
करने के लिए नोटरी के रूप नियुक्ति पर किसी भी प्रकार का 
आक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित 
रूप से मेरे पास भेजा जाए । 

- [सं. 5( 67) 93-ज्यायिक ] 
पी कण्णन , सक्षम प्राधिकारी 
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2 . Any objection to the appointment of the said perkon 
as a Notary may be submitted in writing to the undorsigned 
within fourteen days of the publication of this notice . 

No. F. 5(78)/ 93-Judi .] 
P . C. KANNAN, Competent. .Authority 


सूचना 


नई दिल्ली , 30 जुलाई, 1993 


का . प्रा . 1771 . --- नोटरीज नियम, 1956 के नियम 8 में 
अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि 
श्री सी . वी . बंगाली एडवोकेट ने उका प्राधिकारी को उक्त नियम 
के नियम 4 के अधीन एक आवेदन इस बात के लिए दिया है 
कि उसे गण्डवी तालुका, बड़साड़ जिला, (गुजरात ) व्यवसाय 
करने के लिए नोटरी के रूप नियुक्ति पर किसी भी प्रकार का 
आक्षेप इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित 
रूप से मेरे पास भेजा जाए । 

[स. 5 ( 81 )/93-न्यायिक] 
पी . सी . कम्णन सक्षम प्राधिकारी 

NOTICE 
New Delhi, the 30th July , 1993 


NOTICE 
New Delhi, the 19th July, 1993 
S. O . 1768 . -- Notice it inereby given by the Competent 
Authority in pursuance of Rulo 6 of tho Notarica Act, 1956 
that application has been mude to the said Authority , under 
Rule 4 of the said Rules, by Dr. Amar Nath Manocha , 
Advocate for appointment as a Notary to practice in Kuruk 
shetra (Haryana ). 

2 . Any objection to the appointment of the said person 
as a Notary may be submitted in writing to tho undersigned 
within fourteen days of the publication of this notico . 

INo. F. 51671/ 93 -Jull. ] 
r . C KANNAN , Competent Authority 

सूचना 
नई दिल्ली , 21 जुलाई, 1993 
का . प्रा . 1769 . - - लोटरीज नियम, 1956 के नियम 6 के 
म सरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि 
श्री डी . डी . रमैया एडवोकेट ने उक्त प्राधिकारी को उक्त नियम 
के नियम 4 के अधीन एक प्रावेदम इस बात के लिए दिया 
है कि उसे मेडीकेरी टाऊन , कोडागू जिला (कर्नाटक ) में व्यवसाय 
करने के लिए नोटरी के रूप नियुक्ति पर किसी भी प्रकार का 
माक्षेप इस सूचना के प्रकाशन के पौवह दिन के भीतर लिखित 
रूप से मेरे पास भेजा जाए । 

[ सं . 5 ( 72) / 93- न्यायिक 
पी . सी . कण्णन , सक्षम प्राधिकारी 

NOTICE 
New Delhi, the 21st July, 1993 
S .O . 1769, - Notice is hereby given by the Competrnt 
Authority in pursuanco of Rule 6 of the Notaries Act, 1956 
that application has been made to the paid Authority , under 
Rule 4 of the said Rules , by Shri D . D . Ramaiah, Advocate 
for appointment as a Notary to practise in Medikeri town , 
Diatrict Kodagu (Karnataka ). 

2 . Any objcction to the appointment of the said person 
am a Notary may be submitted in writing to tho undersigned 
within fourteen days of the publication of this notico . 

INo . F. 5( 72 )/ 93-Judi.] 
r . C KANNAN , Compstent Authority 

सूचना 
मई दिल्ली , 29 जुलाई, 1993 
का . पा .1770 . --- नोटरीज नियम , 1956 के निगम 6 के 
अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है कि 
श्री जी . एस . हेगड़े, एडवोकेट ने उक्त प्राधिकारी को उक्त 
नियम के नियम 4 के अधीन एक आवेदन इस बात के लिए 
दिया है कि उसे थाणे, ( महाराष्ट्र ) में व्यवसाय करने के लिए 
मोटरी के रूप में नियुक्ति पर किसी भी प्रकार का प्राक्षेप इस 
सूचना के प्रकाशन के पौवह दिन के भीतर लिखित रूप से 
मेरे पास भेजा जाए । 

[ सं. 5 ( 78)/ 93- म्यायिक ] 
पी . सी . कण्णन , सक्षम प्राधिकारी 

NOTICE 
New Delhi, tho 29th July, 1993 
S. O . 1770 ,r - Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act , 1956 
that application has been made to the said Authority , under 
Rule 4 of the said Rules, ty Shri G . S. Hegde , Advicate 
for appointmeat & Notary to practise in Thane Maha 
rahra), 


S . O . 1771 , -- Notice is hereby given by the Competent 
Authority in pursuance of Rule 6 of the Noterics Act , 1956 
that application has boen made to the said Authority , under 
Rule 4 of the said Rules , by Shri C. V . Bengali , Advocate . 
for appointment As A Notary to practise in Gaadevi Taluka , 
District Valsad , Gujarat. 


2. Any objection to the appointment of the said person 
as a Notary may be submitted in writing to the undoraigned 
within tourteen days of the publication of this notice . 


[ No. F. 5(81) / 93 -Judl. I 
P. C. KANNAN, Competent Authority 


सूचना 


नई दिल्ली , 30 जुलाई, 1993 


का . प्रा . 1772. - - नोटरीज नियम , 1956 के नियम 6 
के अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है 
कि श्री परमवीर चौहान, एडवोकेट ने उक्त प्राधिकारी को उक्त 
नियम के नियम 4 के अधीन एक आवेदन इस बात के लिए 
दिया है कि उसे थानेश्वर, सब डिवीजन , कुरुक्षेत्र जिला 
( हरियाणा ) व्यवसाय करने के लिए नोटरी के रूप में नियुक्ति 
पर किसी भी प्रकार का आक्षेप इस सूचना के प्रकाशन के 
मौदह दिन के भीतर लिखित रूप में मेरे पास भेजा जाए । 


[सं . 5 ( 79) / 93-न्यायिक 

पी . सी . कान , सक्षम प्राधिकारी 

NOTICE 
New Delhi , the 30th July, 1993 
s . o . 1772. --- Notice is hereby given by the Complent 
Authority in pursuance of Rule 6 of the Notaries Act, 1956 
that application has been made to the said Authority , under 
Rule 4 of the said Rules, by Param Vir Chauhan, Advocate 
for appolatment as a Notary to practise in Thanonwar , Sub 
Division, District Kurukshetra ( Haryana ). 


- - 


- - 


- - - 


- - - - - - - 


- 


- 
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2 . Any objection to the appointoient of the said person 

विस मंत्रालय 
ay a Nolary may bo submitted in writing to the undersigacd 
within fourteen days of the publicatior; of this notice . 

( राजस्व विभाग ) 
[ No. F. 5(79)/ 93-Judd .] 

( आयकर ) 
F . C. KANNAN, Competent Authority 

नई दिल्ली, 7 जून, 1993 
सूचना 

का . प्रा .1775 .-- - ठयाज कर अधिनियम, 1974 ( 1974 
नई दिल्ली, 30 जून , 1993 

का 45 ) की धारा 28 द्वारा प्रदत्त शक्तियों का प्रयोग करते 
का . पा .1773 . - नोटरीज नियम , 1956 के नियम 6 

हुए केन्द्रीय सरकार , भारतीय रिजर्व बैंक की सिफारिश पर 
के अनुसरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है 

इस अभिमत के आधार पर कि जनहित में ऐसा किया जाना 
कि श्री अलोक कुमार सिन्हा एडवोकेट ने उक्त प्राधिकारी को 

श्रावश्यक तथा उचित है , विदेशी ऋणदाताओं द्वारा भारत से 
उमस नियम के नियम 4 के अधीन एक आवेदन इस बात के 

बाहर पार्टियों को मंजूर किए गए तथा उनके द्वारा प्राप्त किए 
लिए दिया है कि उसे बंगाल राज्य में व्यवसाय करने के लिए 

गए विदेशी मुद्रा ऋणों पर ब्याज के संबंध में प्याज कर मायद 
नोटरी के रूप में नियुक्ति पर किसी भी प्रकार का प्रापेक्ष 

किए जाने से एतदद्वारा छूट प्रदान करती है । 
इस सूचना के प्रकाशम के चौदह दिन के भीतर लिखित रूप 
से मेरे पास भेजा जाए । 

[ अधिसूचना संख्या 9301 / फा . सं .160/ 22/ 92- प्रा .कर.- नि .- 1 ] 
[ सं. 5 ( 57 )/ 93-न्यायिक 

जी . मुत्तु रामाकृष्णन , निदेशक 
पी . सी . कण्णन , सक्षम प्राधिकारी 

MINISTRY OF FINANCE 
NOTICE 

( Department of Revonue ) 
New Delhi, the 30th June , 1993 

( INCOME- TAX ) 

Now Dolbi , the 7th June, 1993 
S. O . 1773.. - Notice is hureby given by the Competent 
Authority in pursuance of Rule 6 of the Notaries Act , 1956 

S. O . 1775. ... Ta exercise of the powers conferred by Section 
that application has been made to the gaid Authority , under 28 of the Interest Tax Act, 1974 ( 45 of 1974), the Central 
Rule 4 of tire said Rules, by Shri Aloke Kumar Sinha , Advo 

Government, on the recommendation of the Reserve Bank of 
cate for appointment as a Notary to practiso in Stato of West 

India , being of the opinion that it is necessary and expecdieet 
Bengal. 

50 to do in the public Interest, hereby exempts the interest 

or foreign currency loans by forcign londers granted to , and 
2 . Any objcction to the appointment of the said , person 

received by , Indian particy outside India from tho levy of 
as a Notary may be submitted in writing to tho undersigacd 

interest -tax . 
within fourteen days of the publication of this notico. 

INotification No. 9301| F. No . 160/22192-ITA-I] 
[ No . F. 5(57)/ 93 -Judl .] 

G. MUTHURAMAKRISHNAN, Director 
P. C . KANNAN , Competent Avthority 
सूचना 

प्रादेश 
नई दिल्ली, 30 जुनाई, 1993 
का . प्रा . 1774 - - नोटरीज नियम , 1956 के नियम 6 

नई दिल्ली , 6 अगस्त , 1993 
के अन सरण में सक्षम प्राधिकारी द्वारा यह सूचना दी जाती है 

का . आ .1776. -- भारत सरकार के संयुक्त सचिव ने , जिसे 
कि श्री रघुवीरसिंह एडवोकेट ने उम्स प्राधिकारी को उक्त नियम विदेशी मद्रा संरक्षण और तस्करी निवारण अधिनियम , 1974 
के नियम 4 के अधीन एक आवेदन इस बात के लिए दिया ( 1974 का 52 ) की धारा 3 की उपधारा ( 1 ) के अधीन विशेष 
है कि उसे फगवाड़ा , कपूरथला जिला ( पंजाब ) में व्यवसाय करने रूप रो सशक्त किया गया है, उक्त उपधारा के अधीन प्रादेश 
के लिए नोटरी के रूप नियुक्ति पर किसी भी प्रकार का मापेक्ष फा . सं . 673/ 32/ 93 - सी . शु.- 8 तारीख 31 - 3 - 93 को यह निवेश 
इस सूचना के प्रकाशन के चौदह दिन के भीतर लिखित रूप से देते हुए जारीकिया था कि श्री सतीश सुपुत्र श्री वेद प्रकाश , निवासी 
मेरे पास भेजा जाए । 

बी - 31 ए , मोती नगर, नई दिल्ली को निरुद्ध कर लिया जाए 
[सं. 5 ( 80 )/ 93-न्यायिक 

और केन्द्रीय कारागार,तिहाड, नई दिल्ली में अभिरक्षा में रखा जाए 
पी . सी . कण्णन , सक्षम प्राधिकारी 

ताकि उसे भविष्य में माल की तस्करी करने से रोका जा सके । 
NOTICE 

2. केन्द्रीय सरकार के पास यह विश्वास करने का कारण है 
New Delhi, the 30th July, 1993 

कि पूर्वोक्त व्यक्ति फरार हो गयाहै या अपने को छिपा रहा है जिससे 
S. O . 1774. - - Notice is hereby given by the Competent 

उक्त आदेश का निष्पावन नहीं हो सके ; 
Authority in pursuance of Rulo 6 of the Notaries Act, 1956 
that application has been made to the said Authority , under 

___ 3. प्रस: अब केन्द्रीय सरकार, उषत अधिनियम की धारा 
Rule 4 of the said Rules , by Shri Raghubir Singh , Advocate 
for appointment 48 & Notary to practise in Phagwara , Dis 

7 की उपधारा ( 1 ) के खण्ड ( ख ) द्वारा प्रदत्त शक्तियों का 
trict Kapurthala ( Punjab ). 

प्रयोग करते हुए , यह निदेश देती है कि पूर्वोक्त व्यक्ति इन 
2 . Any objection to the appointment of the said person आदेश के राजपस में प्रकाशन के 7 दिन के भीतर पुलिस 
as a Notary may be submitted in writing to the undorsigned 
withio fourteen days of the publication of this notico. 

आयुका दिल्ली के समक्ष हाजिर हो । 
[ No. F. 5( 800 / 93 - Judi .] 

[ फा . सं. 673/ 32/ 93- सी . शु.- 8] 
P , C . KANNAN , Competent Anthority 

जे . एल . साहनी, अवर सचिव 
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ORDER 
New Delhi, the 6th August, 1993 
S. O . 1776. -. Whereas the Joint Secretary to the Government 
of India, specially empowered under sub -section ( 1) of Section 
3 of the Conservation of Forcign Exchange and Prevertion of 
Smuggling Activities Act, 1974 ( 52 of 1974 ) issued order F . 
No . 673 |32|93 -Cus, VIII dated 31- 3 - 1993 under the said sub 
section directing that Shri Satish , Slo Shri Ved Prakash , rosi 
dent of B -31A, Moti Nagar , Now Delhi, be detained and kept 
in custody in tho Central Jail, Tihar, New Delhi with a view 
to preventing him from smuggling goods in future . 

2 . Whereas the Central Goverõmont has reasons to believe 
that the aforesaid person has absconded or concealing him ell 
so that the order cannot be executed ; 

3 . Now , therefore , in cxercise of power conferred by Clause 
(b ) of sub -section ( 1 ) of Section 7 of tho said Act, the Central 
Government hereby directs the aforesaid person to appear 
before the Commissioner of Police, Delhi, within 7 days of 
the publication of the order in the official Gazette . 

[ F. No. 673132193- Cus. VIII] 
J. L . SAWHNEY, Under Secy . 


( प्रार्षिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 

नई दिल्ली, 28 जुलाई, 1993 
का . मा . 1777 - - बैंककारी विनियमम अधिनियम , 1949 ( 1949 
का 10 ) की धारा 56 के साथ पठित धारा 83 द्वारा प्रपत्त शक्तियों 
का प्रयोग करते हए, केन्द्रीय सरकार भारतीय रिजर्व बैंक की सिफारिण 
पर भोषणा करती है कि अक्त अधिनियम की धारा 11 फी उप धारा 1 
के उपबंध मारा डिस्ट्रिपट को - आपरेटिव बैंक लि . आगरा पर सरकारी 
रामपक्ष में इस अधिसूचना के प्रकाशन की तारीख से 31 मार्च , 1995 
तक की अवधि के वास्ते लागू नहीं होगे । 

[ एफ . सं . 6- 1 / 03 - ए सी ] 
सी . मी . प्रसाद, अपर सचिव 


5. महालेखाकार ( मेषापरं क्षा ) -I, राजस्थान, जयपुर 
6. महालेखाकार ( लेखापरीक्षा )- II राजस्थान, जयपुर 
7. उप निदेशक , लेखापरीक्षा, डाक और पूर संचार, लखनऊ । 
8. प्रधान निदेशाक , लेखापरीक्षा, उत्तर रेल, नई दिल्ली । 
७. प्रधान निवेशक , लेखापरीक्षा, पूर्वोत्तर रेस, गोरखपुर । 
10. प्रधान निदेशक , लेखापरीक्षा, पाक और तार, दिल्ली । 
11. निदेशक , लेखापरीक्षा , पाक और तार, नई दिल्ली । 
12. निदेशक , सेखापरीक्षा, रमा सेवाए, मध्य कमान, मेन्छ । 
13. उप निदेशक लेखापरीक्षा, रक्षा सेवाएं , मध्य कमान, साहाबाद । 
14. उप निदेशक शेयापरीक्षा, पूर्वी कमान, रक्षा सेवाएं , पटमा । 
15. निदेशक लेखापरीमा, रक्षा रोषाएं, पश्चिम फमान, चीमा । 
16. उप निदेशक , लेखापरीक्षा , वायु सेना, देहरादूम । 
17. प्रधान निदेशक , पाणिज्यिक लेखापरीक्षा और पवेम सपस्य, लेखापरीक्षा 

बोर्ड , नई दिल्ली । 
18. प्रधान निदेशक , वाणिज्यिक लेखापरीक्षा और पविन सदस्य , लेखापरीक्षा 

मोर्ड I, नई दिल्ली । 
19. प्रधाम निवेशक वाणिज्यिक लेखापरीक्षा और पदेन सदस्य, सेखापरीक्षा 

बोर्ड III, नई दिल्ली । 
20. मिदेपाक , पाणिज्यिक लेखापरीक्षा, बेहराम । 
21. प्रशाम निदेशक, वाणिज्यिक लेखापरीक्षा और पदेन सरस्य, मेखापरीक्षा 

बोर I, मुम्बई । 
22. प्रधाम निदेशक , वाणिज्यिक लेखापरीका और पदेन सदस्य, सेवा 

परीक्षा मोर्ड II, मुम्बई । 
23. प्रधान निदेशक , लेखापरीक्षा ( खाय ), नई दिल्ली । 
24. प्रादेशिक लेखापरीक्षा अधिकारी ( बाप ), सबनक । 
25. सेवापरीक्षा अधिकारी, गक और सार, पटना । 
28 लेखापरीक्षा अधिकारी, क और सार, अयपुर । 
27. प्रधाम निदेशक , लेखापरीक्षा, वायु सेना और नौसेना, मई विस्ली । 
28. प्रधान नियेमक , वाणिज्यिक लेखापरीक्षा और पदेन सदस्य, लेखापरीमा 

बोर्ड, रोची । 
29. राष्ट्रीय लेखापरीक्षा और लंबा अकादमी, शिमला 
30. प्रधान निदेशक , लेखापरीक्षा ( केन्द्रीय ), मुम्बई । 
31. TT साफार ( पाणिज्यिक लेखापरीक्षा ) महाराष्ट्र, गम्बई । 
32. निदेशक सेवापरीक्षा पंज्ञानिक विभाग, मुम्बई । 
33. उप निदेशक , लेखापरीक्षा, साफ और तार, नागपुर । 
34. प्रधान निवेशक , लेखापरीक्षा मध्य रेल, मुम्बई । 
35. निदेशक सेधापरीमा, वायु सेमा और नौसेना, मुम्बई । 
36. उप निदेशक , लेखापरीक्षा, आग्नेिन्स कारखाने, किरकी । 
37. प्रधान निदेशक, सेखापरीक्षा, पश्चिम रेस, मम्बई । 
38. प्रधान निदेशक, लेखापरीक्षा ऑग्नेिन्स कारखाने, फलकत्ता । 
39. उप निदेशक , लेखापरीक्षा, डीजल लोकोमोटिव पर्स,माराणसी । 
40. उप निषाफ , सेखापरीक्षा, शक और तार, फपूरपला । 
41. एप निदेशक, वाणिज्यिक लेखापरीक्षा, बोकारो । 
42. निदेशक, वाणिज्यिक लेखापरीक्षा, राउरोला । 
43. प्रधाम निर्देशक , लेखापरीमा, पूर्वोत्तर सीमान्त रेल मालीगांव, गाहाटी । 
44. गफ और सार सेखापरीक्षा कार्यालय , भोपाल । 
15. भिदेसक सेखापरीक्षा, रमा सेवाएं पक्षिण कमान, पुणे । 
48. . क्षेत्रीय सेवापरीमा अधिकारी ( चाय ) , भोपाल । . 
47. सतीव लेखापरीला अधिकारी ( खाब ), बडीगई । 

[ म . सी 11021 / 1/ 93- ईयो ] 
मनुराधा प्रसाद, प्रवर सरिब 


( Department of Economic Affairs ) 

(Banking Division) 
New Delhi, the 28th July , 1993 


S . O . 1777. -- In cxercise of the powers conferred by section 
53 read with Section 56 of the Banking Regulation Act , 1949 
( 10 of 1949 ) the Central Government on the recommendations 
of the Reserve Bank of India declares that the provisions of 
sub -section ( 1 ) of Section 11 of the said Act shall not apply 
to tho Agra District Cooperativo Bank Ltd ., Agra from the 
date of publication of this notification in the Official Gazette 
to 31 March 1995 . 

[ F. No . 6 (1 ) 93 - AC] 
C . B. PRASAD , Under Secy . 


( व्यय विभाग ) 

( ई. जी . ब्रांच ) 

नई दिल्ली, 29 जुलाई, 1993 
फा . प्रा . 1778 .- - केन्द्रीय सरकार, राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उपनियम 
( 4 ) के अनुसरण में भारतीय लेखापरीक्षा और लेखा विभाग के निम्न 
मिखित कार्यालयों को जिनके कर्मचारीवृन्द मे हिन्दी का कार्यसाधक 
शाम प्राप्त कर लिया है, अधिसूचित करती है : - - 
1 . महा निदेशक , लेखापरीक्षा , मेग्मीय राजस्व, मई दिल्ली । 
2. प्रधान निदेशक , लेखापरीक्षा, दिल्ली/नई दिल्ली । 
3. प्रभान निदेशषः , सेवापरीमा, मायिक एवं सेवा मेवाभय, भई दिल्ली । 
+ प्रधान निदेशक , लेखापरोक्षा, वैज्ञानिक विभाग, नई दिल्ली । 


[ माग II - - 


3 (ii )] 


% 2 
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अनुबन्ध ( क ) 
मधिमूचना संख्या तथा दिनांक 

कार्यालय जिस नाम से अब अधिसूचित 
किया जा रहा है 


क्रम कार्यालय जिस नाम से अधिसुचित 
सं . किया गया 


- 


- 


महानिदेशक लेखापरीक्षा केन्द्रीय राजस्व , 
नई दिल्ली 


2. 


प्रधान निदेशक लेखा परीक्षा, दिपनी 
नई दिल्ली । 


क - 1. निदेशक लेखापरोक्षा, 

सी - 110:11/ 2/ 87- ई . जी . -1, 
केन्द्रीय राजस्व -I, 

तारीख 5 अक्तूबर, 1987 
नई दिल्ली 
निदेशक लेखापरीक्षा , 

यथोक्न 
केन्द्रीय राजस्व -II , 
नई दिल्ली । 
निदेशक लेखा परीक्षा- 1 , 

मधोक्त 
वाणिज्यिक निर्माण कार्य और विविध 
नई दिल्ली । 
नियेणक लेखा परीक्षा , 
वाणिज्यिक निर्माण कार्य और प्रकीर्ण , 

नई दिल्ली । 
5. महालेखाकार ( परीक्षा ), राजस्थान, सी -11021/ 1/ 85 -ई . जी .-I, 
जयपुर 

अगस्त , 1985 


प्रधान निदेशक , लेखापरीक्षा, आर्थिक 

और सेवा संत्रालय , नई दिल्ली 


प्रधान निदेशामः लेखा परीक्षा, वैज्ञानिक 
विभाग , नई दिनी 


( 1 ) महालेखाकार ( लेखा परीक्षा )-1, 

राजस्थान , जयपुर ( II ) महालेखा 
कार (लेखापरीक्षा ) II, राजस्थान , 
जयपुर । 
उप निदेशक लेखापरीआ, टाक और 

दूर संचार, लखनऊ । 


उप मुख्य लेखापरीक्षा, डाक तार , 
लखनऊ 


11019/ 1 / 78- ई . जी . , 
तारीख 25- 9- 78 


ए- 11019/ 19/ 1/ 78-ई . जी . 
तारीख 3- 1 - 79 


-- यथोक्त 


मुख्य लेखा परीक्षक , उत्तर रेंज , 
नई दिल्ली 
मुख्य लेखा परीक्षक, 
गोरखपुर 
मख्य लेखा परीक्षक , 
डाफ और तार , दिल्ली । 


प्रधान निदेशक लेखापरीक्षा, उत्तर रेल , 

नई दिल्ली 
प्रधान निदेशक लेखापरीक्षा पूर्वोत्तर रेल , 

गोरखापर 
( i ) प्रधान निदेशक , लेखा परीक्षा, डाक 

और नार , दिल्ली 
( ii ) निदेशक लेखापरीक्षा हाक और 

दूर संचार , नई दिल्ली 
निदेशक लेखापरीक्षा, रक्षा सेवाएं , मध्य 

कमान , मेरठ 


11 . 


10. ज्येष्ठ उप निदेशक , 

यथोक्त 
लेखा परीक्षा रक्षा सेवाएं , मध्य कमान , 
मेरठ 
लेखा परीक्षा अधिकारी , 

- - 
रक्षा सेवाएं , इलाहाबाद 
12. क ज्येष्ठ उप निदेशक लेखापरीक्षा , --- 

रक्षा सेवाएं , पटना । 
13.स्व मंयुक्त निदेशक 

सी -11021/ 2 / 87-ई . जी . - 1, 
लेखा परीक्षा रक्षा सेवाएं , 

तारीख 3 अक्तूबर, 1987 
चण्डीगढ़ । 


उप निदेशक लेखापरीक्षा रक्षा मेवाएं , 

मध्य कमान , इलाहाबाद । 
उप निदेशक लेखापरीक्षा रक्षा मेवाएं , 
पूर्वी कमान , पटना 


निदेशक लेखा परीक्षा रक्षा सेवाएं , 

पशिसम कमान, सण्डीगढ़ 


उप निदेशक लेखापरीक्षा, वायु सेना , 

देहरादून 


L 


- 


- - - - - - 
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सी -1 102 1/ 2/ 87-ई . जी . - 1 , 
नारीख 3 अक्तूबर, 1987 


प्रधान निदेशक वाणिज्यिक लेखापरीक्षा 

और पदेन सदग्य , लेखापरीक्षा बोर्ड-], 
नई दिल्ली 


प्रधान निदेशानः वाणिज्यिक लेखापरीक्षा 

और पदन सदाय लेखापरीक्षा बोर्ड- II , 
नई दिल्ली 
प्रधान निदेशक वाणिज्यिक लेखापरीक्षा 

और पदेन सदस्पलेवा परीक्षा बोई- III , 

नई दिल्ली 
निवेशवा बाणिज्यिक लेखा परीक्षा, 

देहरादून 


- यथोक्त 


15. मदम्य लेखापरीक्षा बोर्ड , 

और पदेन निदेशक 
बाणिज्यिक लेखापरीक्षा -/ I , 

नई दिल्ली 
16. मदम्य लेखापरीक्षा बोर्ड , 

और पदेन निदेशक वाणिज्यिक 
लेखा परीक्षा -II , नई दिल्ली 
सदर लेखापरीक्षा बोर्ड , 
भी पदेन निदेशक वाणिज्यिक लेखा 
परीक्षा-III , नई दिल्ली 
गंयन्त निदेशक , 
वाणिज्यितः लेखापरीक्षा, 

देहरादून । 
म 19. सदस्प लेखापरीक्षा बोर्ड , 

और पदेन निदेणक याणिज्यिक गया 

परीक्षा-J, मुम्बई । 
क ). 

समय लेनापरीक्षा बोर्ड , 
और पदेन निदेशक , वाणिज्यिक लेखा 
परीक्षा-II, मुम्बई 
निदेशक , लेखापरीक्षा खाय , 
नई दिल्ली 
क्षेत्रीय लेखापरीक्षा कार्यालय , 
खाध, लखनऊ । 
लेखापरीक्षा कार्यालय , डाक तार , 
पटना । 
कार्यालय उप मुख्य लेखापरीक्षा , 
डाक और तार , जयपुर । 
निदेशक , लेखा परीक्षा, 

रक्षा मेवाए -II , नई दिल्ली । 
26. मदस्य लेखापरीक्षा बोर्ड , 

और पदेन निदेशक , 
बाणिज्यिक लेखापरीक्षा, रांची 
निदेगा , भारतीय लेखा तथा लेखा- 

परीक्षा स्टाफ कालेज, शिमला । 
ख25 . निदेशक लेखापरीक्षा, 

केन्द्रीय मुम्बई । 
महालेखाकार महाराष्ट्र , 

वाणिज्यिक लेखापरीक्षा, मुम्बई । 
30. निदेशक , वाणिज्यिक लेखापरीक्षा , 

निर्माण कार्य और प्रकीर्ण , 
भई दिल्ली का शाखा कार्यालय , 
मुम्बई । 


ए-11019/ 1 / 79 - ई . जी . , 
तारीख 18- 9- 79 
-- यथोक्त 


ए - 11019/ 1/ 78, ई . जी .-I , 
तारीख 25- 9- 78 
- यथोक्त 


प्रधान निदेशक वाणिज्यिक लेखापरीक्षा 

और पदेन सदस्य लेखा परीक्षा बोई-I , 
गुम्बई 
प्रधान निदेगक , वाणिज्यिक लेखापरीक्षा 

और पदन गदस्य , लेखापरीक्षा 
बोर्ड- II , मुम्बई । 
प्रधान निदेशक लेखापरीक्षा ( खाय ) , 

नई दिल्ली 
प्रादेशिक लेखापरीक्षा अधिकारी ( खाध ) , 

लखनऊ 
लेखापरीक्षा अधिकारी , डाक और तार , 

पटना । 
प्रभारी लेखापरीक्षा अधिकारी , खाक और 

तार , जयपुर । 
प्रधान निदेशक , लेखापरीक्षा वायु मेना 

और नौमेना , नई दिल्ली । 
प्रधान निदेशक वाणिज्यिक लेखापरीक्षा 

और पदेन सदस्य , लेखा परीक्षा बोर्ड , 
रांची 
राष्ट्रीय लेखा तथा लेखापरीक्षा अकादमी , 

शिमला । 
प्रधान निदेशक , लेखापरीक्षा , ( केन्द्रीय ) , 

मुम्बई । 
महालेखाकार ( वाणिज्यिक लेखापरीक्षा, ) 

महाराष्ट्र मुम्बई । 
निदेशक लेखापरीक्षा, वैज्ञानिक विभाग, 


तारीख 5 -10-1987 


ए- 110 19/ 1/ 79-ई . जी . , 
तारीख 30- 1 - 79 


यथोक्न -- 


. 


. 


29. 


ए-11019/2/82-ई . जी .-I, 
नारीख 6- 1-83 
सी - 11021/ 2/ 87 - ई . जी .-I, 
तारीख 5- 10- 87 
सी -11021/ 4/82, ई. जी ., 
तारीख 6- 1 -83 


मुम्बई । 
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31.क 


मी -11021/ 3/ 82 -ई . जी ., 
तारीख 6- 1 -83 


लप निदेशक लेखापरीक्षा. डाक और 

तार , नागपुर 


डाक और तार , 
लेखा परीक्षा कार्यालय , 
नागपुर 
निदेशक लेखा परीक्षा, 
मध्य रेल , मुम्बई 


- यथोक्त -- 


प्रधान निदेशक लेखापरीक्षा, मध्य रेल. 


- - 


35. निवेशक लेखा परीक्षा , 

पपिनम रेल , मुम्बई 
16. ग 


सी -11021/3/82 -ई . जी ., 
तारीख 6- 1-83 


37. क 


-- - 


निदेशक , लेखापरीक्षा, बाय और भेना , 

और नौसेना , मुम्बई 
उपनिदेशक लेखापरीक्षा , प्राथुध फैक्टरी, 
किरकी , पूना 
प्रधान निदेशक लेखापरीक्षा पश्चिम रेल , 

मुम्बई 
प्रधान निदेशक लेखा परीक्षा , प्रायुध कारखाने 

कलकत्ता 
उपनिदेशक लेखा परीक्षा डीजल लोको 

मोटिव वर्क्स वाराणसी । 
उपनिदेशक , लेखापरीक्षा डाक और लाट , 

कपूरथला 
उपनिदेशक , वाणिज्यिक लेखापरीक्षा , 

बोकारो 
उपनिदेशक वाणिज्यिक लेखापरीक्षा 

राउरकेला 
प्रधान . निदेशक लेखापरीक्षा पतिर मीमांस 
रेल , मालीगांव, गुहावड़ी 
डाक और नार लेखापरीक्षा कार्यालय , 
भोपाल 


38. 


39. 


उप निदेणक ( लेखा परीक्षा ) 

सी - 11021/ 2/ 87 -ई . जी . - 1 , 
डाक और तार , कपूरथला 

तारीख 5- 10 -87 
मंयक्त निदेशक, पाणिज्यिक लेखा -ययोक्त 
परीक्षा, बोकारो 
मयुपम निदेशक , वाणिज्यिक लेखा 
परीक्षा, राउरकेला 

- यथोक्त -- 
निदेशक लेखापरीक्षा पूर्वोतर रेल , – यथोक्त 
সাধালাপ 


10. 


41. ग 


42. क 


43. म्व 


44. क 


- . 


45. खें 


. - .- - - -- - - -- - 
(Department of Expendituro ) 

( E .G . Branch ) 

New Delhi , the 29th July, 1993 
S. O . 1778. - In pursuance of sub -rule 4 of rule 10 of the 
Officiul Languages (Use for Oflcial Purposes of the Union ) 
Rules , 1976 , the Central Government hereby notifies the 
following offices of the Indian Audit & Accounts Department, 
the staff whereof have acquired the working knowledge of 
Hindi: 
1, Director General of Audit , Central Revenue, New 

Delhi, 
2 . Principal Director of Audit , Delhi New Delhi. 
3 . Principal Director of Audit . Economic and Service 

A nistries . New Delhi. 


निदेशक , लेखापरीक्षा रक्षा मेवाएं, दक्षिण 

कमान, पूना 
क्षेत्रीय लेखापरीक्षा अधिकारी ( खाद्य ) , 

भोपाल 
क्षेत्रीय लेखापरीक्षा अधिकारी ( खाद्य ) 

. चण्डीगढ़ 

- - - . --- - - - - - - - - - - - - - - - - 
4. Principal Director of Audit , Scientific Departments, 

New Delhi, 
5. Accountant General ( Audit)---I, Rajasthan, Jaipur . 
6. Accountant General ( Audit)- II, Rajasthen , Jaipur. 
7 . Deputy Director of Audit , Posi und Telecomununica 

tion, Lucknow. 
8. Principal Director of Audit , Northern Railway, New 

Delhi 
9 . Principal Director of Audit, North Eastern Railway , 

Gorakhpur . 
10 . Principal Director of Audit Post and Telegraph , Delhi 
11. Director of Audit , Post and Telegraph , New Delhi. 
12 . Director nf Audit. Defence Service, Contral Command . 

Meerut. 
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13 . Deputy Director of Audit , Defence Services, Central 30 . Principal Director of Audit (Central), Bombay . 
Command, Allahabad . 

31. Account General (Commercial Audit ), Maharashtra , 
14 . Deputy Director of Audit , Deleuce Services, Enstern 

Bombay . 
Command Patna . 

32 . Durector of Audit , Scientific Department, Bombay . 
15. Director of Audit, Defence Services, Western Com 

33 . Deputy Director of Audit , Post und Telegraph , 
mand , Chandigarh . 

Nagpur . 
16. Deputy Director, of Audit , Air Forco, Dehradun . 

34 . Principal Director of Audit, Central Railways, Bombay . 
17. Principal Director of Commercial Audit and Ex -Officio 35. Director of Audit, Air Forou and Navy , Bombay . 
Member, Audit Board I, New Delhi, 

36 . Deputy Director of Audit , Ordnanca Tic!ories, Kirkce. 
18 . Principal Director of Commercial Audit and Ex -Officio 
Memher, Audit Board -II , New Delhi. 

37 . Principal Diroctor of Audit, Western Rail.vays, Bombay. 
19 . Principal Director of Commercial Audit and Ex 

38 . Principal Direvlor of Audit, Ocnauce Factores , 
Oficio Member , Audit Board III, New Delhi. 

Calcutta. 
20. Director of Commercial Audit, Dehradun . 

39. Deputy Director of Audit, Diesel Locomotive Works , 

Varanasi. 
21. Principal Director of Commercial Audit and Er 
Officio Member, Audit Board -I, Bombay . 

40. Deputy Director of Audit, Post and Telegraph , 

Kapurthala , 
22 . Principal Director of Commercial Audit and Cx 
Officio Member, Audit Board - II, Bombay . 

41. Deputy Director of Commercial Audit , Bokaro . 
23 . Principal Director of Audit (food ), New Delhi, 

42. Director of Commercial Audit , Rourkela . 
24 . Regional Audit Officer (Food ) , Lucknow , 

43. Princiful Director of Audit, North - Eastern Frontier 

Railway, Maligaon, Guwahati, 
25 . Audit Officer , Post and Telegraph , Patna . 

41. Post and Telegraph Audit Office , Bhopal. 
26 . Audit Oflicer, Post and Telegraph , laipur. 

49. Director of Audit, Defence Services , Southern Com 
27 . Principal Director of Audit , Air Force and Navy , 
New Delhi, 

46 . Regional Audit Officer (Food ), Bhopal. 
28 . Principal Diroctor of Commercial Audit and Ex 

47. Regional Audit Officer (Pood ), Chandigarh . 
Officio Member, Audit Board , Ranchi 

(No. C- 11021/ 1/ 93-1:G ] 
29 . National Academy of Audit and accounts, Shimla . 

ANURADHA PRASAD , Under Secy , 
ANNEXURY 


3. Directory 
poona Officer Food ), 


Naine by which the 
offlce wils notiſies! 


Notification No . 

& dete 


Nime by which the fline is being 

Totificd now 


No 


- - - - 


- - - 


C - 7 : 02 : 12 /87EG I 

dt. 5 -10- 1987 


Director Generalof Audit, 
Central Revenue New Delhi. 


-do 


Principal Director of Audit, 

Delhi, New Delhi. 


. Direito) cf Aul! t C ert al 
Revenue I, 

New Delhi. 
2. Director of Audit, 

Central Revenues- II 

New Delhi. 
3. Director of Audit, 

Commerce Works and Miscell 
aneous- I, 

New Delhi. 
4 . Director of Audit , 

Commerce Works and 
Miscellaneous II 

New Delhi 
5 . Accountant General (Audit 

Rajasthan , Jaipur. 


Principal Director of Audit , 

Economic and Service Ministries , 
New Delhi. 


Principal Director of Audit, 
Scientific Department, 
New Delhi. 


C -11021/1 / 85 EG .1 
dt. August 1985 


(i) Aocolitant General Auslit- 1 

Rajasthan , Jaipur. 
(ii) Accountant General Audit - II , 

Rrjasthan , Jaipur. 
Dy, Director of Audit , 
Post and Tele cominunication , 
Lucknow . 


6 . Dy. Chief Auditor P & T , 

Lucknow 


A - 11019 / 1 /78 EG . dt . 
25-9- 1978 


- 


- 


{ o 


II - - 


3 ( ii ) 


RT AT 75790 : GRT 21, 1993/94 30, 1916 


2699 


A - 11019 / 1/ 7 - EG 
dt. 3 - 1- 1979 


Chief Auditor , 
Northern Railway, 

New Delhi. 
Chief Auditor, 
North Eastern , Railway 
Goraklipur. 


Principal Director of Audit , 
Northern Railway , 

New Delhi. 
Principal Director of Audit , 
North Eastern Railway , 
Gorakhpur. 


A - 11019 /1 /78 - 1. G . 
dt. 3 - 1- 1979 


-do 


Chief Auditor, 
Posts and Telegraph , 
Delhi, 


(i) Principal Director of Audit , 

P & T , Delhi. 
( ii ) Director of Audit , 

P & T , New Delhi. 


- do 


10 . Sr. Dy. Director of Audit, 

Defence Services (Central 
Command ), Meerut. 


Director of Audit, 
Detence Services, 
Central Command , Meerut. 


- do 


11 . Audit Officer , 

Defence Services, 
Allahabad . 


Dy. Director of Audit , 
Defence Services, 
Central Command, 
Allahabad 


A 


- do 


12 . Sr. Dy. Director of Audit , 

Defence Services, 
Patna , 


Dy. Director of Audit , 
Defence Services, 
Eastern Command , 
Patna . 


B 


C - 11021/2 /87- EG . 
dt. : -10- 1987 


13 . Joint Director of Audit , 

Defence Services, 

Chandigarh . 
14 . 


Director of Audit, 
Defence Services, Western Command , 
Chandigarh 
Dy. Director of Audit , 
Air Force , 
Dehradun. 


A 


- do 


15 . Member, Audit Board and 

Ex -Oficio Director of 
Commercial Audit-I , 
New Delhi. 


Principal Director of Commercial 
Audit and Ex-Officio Member , 
Audit Board I, 
New Delhi. 


C - 11021 /2 /87 EG . I 
dt. 5-10-1987 


16 . Member, Audit Board and 

Ex -Officio Director of 
Commercial Audit II , 
New Delhi 


Principal Director of Commercial 
Audit and Ex - Oflicio Member, 
Audit Board - II, 
New Delhi, 


-do 


Principal Director of Commercial 
Audit and Ex -Officio Menber , 
Audit Board III, New Delhi. 


17 . Member , Audit Board and 

Ex-Officio , 
Director of Commercial 
Audit III, 

New Delhi, 
18 . Joint Director of Commercial 

4 . ucit , Dehradun . 
B . 19. Member, Audit Board and 

Ex -Officio , 
Director of Commercial Audit I, 
Bombay. 


- do 


- do 


Director of Commercial Audit, 
Dehradun. 
Principal Director of Commercial 
Audit and Ex -Oficio Member, 
Audit Board I, 
Bombay . 


1742 GI / 93 – 2 
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C - 11021 /2 /87 EGI 
dt. 5-10-1987 


Principal Director of Commercial 
Audit and Ex-Officio 
Member Audit Board II, 
Bombay . 


A 


A -11019 /1/79 - EG . 
dt. 18 - 9-1979 


Principal Director of Audit ( Food), 
New Delhi. 


20 . Member, Audit Board and 

Ex -Officio , 
Director of Commercial 
Audit II 

Bombay . 
21. Director of Audit (Food ), 

New Delhi. 
22. Regional Audit Officer 

Office Food , 

Lucknow 
23. Audit Officer Office P & T , 

Patna . 
24 . Office of Dy. Chief Auditor 

P & T , Jaipur 


- do 


Regional Audit Officer (Food ), 
Lucknow . 


A - 11019 /1 /78 - EG . I 
dt. 25- 9 - 1978 


Audit Officer , P & T Patna . 


Audit Officer, P & T Jaipur. 


A -11019 / 1 /78 -EG . I 
dt. 25 -9 -1978 


A 


25 . Director of Audit 

Defence Services II 
New Delhi 


C -11021 /2 /87 - EG . 
dt. 5- 10- 1987 


Principal Director of Audit , 
Air Force and Navy , . . 
New Delhi. 


A - 11019 / 1 /79-EG . 
dt. 3 - 1 - 1979 


26 . Member Audit Board and 

Ex-Officio 
Director of Commercial Audit , 
Ranchi, 


Principal Director of Commercial 
Audit and Ex -Officio Member Audit 
Board , Ranchi. 


- do 


National Academy of Audit and 
Accounts, Simla . 


27. Director , 

Indian Audit & Accounts 
Services Staff College, 
Simla . 


B 


28 . Director of Audit 

Central Bombay 


A -11019/3 /82 EG . I 
dt. 6 - 1 - 1983 


Principal Director of Audit 
(Central) Bombay . 


29 . Accountant General 

Maharashtra Commercial 
Audit Bombay 


C - 11021 /2 /87 -EG . 
dt, 5- 10- 1987 


Accountant General (Commercial 
Audit) Mabarashtra , Bombay . 


A 


C -11021 /3 /82 EG . I 
dt. 6 -1 - 1983 


Director of Audit, Scientific 
Department, Bombay . 


30 . Director of Audit 

Commerce Works and Mis | 
cellaneous , 
New Delhi Branch Office at 
Bombay 


31. Audit Office P & T.Nagpur 


C - 11021/3 /82 EG . 
dt. 6 - 1 - 1983 


Dy. Director of Audit P & T , Nagpur . 


B 


32 . Director of Audit 

Central Railway Bombay 


C - 11021/ 3 /82 EG . 
dt, 6- 1 -1983 


Principal Director of Audit , 
Central Railway Bombay . 


33. - - 


Director of Audit , 
Air Force and Navy , 
Bombay . 


34. - - 


Dy. Director of Audit , 
Ordnance Factories Kirkce , 
- Poona , . 


- 


[ भाग II -- 


3 ( ii )] 


भारत का राजपन्न : अगस्त 21, 1993/ श्रावण 30, 1916 


2701 


2 


. 


३ . 


C - 11021/ 3/ 82 EG . 
dt, 6-1 - 1983 


35 . Director of Audit 

Western Railway , 

Bombay 
36 . 


C 


A 


37 . 


Principal Director of Audit, 
Western Railway , 
Bombay . 
Principal Director of Audit, 
Ordnance Factories , 
Calcutta . 
Dy . Director of Audit , 
Diesel Locomotive Works , 
Varanasi . 
Dy. Director of Audit , 
P & T , Kapurthala . 
Dy. Director of Commercial Audit , 
Bokaro . 


B 


A 


38. Dy. Director ( Audit) 

C -11021 / 2 / 87 EG. I 
P & T Kapurthala 

dt. 5 -10- 1987 
39 . Joint Director of Commercial - do 

Audit , Bokaro 
40. Jaint Director of Commercial 

- do 
Audit, Rourkela 
41. Director of Audit 

- do 
North - Eastern Frontier Railway 
Maligaon 


C 


Director of Commercial Audit , 
Rourkela . 
Principal Director of Audit, 
North- Eastern Frontier Railway , 
Maligaon , 
Guwahati 
P & T Audit Office , 
Bhopal. 
Director of Audit , 
Defence Services, 
Southern Command , 
Poona. 
Regional Audit Officer ( Food ), Bhopal 
Regional Audit Officer ( Food), 
Chandigarh , 


B 45 . 


की अधिसूचना के साथ प्रकाशित राष्ट्रीय बाल कोष, नई दिल्ली के 
संचालन की योजना के अनुसार प्रयोग किए जाने हेतु उपरोक्त खाता 
मारतीय पूर्त विन्यास के बांधी के नाम हो । 


[ सं . 13-4/ 03- - टी - आर-II] 
मुरजोर लाल, मवर सचिव 


मानव संसाधन विकास मंत्रालय 

( महिला एवं बाल विकास विभाग ) 
पूतं विन्यास अधिनियम , 1890 ( 1890 का 6 ) के मामले में 
राष्ट्रीय बाल कोष, नई दिल्ली के मामले में 

नई दिल्ली, 2 अगस्त, 1993 
का . पा . 1779.- -- राष्ट्रीय बाल फोष , नई दिल्ली के प्रबन्ध बोर्ड 
द्वारा किए भावेवन पर और उनकी सहमति से पूर्त बिग्यास अधिनियम , 
1890 ( 1890 का 6 ) के खण्ड 4 द्वारा प्रवत शक्तियों का प्रयोग 
फरते हुए केन्द्रीय सरकार एतद्वारा प्रावेश देती है कि नीचे दिए गए 
ब्यौरे के अनुसार रु . 10, 00, 000/- ( इ . वस लाष मान ) सेंट्रल बैंक 
माफ इण्डिया , गुलमोहर पार्फ, नई दिल्ली में 49 दिनों के लिए फिक्स 
डिपाजिट योजना के अंतर्गत 10 % को व्याज दर से 9- 7- 93 को निवेश 
की गई : 


MINISTRY OF HUMAN RESOURCE DEVELOPMENTS 

( Department of Women & Child Development ) 


IN THE MATTER OF THE CHARITABLE ENDOWMENTS 

ACT , 1890 (6of 1890 ) 


IN THE MATTER OF THE NATIONAL CHILDREN S 

FUND , NEW DELHI 


कम सं . 


राशि 


पिछले निवेश भुगतान की मम्युक्तियाँ 
की तारीख तारीख 


New Delhi, the 2nd August , 1993 


1. रु . 10, 00, 000/ - 


02- 07 - 88 02-07- 93 


2. भारत सरकार के सत्कालीन समाज कल्याण विभाग के दिनांक 
मार्च , 1979 के समय- समय पर यथासंपत सां मा . 120 ( 6 ) 


$ .O . 1779 : - On tho application made by and with 
the concurrence of the Board of Management of the National 
Children s Fund , New Delhi , as in cxercisc of the powers con 
ferred by Section 4 of the Charitable Endowments Act, 1890 
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for 70 days in Central Bank of India, Gulmohar Park , New 
Delhi at the rate of interest 10 % per annum w. c.f. 18- 6- 93. 


(6 of 1895 ), the Central Government do herely order that the 
sum of Rs. 10,00,000/- ( Rupees Ten lakh only) as per parti 
culars given below be invested in Fixed Deposit Scheme for 
49 days in Central Bank of India , Gulmohar Park , New Delhi 
at the rate of Iaterest 10 % per annum w . e . f, 9 - 7 - 93 . 


Sl. 


Amount 


Remarks 


Date of 
previous 
Investment 


Datc of 
Maturity 


No . 


SI. Amount 
No. 


Remarks 


Date of 
previous 
Investment 


Date of 
Maturity 


1 . Rs. 5, 00, 000/ 


17 - 08 - 88 


17- 06 - 93 


1 . Rs. 10,00,000/- 


02-07- 88 


02 -07 -93 


2. The above account shall vest in the Treasurer of Chari 
table Endowments of India to be held by him for being applied 
in accordance with the scheme for the administration of the 
National Children s Fund , New Delhi, published with the 
Notification of the Government of India in the then Depart 
ment of SocialWelfare No. S .O . 120 ( E ) dated the 2nd March , 
1979 as amended from time to time. 


2 . The above account shall vest in the Treasurer of Chari 
table Endowments of India to be held by him for being applied 
in accordance with the scheme for the administration of the 
National Children s Fund , New Delhi , published with the 
Notification of the Government of India in the then Depart 
ment of Social Welfare No . S. O . 120 ( E ) dated the 2nd March , 
1979 as amended from time to time. 


[ F. No. 13-4493-TR 
SURJIT LAL, Under Secy. 


| [ F , No. 13 - 4493-TR-II] 
SURJIT LAL . Under Secy. 


नई दिल्ली, 2 अगस्त, 1993 


का . प्रा . 1780 -- - राष्ट्रीय बाल कोष, नई दिल्ली के प्रबन्ध बोर्ड, 
द्वारा किए मावेदन पर और उनकी सहमति से पूर्त विन्यास अधिनियम , 
1890 ( 1890 का 6 ) के खर 4 द्वारा प्रदत्त शक्तियों का प्रयो करते 
हर केन्द्रीय सरकार एतद्वारा मादेश देती है कि नीचे दिए गए ब्यौरे 
के अनुसार रु . 5, 00, 000 / ( रु . पांच लाख मात्र ) सैंट्रल बैंक माफ 
इण्डिया, गुलमोहर पार्क, नई दिल्ली में 70 दिनों के लिए फिक्स डिपाजिट 
योजना के अंसर्गत 10 % की व्याज दर से 18 - 6- 93 को निवेश की 
गई : 


( संस्कृति विभा ) 

नई दिल्ली, 16 जुलाई, 1993 
का . मा . 1781.-- केन्द्रीय सरकार राजमाषा ( संघ के मासकीय 
प्रयोजनों के लिए प्रयोन) नियम, 1976 के नियम 10 के उप नियम ( 4 ) 
के अनुसरण में मानव संसाधन विकास मंत्रालय , संस्कृति विभाग के 
अधीन निम्नलिखित कार्यालय को , जिसके 80 % से अधिक कर्मचारियों 
को हिंधी का कार्यसाधक ज्ञान प्राप्त है, अधिसूचित फरती है :- - 

सांस्कृति स्त्रोत एवं प्रशिक्षण केन्द्र, 
बहावलपुर हाऊस , भगवान दास रोड , 
नई दिल्ली -110001 


[सं . 1-1/ 93-हिंदी ] 
जी , वेंकटरमगी, निवेशफ 


क्रम सं . 


राशि 


पिछ ने निवेश भुगतान की प्रयुक्तियाँ 
की तारीख तारीख 


+ - - - - - - - - - - - 


- - - 


- -- - 


- - 


- 


- 


- 


- 


- 


- 


- 


1. ६ . 5, 00, 000/- 


17- 8 - 88 


17- 6- 93 


(Department of Culture) 

New Delhi, the 16th July, 1993 
S . O . 1781. - In pursuance of sub -rule ( 4 ) of Rule 10 of 
the Official Languages (use for official purposes of the union ) 
Rules, 1976 the Central Govt . hereby notifies the following 
office under the Ministry of Human Resource Development, 
Department of Culture , more than 80 staff of which has 
working knowledge of Hindi : 


2. भारत सरकार के तत्कालीन समाज कल्याण विभाग के दिनांक 
2 मार्च, 1979 के समय -समय पर यथासंश.धित सौ . मा . 120 (8 ) 
की अधिसूचना के साथ प्रकाशित राष्ट्रीय बाल कोष, नई दिल्ली के संचालन 
को योजना के अनुसार प्रयोग किए जाने हेतु उपरोक्त खाता मारतीय 
पूर्त विपास के खजांची के नाम होगा । 


Centre for Cultural Resources and Training 
Bahawalpur House, Bhagvandas Road. 
New Delhi- 110001. 

INo. 1 / 1 / 93 - Hindi] 
G . VENKATARAMANI, Director 


[ स . 


13 - 4/ 93,- टी पार II] 


सुरजोत लाल, प्रवर सचिब 


New Delhi, tho 2nd August, 1993 


S . O . 1780 .- - On the application made by and with 
the concurrence of the Board of Management of tho 
National Children s Fund, New Delhi, as in exercise of the 
powers conferred by Section 4 of the Charitable Endowments 
Ac, 1890 (6 of 1890 ), the Central Government do hereby order 
that the sum of Rs. 5, 00, 000/ - ( Rupees Five lakh only ) as per 
particulars given below be invested in Fixod Doposit Schemo 


कृषि मंथालय 
( पशुपालन और डेरी विभाग ) 

नई दिल्ली , 29 जुलाई, 1993 
का . प्रा . 1782.--- राष्ट्रपति , केन्द्रीय सिविल सेवा ( वर्गीकरण , 
नियंत्रण और अपील ) नियम, 1965 के नियम 12 के उप नियम .( 2 ) 
की धारा ( ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हए और भारत 
सरकार, कृषि मंत्रालय ( रुषि और सहकारिता विभाग ) की दिनांक 


[ भाग II - - खंड 3 ( ii )] 


भारत का राजपत्र : प्रागस्त 21, 1983/ श्रावण 30, 1913 


2703 


- 


4 अगस्त, 1984 को अधिसुखना सं . का . प्रा . 2539 का अधिक्रमण 
करते हुए , इस प्रकार के अधिक्रमण से पहले की गई या हटाई गई 
कार्रवाई को छोड़कर , एतद्वारा निर्देश देते हैं कि इस अधिसूचना से संलग्न 
अनुसूची के कालम् ( 1 ) में यथानिविष्ट, दिल्ली दुग्ध योजना में सामान्य 
केन्द्रीय मेयाएं वर्ग " ख ", ": " और "घ " के लिए मनुसूची के कालम 
( 2 ) और ( 3 ) में पिसिदिट प्राधिकारी उसके कालम नं . 4 में 
उल्लिखित शारिसयों के लिए नियुक्ति प्राधिकारी और अनुशासनिक 
प्राधिधारी होंगे । 


पेट्रोलियम और प्राकृतिक गैस मंत्रालय 

नई दिल्ली, 6 अगस्त, 1993 
की , मा . 1783 . - - यतः पेट्रोलियम और खनिज पाहसलाइन भमि 
में उपयोग के अधिकार का आर्जन अधिनियम 1962 ( 1962 का 50 ) 
की धारा 3 को उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 

और प्राकृतिक गैस मंत्रालय की अधिपूबना का , मा . सं . 2023 
तारीख 14- 7-92 द्वारा केन्द्रीय सरकार ने उस अधिसूचना से संलग्न 
अनुभूची में विनिर्दिष्ट भमियों में उपयोग के अधिकार को पाइपलाइनों 
को बिछाने के लिए अजित करने का भरना मामय घोषित कर दिया 
था । 


मनुसूपी 
पदों का विवरण नियमित प्राधिकारी शारित देने के लिए नियम 11 के अंत 

गहन प्राधिकारी गंत दी जाने 

वाली शास्तियाँ 


और या . राक्षम प्राधिकारी ने उमस अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 


सभी 


1. ब " ख " के महाप्रबन्धक महाप्रबन्धक 

सभी पद 
2. बर्ग " ग " मोर उप - महाप्रबंधक उप महाप्रबंधक 
"ए " के सभी (प्रशासन ) (प्रशासन ) 
पद 


सभी 


- 


[ सं . 3/ 5/ 93. - एल . सी . I ] 

एच . के . जगोटा , अवर सचिव 


और प्रागे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
पश्चात इस अधिसूचना से संलग्न भनुभूची में विनिदिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 

अय, अत: उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
प्रवस्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोपित 
करती है कि इस अधिसूचना में मंलग्न अनुसूची में विनिविष्ट उक्त 
भूमियों में उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए 
एतद्वारा मजित किया जाता है । 

और मागे उस धारा की उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने की बजाय तेल 
भीर प्राकृतिक गैस प्रायोग में , सभी बाधाओं से मुक्त रूप में घोषणा के 
प्रकाशन की इस तारीख को निहित होगा । 


MINISTRY OF AGRICULTURE 
(Department of Animal Husbandry & Dairying) 


New Delhi, the 29th July, 1993 


मामूची 
पोकारी टो बिन्नु से उमेश तक पाईप लाईन बिछाने के लिए । 
राज्य - गुजरात जिला - अहोवा तालुका -- पावरा 


s. o . 1782 - In exercise of the powers conferred by 
clause ( b) of sub - rule (2 ) of rule 12 of the Central Civil Services 
(Classification , Control and Appeal) Rules, 1965, and in super 
session of the Notification of Government of India in the 
Ministry of Agriculture (Department of Agriculture and Coop 
eration ) No . S . O . 2539, dated the 4th August, 1984 , except as 
respects things dono or omitted to be done before such super 
session , the President hereby directs that in respect of tho 
General Central Services Group B , C and D posts , in the 
Delhi Milk Scheme as specified in column (1 ) of the Schedule 
annexed to this notification , the authorities specified in column 
( 2 ) and (3 ) shall be the appointing authority and disciplinary 
authority for penalties specified under column (4 ) thereof. 


गांव 


उसोक मं . 


हे . 


पार . मेन्टी 


घोकारी 


330/ ए 
331 


316 


_ 000100 
10 16 20 
00 1164 
00 10 
0005 


SCHEDULE 


07 


00 


Description of 
post 


Appointing 
authority 


00 


02 


70 


Penalties 
which may 
be imposed 
___ Tulc 11 


317/ 2 
333 
315 
314 
313 
225 


00 


Authority 

competent 
to impose 
ponty 

3 


06 


20 


224 


00 


60 


All 


323 


1 
1 . All Group 

B posts . 
2 . All Group 

C and D 
posts. 


221 


nn 


70 


All 


General 
Manager 
Deputy 
General 
Manager 
( Adminis 

tration ) 


209 


000300 
00 1050 
00 1360 
00 11 
0000 
0000 10 
000251 
00 1970 
0000 75 
00 1500 


General 
Manager 

Deputy 
General 
Manager 
(Adminis 

tration ) 


210 
213 


212 


214 


( No. 3-5/ 23 -L. D.I.] 
H. K . JAGOTA, Under Secy. 


[ सं . ओ- 12016/ 54 /92/ ओ एन जी की -IV ) 

एम , मार्टिन , रैस्क अधिकारी 
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[ PART II - SEC, 3 ( i) ] 


MINISTRY OF PETROLEUM & NATURAL GAS 

New Delhi , the 6th August , 1993 


और यतः सक्षम प्राधिकारी ने उक्स अधिनियम की धारा 6 की 
उपधारा ( 1 ) के अधीम सरकार को रिपोर्ट दे दी है । 


S . O . 1783.- Whereas hy wutication of the ( rovernment 
of India in the Ministry of Petroleum & Natural Gas S . O . 
No. 2023 dated 14 - 7 - 92 under sub -section (1 ) of Section 3 
of the Potroleum and Minerals Pipelines (Acquisition of 
Right of User in Land ) Act , 1962 ( 50 of 1962 ), the Central 
Government declared its intention to acquire the right of 
user in lands specified in the schedule appended to that noti 
fication for the purpose of laying pipoline . 


और पागे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने 
के पश्चात इस अधिसूचना में संलग्न अनुसूचि में विनिविष्ट भूमियों में 
उपयोग का अधिकार अजित करने का विनिश्चय किया है । 

किया ६ । 

। 
अब, अतः उक्त अधिनियम की धारा 6 को उपधारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न मनुसूचि में विनिर्दिष्ट उक्त भूमियों में 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतदद्वारा 
मजित किया जाता है । 


And Whereas the Competent Authority has under sub 
section ( 1 ) of the Section 6 of the said Act, submitted report 
to the Government ; 


And furthei whercas the Central Government has , after 
considering the said report decided to acquire the right of 
user in the lands in the schedulo appended to this notifica 
tion : 


Now , therefore, in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of usor in the 
said lands specified in the schedulo appended to this noti 
fication hereby acquired for laying the pipeline ; 


और मागे उस धारा की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूनियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने की बजाय तेल 
और प्राकृतिक गैस भायोग में , सभी माधाभों से मुक्त रूप में , घोषणा 
के प्रकाशन की इस तारीख को निहित होगा । 


And further in exercise of power conferred by sub -section 
( 4 ) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Goverament vests on this date of tho publication of 
this declaration in the Oil & Natural Gas Commission free 
tronm enclumbrances. 


अनुसूची 
कूप नं , पी . सी . ए. एम . से पावरा ई . पी . एस . सक पाइप 

लाइन बिछाने के लिए । 
राज्य: - गुजरात जिला: - बडोदा तालुका : पादरा 


SCHEDULE 
Pipeline from Chokari T Point to Undera 


गोद 


लोक नं . 


हेक्टेयर पार . सेन्टीयर 


State : Gujarat District Vadodara 


Taluka : Padra 


- 


- 


Village 


Block No . 


Hec• 
tare 


Are Cen 

tiare 


सोगमा 


139 


0088 


Chokari 


कार्ट ट्रेक 


000 62 
0 12 22 


138 


कार्ट ट्रेक 


330 / A 
331 
316 
317 / 2 
333 
315 
314 
313 


00 01 00 
00 16 20 
00 11 64 
00 10 07 
000500 
00 02 70 
00 06 20 
0003 0 
00 10 50 
00 1360 
00 11 60 
00 0970 
0000 10 
0002 51 
00 1970 
0000 75 
00 1500 


155 
फार्ट ट्रेक 
156 
157 


225 


224 
223 


673 


221 
209 
210 
213 
212 


172 


171 


214 


170 


[ No. 0 - 12016 / 34 / 92- ÒNG. D- IV ] 

M . MARTIN , Desk Officer 


169 
168 
167 


00 


मई दिल्ली , 6 अगस्त , 1993 


166 


165 


203 


का . आ . 1784. न्यतः पद्रोलियम और खनिज पाइपलाइन भूमि 
में उपयोग के अधिकार का अर्जम अधिनियम 1962 ( 1962 का 50 ) 
की धारा 3 को उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 
और प्राकृतिक गैस मंत्रालय की अधिसूचना का . श्रा . सं . 2025 तारीख 
14- 7- 92 दारा केन्द्रीय सरकार ने उस अधिसूचमा से संलग्न अनुसूची में 
विनिर्दिष्ट भूमियों में उपयोग के अधिकार को पाक्षलाइनों को विछाने 
के लिए अर्जित करने का अपना प्राशय घोषित कर दिया था । 


फार्ट ट्रेक 


204 


008 


. 


( भाग II - 


fir 


मा 


और -का - राणपत्र : A 


21, 1003/ बावणे 30 1918 


2705 


८ 


- 


- 


- 


- 


- 


- 


- 


- 


- 


2 


3 


4 


5 


1 


157 


.00754 
0 04 94 
0 10 40 
0 - 00 - 78 
00403 
004 03 


HA 


205 
206 
207 
कार्ट ट्रेक 
328/ए 
328/ बी 
329 
331 
335 
343 
342 
344 
कार्ट ट्रेक 


85 


__ 0754 


166 


62 


60 


___ 92 


3 4 5 
Cart track 

9 00 Bal 
155 

0 0650 
Cart track 0 00 52 
156 

0 14 __ 30 

0 02 82 
173 

000 95 
172 
171 

0 . 00 92 
170 

0 06 
169 

0 02 
168 

0 02 
167 

0 03 

0 02 
165 

0 1404 
203 

0 16 90 
Cart track 0 00 65 
204 

00845 
205 

0 07 54 

0 04 
207 

0 10 
Cart track 0 00 
328/ A 

0 04 03 
328/ B 0 04 03 

0 0085 
0 0754 

0 0962 
343 

0 1560 
342 

0 00 92 
344 

0 08 45 
Cart track 
345 

0 1456 
346 

0 1365 
Cart track 0 00 65 
[ No. o. 12016/ 56 / 92- ONG. D -IV ] 

M . MARTIN , Desk Officer 


0 


206 


____ 0845 

00 65 
0 1456 
0 1365 

00 65 


345 


346 
कार्ट ट्रेक 


0 


329 


335 


सं . मो . 12016/ 56/ 92/ ओ एन सी ही -IV ] 

___ एम . मार्टिन, डेस्क अधिकारी 


New Delhi, the 6th August, 1993 
s . o 1584 . - - Whereas by notification of the Government 
of India in the Ministry of Petroleum & Natural Gass. o . 
No. 2025 dated 14 - 7 - 92 under sub -section (1 ) of Section 3 
of the Petroleum and Minerals Pipelines ( Acquisition of 
Right of User in Land ) Act, 1962 ( 50 of 1962 ) , the Central 
Government declared its intention to acquire the right of 
user in lands specified in tho schedule appended to that noti 
fication for the purpose of laying pipelino . 


And Whereas the Competent Authority has under sub 
section (1 ) of the Section 6 of tho said Act, submitted report 
to the Government ; 

And further whereas the Central Government has, after 
considering the said report decided to acquire the right of 
user in the lands in the schedulo appended to this notificá 
tion : 


Now, therefore, in exercise of the power conferred by sub 
section ( 1) of the Section 6 of tho sald Act, the Central 
Government hereby declares that the right of user in tho 
sald lands specified in the schedulo Appended to this poti 
fication hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub - section 
( 4 ) of the section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances , 


नई तिम्ली, 6 अगस्त, 1993 
का . प्रा . 1785. — यतः पेट्रोलियम और अनिज पाइपलाइन भूमि 
में उपयोग के अधिकार का प्रर्जन अधिनियम 1962 ( 1962 का 50 ) 
की धारा 3 की उपधारा ( 1 ) के प्रवीन भारत सरकार के पेट्रोलियम 
और प्राकृतिक गैस मंत्रालय की अधिसूचना का , प्रा . सं . 2026 तारीख 
14- 7- 92 द्वारा केन्द्रीय मरकार ने उस अधिपूवना से संनग्न अनुसूची में 
विनिविष्ट भूमियों में उपयोग के अधिकार को पाइपलाइनों को बिछाने के 
लिए अर्जित करने का अपना प्राशय घोषित कर दिया था । 

... और यतः ससम प्राधिकारी ने उक्त अधिनियम की धारा 8 का 
उपधारा ( 1 ) के प्रधान सरकार को रिपोर्ट दे दी है । 

और पागे, यतः केन्द्रीय सरकार में उक्त रिपोर्ट , पर विचार करने के 
पश्चात् इस अधिसूचना से संलग्न अनुमूर्षः मे विनिर्दिष्ट भूमियो में उपयोग 
का अधिकार अजित करने .. का विनिश्चय किया है । 
अब , अतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) धाग 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय मरकार/ एतद्वारा घोषित करती 
है कि इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट उक्त भूमियों में 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतव द्वारा 
अर्जित किया जाता है । 

मोर मागे उस धारा की उपधारा ( 4 ) द्वारा प्रबल शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार, निर्देश देसी है कि उक्त भूमियों में 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने की बजाय वेल और 
प्राकृतिक गैस प्रायोग में , सभी बाधाओं से मुक्त रूप में , घोषणा के 
प्रकाशन की इस तारीखं को मिहित होगा । 


Village 


SCHEDULE 
Pipeline from well No. Pdah to Padra EPS . 
Stato : Gujarat District : Vadodara Taluka : Padra 

Block No . Hec - Aro Cen 

tare tiate 
2 3 4 5 

- - - -- - -- - - - 
Sangama 

1390 08 58 
Cart track 0 00 52 
138 

0 12 22 


-- 


- - - 


- 


- - 


- - - 
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- 


- 


- 


अनुसूची 


SCHEDULE 
Pipeline from well No. PDAD to Padra EPS . 


कप नं . पी . डी . ऐ . डी . से पादराई. पी . एस , सक पाइप 

लाइन बिछाने के लिए 
राज्य: - गुजरात जिला : - बदोदरा तालुका : - पादरा 


State : Gujarat District : Vadodara 


Taluka : Padra 


Village 


Block No . 


Hec- 
tare 


Are Cent 

lare 


गांव 


लाक नं . 


हेक्टेयर पार . सेन्टीयर 


Padra 


0 


00960 


0 


09 

3 
03 


60 
12 
02 


पादरा 


0 


03 


12 


03 


02 


1271 
1272/ 

1 
1272/ 2 
Cart track 
1157/ 3 
1157/ 6 
1157 / 5 
1159 
1134 
1133 
1020 


1271 
1272/ 1 
1272/ 2 
कार्ट ट्रेक 
1157/ 3 
1157/ 0 
1157/ 5 
1159 
1134 
1133 
1020 
1021 
1022 / 1 
कार्ट , ट्रेक 
1028 
1027/ 1 
1027/ 2 
977 
976 
973 


0 
0 
0 
0 
0 
0 
0 
0 
0 


07 28 
05 26 
05 46 
10 66 
05 04 
20 96 
06 76 
09 88 
1646 


1021 


76 


0 01 30 
0 07 28 
0 05 28 
00546 

0 1066 
00501 

0 20 96 
006 
0 0988 
0 1646 
0 0085 
0 01 40 

0 1468 
0 01 70 
0 03 38 
0 1885 
0 11 70 
0 04 42 
00403 
0 1066 


०० 


01 


14 


68 


०० 


1022/ 1 
Cart track 
1028 
1027 / 1 
1027/ 2 
977 
976 
973 
963 
962 
961 


0 01 40 
० 14 68 
0 01 70 
0 0338 
0 1885 
0 11 70 
0 04 42 
0 0403 
0 10 66 


963 


962 


-- - - 


- - 


- 


961 


( सं . 12016/ 5779 2[ ओ एम जी -IV] 

एम . माटीन, डेस्क अधिकारी 


New Delhi, the 6th August, 1993 


S. O . 1785. --- Whereas by notification of the Government 
of India in the Ministry of Potroleum & Natural Gas S . O . 

No. 2026 dated 14- 7 -92 under sub- section ( 1 ) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 
Right of Uscr in Land ) Act, 1962 (50 of 1962), the Central 
Government declared its intention to acquiro the right of 
user in lands specified in the schedulo appended to that got 
fication for the purpose of laying pipelino. 


And Whereas the Competent Authority has under sub 
soction ( 1 ) of the Section 6 of the said Act, submitted report 
to the Government ; 


[ No. O-12016 / 57 /92- ONG. D-1v1 

M . MARTIN , Dork Officer 
नई दिल्ली, 6 अगस्त, 1993 
का . भा . 1786: -- पतः पेट्रोलियम और खनिज पाइपलाइन भूमि में 
उपयोग के अधिकार का प्रर्जन अधिनियम , 1962 ( 1962 का 50 ) की 
धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम और 
प्राकृतिक गैस मंत्रालय की अधिसूचना का . श्रा . मं . 2030 तारीख 
14-7-92 द्वारा केन्द्रीय सरकार ने उस मधिसूचना से मंजग्न अनुसूची में 
विनिर्दिष्ट भूमियों में उपयोग के अधिकार को पाइपलाइनों को बिछाने के 
लिए अमित करने का अपना माशय घोषित कर दिया था । 

गोर यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की 
गधाग ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
____ और धागे, यतः केन्द्रीय सरकार ने उपस रिपोर्ट पर विचार करने 
के पश्चात् इस पघिसूचना में संलग्न अनुमूर्ष में विनिदिष्ट भूमियों 
में उपयोग का अधिकार अजित पारने का विनिएचय किया है । 

अब , अतः उक्त अधिनियम की धारा 6 की उपवारा ( 1 ) द्वारा 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदद्वारा घोषित फरती 
है कि इस अधिसूचना में संलग्न अनुसूची में विनिरिण्ट उक्त भूमियों मे 
उपयोग का अधिकार पाइपलाइन बिटाने के प्रयोजन के लिए एसद्वारा 
मजित किया जाता है । 

और प्रागे उस धाग की उपधारा ( 4 ) द्वारा प्रदत शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भनियों में उपयोग 
उपयोग का अधिकार केन्द्रीय सरकार में निहित होने की बजाय तेल मोर 
प्राकृतिक गैस भायोग में , सभी बाधाओं से मुक्त रूप में , घोषणा के 
प्रकाशन की इस तारीख को निहित होगा । 


And further whereas the Contral Government has, atter 
considering the said report decided to acquire the right of 
user in the lands in the schedule appended to this notifica 
tion : 


Now , theroforo , in exercise of tho power conforred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of usor in the 
said lands specified in the schedule appended to this noti 
fication hereby acquired for laying the pipeline ; 


And further in exercise of power conferred by sub -section 
(4 ) of the section , the Central Government directs that the 
right of user in thc said lands shall instead of yeating in 
Central Goverument vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission frce 
from encumbrances . 


[ भाग II-.- RT 


ii ) 1 
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रुप न . पी 


अनुसूची 
ए एय से पादरा इ पी एस तक पाइप लाइन 
बिछाने के लिए । 
तालुका व मिला - मोदरा 


राध्य-- - गुजरात 


गांम 


खाक नं . 


हे . 


पार 


से , 


समीयाणा 


G55 


645/ 1 
644 
कार्ट ट्रैक 


00832 
0 07 28 

04 5 
0 0078 


और प्राकृतिक गैस मंत्रालय का भधिसूचना फा . प्रा . सं . 2033 
तारीख 15-7- 92 वारा केन्द्रीय सरकार ने उस मधिसूचना से संलग्न 
अनुसूर्षः मे विनिर्दिष्टः शूमियों में आयोग के अधिकार को पाइपलाइन 
को विधाने के लिए जित करने का मना आशय घोषित कर दिया मा । 

पौर य:: समम प्राधिकारी ने उन अधिनियम कधाक 
उपधारा ( 1 ) के धन सरकार को रिपोर्ट दे दी है । 

पोर मागे, काः केन्द्र सरकार ने उपः रिपोर्ट पर विचार करने 
के पश्चात् इस अधिसूचना से संलग्न अनुसूची में मिनिविष्ट मूमियों में 
उपयोग का अधिकार अजिस करने का विनिश्चय किया है । 

मब, मतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) वारा 
प्रवत शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद द्वारा घोषित 
करता है कि इस अधिसूचना से मंलग्न अनुसूची में विनिर्दिष्ट कर भूमियों 
में उपयोग का अधिकार पाइलाइन बिछाने के प्रयोजन के लिए ए . प . 
द्वारा भनित किया जाता है । 

और आगे उस धारा को उपधारा ( 4) द्वारा प्रदत्त शकियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि मत पमियों में 
जायोंग का अधिकार केन्द्र सरकार में निहि । होने क . बजाय तेल : 
प्राकृतिक गैस भाग में , मभः माधामों से मुक्त कम में , घोषणा के प्रकाशन 
का इस बार ख को निहित होगा । 


[ म . ओ . ---12016/ 61/ 92/ ओ एन जी की -IV] 

एम . माटिन, रेस्क अधिकारी 


New Delhi , the 6th August, 1993 


S . O . 1786, - - Wliereas by notification of the Government 
of India in the Ministry of Petroleum & Natural Gas S . O . 

No . 2030 dated 14- 7 - 92 under sub-acction ( 1 ) of Section 3 
of the Petroleum and Minerals Pipelines (Acquisition of 

Right of User in Land) Act , 1962 ( 50 of 1962), the Central 
Govertunent declared its intention to acquire the right of 
user in landy specified in the schedule appended to that goti 
fication for the purpose of laying pipelino. 


And whereas thc Competent Authority has under sub . 
section ( 1 ) of the Section 6 of the said Act, submitted report 
to the Government ; 


अनुसूची 
के . पाई . ऐ . सी . से ई . एस , ऐ . ऐ . से ऐस . जल्लू . एम . 
बी . म हा का मिलाने के लिए । 


राज्य - - गजरात 


जिला - - मसर 


तालुका - - हासंांठ 


And further whereas the Central Government has , after 
considering the said report decided to acquire the right of 
voer in the lands in the schedule appended to thio notifica 
tion : 


धामरा 


Now, theretore, In exercise of the power conferred by sub 
rection ( 1 ) of the Section 6 of the said Act, the Central 
Government bereby declares that the right of user in tho 
said lands specified in the schedule appended to this noti 
fication hereby acquired for laying the pipeline ; 


400 
399 
402 
398 
404 
383 
338 


0 . 

1 06 
00024. 

0 14 17 
0351 
02795 


05 


33 


339 


09 


88 


and further in exercise of power conforted by rub - section 
( 4 ) of the section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication or 
this declaration ii the Oil & Natural Gas Commission tree 
from all cncumbiances. 


14 


17 


340 
329 
344 
345 
347 
143 


SCHEDULE 
Pipeline from well No. PDAFI to Padra EPS . 


State : Gujarat District & Talika : Vadodara 


310 


0 0780 
0 2405 
0 1365 
0 1369 
0 00 24 
00494 

0 03 
0356 

0 11 70 
02457 

-- - - - - - - - - - - - - 


Village 


Block No . 


Hec• Are Cen 
tate 

tiare 


300 
305 
308 
305 


Samiyala 


PM 


655 0 
645 /1 0 
6440 
Cart track 0 


08 32 
07 28 

04 55 
00 78 


[ No. O -12016/ 61 / 92- ÒNG, D -TV] 

M . MARTIN , Desk Officer 


[ सं . ओ .- 12010/ 64/ 92/ पी एन जो सी -IVI 

एम . मार्टिन , डेस्क अधिकार 
New Delhi, the 6th August, 1993 
S . O . 1787.-.- Whereas by - notification of the Government 
of India in the Ministry of Petroleum & Natural Gas S . O . 
No . 2033 dated 14 - 7 - 92 under sub-section ( 1 ) of Section 3 
of the Petroleum and Minerals Pipolinos (Acquisition of 
Right of User in Land ) Act, 1962 ( 50 of 1962 ), the Central 
Government declared its intention to acquire the right of 
user in lande specifiod in the schedule appended to that noti 
fication for the purpose of laying pipeline . 


मई दिल्ली, 6 अगस्त, 1993 
का . आ . 1787.- - यत: पेट्रोलियन मौर. सनिल पाइपलाइन भूमि 
में उपयोग के प्राधिकार का प्रभम मधिनियम , 1962 ( 1962 का 50 ) 
की धारा 3 की धारा ( 1 ) के मघंन भारत सरकार के पेट्रोलियम 
1742 GI /93 - 3 
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And whereas the Competont Authority has under sub 
section ( 1) of the Section 6 of the said Act, submitted report 
to tho Government : 


अब, प्रतः उक्त अधिनियम क. धारा 6 को उपधारा ( 1 ) पारा 
प्रदत्त शक्ति का प्रयास करते हुए केन्द्रीय सरकार एतदद्वारा घोषित करतो 
है कि इस अधिसूचना से संलग्न अनुसूची में विनिदिष्ट भूगियों में 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतद्वारा 
मजित किया जाता है । 


And further whereas the Central Government has, atter 
considering the said report decided to acquiro the right or 
user in the lands in the schedule appended to this notifica 
tion ; 


Now , therefore , in exercise of the power conferred by qub 
rection ( 1 ) of the Section 6 of the said Act , the Central 
Government bereby declares that the right of user in tho 
Baid lands specified in the schedulo appended to this poti 
fication hereby acquired for laying tho pipeline ; 


मोर मा स धार को उपधारा ( 4 ) द्वारा प्रबस शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उषा भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने के बभाष तेल भीर, प्राकृतिक 
गैस पायोग में , सम बाधामों से मुक्त रूप में , घोषणा के प्रकाशन के . इस 
तारीख को निहित होगा । 


And further in cxcrcise of power conferred by sub-section 
( 4 ) of the section, the Central Government directs that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances . 


SCHEDULE 
Pipeline from KIAC to ELAA to SWMB. 


अनुसूची 
माना -1 से भी . एन ए फ्यु तक पाईप माईन बिछाने के लिए । 
पाण्य :-- गुजरात जिला- . भरच तालुका :-- अंथुसर 


State : Gujarat. 


District : Bharuch 


Taluka : Hansot 


. 


गांप 


म्लाक नं . 


० प्रार . सेन्ट, . 
0 01 . 0 
00033 


Village 


Block No . 


इस्लामपुर 


Hec . Are 
tare 


Cen 
tiare 


00 


05 


+ 


+ 


+ 


- 


- 


- 


- 


82 


Dhamrad 


400 
399 
402 
398 
404 
383 
338 
339 


325 
330/ए 
326 
327 
329/ ए 
368 
405 
406 


077011 
0287 
O 

BA 
00498 

92 
() 0946 
00462 


408 


409 


05 


4R 


329 


411 


0 21 06 
000 24 

0 14 17 
0 03 51 

0 27 95 
0 62 40 
0 05 33 
0 0988 
0 14 17 
0 0780 
0 24 05 
0 13 65 
0 13 69 
0 00 24 
0 0494 
0 0325 
0 35 62 
0 11 70 
02457 


344 
345 


347 


412/ 
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[ No. o- 12016 164/ 92- ONG, D-TV] 

__ M . MARTIN, Desk Officer 


New Delhi, the 6th August, 1993 
s. o . 1788 .--- Whereas by notification of the Government 
of India in the Ministry of Petroleum & Natural Gas S . O 

No . 2038 dated 14- 7- 92 under sub-section. (1 ) of Section - 
of the l etroleum and Minerals Pipelines (Acquisition or 

Right of User in Land) Act , 1962 ( 50 of 1962), the Centra 
Government declared its intention to acquire the right o 
user in lands specified in the schedule appended to that nott: 
fication for the purpose of laying pipeline. 


नई दिल्ली , 6 अगस्त , 1993 
___ का . प्रा . 1788 .- - यतः पेट्रोलियम और खनिज पाइपलाइम भूमि में 
उयोग के अधिकार का प्रर्जन अधिनियम, 1962 ( 1962 का 50 ) को 
प्राग की धारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम और 
प्राकृतिक गैस मंत्रालय की अधिसूचना का . हा . सं . 2038 तारोच 
14- 7-92 जाग केन्द्र य सरकार ने उस अधिसूचना से संलग्न अनुसूच में 
विनिविष्ट न मियों में उपयोग के अधिकार को गाइ लाइनों को बिछाने के 
लिए मजित करने का अपना प्राशय घोषित कर दिया था । 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धार। 6 की उप 
धारा ( 1 ) के अधं . न सरकार को रिपोर्ट दे दी है । 

और पागे , यतः केन्द्रीय सरकार ने अन रिपोर्ट पर विचार करने 
के मचात इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में 
उपयोग का अधिकार अर्जित करने का विनिश्चय किया है । 


And whereas the Competent Authority has under sub 
section ( 1 ) of the Section 6 of the said Act, submitted repor 
to the Government ; 


And further whereas the Central Government has , afto 
considering the said report decided to acquire the right o 
user in the lands in the schedulo appended to this notifica 
tion ; 


Now , therefore, in exercise of the power conferred by sut 
section ( 1 ) of the Section 6 of the said Act, the Centre 
Government hereby declares that the right of user in ti, 
said lands specified in the schedule appended to this not 
fication hercky acquired for laying the pipeline ; 
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श्रम मंत्रालय 


And further in exercise of power conferred by sub -section 
( 4 ) of the section , the Central Government dirccts that the 
right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 
thuis declara ion in the Oil & Natural Gas Commission frco 
from cucuriljances, 


SCHEDULE 
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MINISTRY OF LABOUR 

New Dolhi, the 3rd August, 1993 
S . O . 1790. - - In pursuance of Section 17 of the Industrial 
Disputes Act, 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the Annexure , in the industrial dis 
pute between the employers in relation to the management 
of Singalent Colliories Company Ltd ., and their workmen , 
which was received by the Central Government on 3 - 8 - 1993. 

(No . L - 21011 /30 /87 - D . III ( B )] 

B . M . DAVID , Desk Officer 

ANNEXURE 
BEFORE THE INDUSTRIAL TRIBUNAL AT 

HYDERABAD 
PRESENT : 
Sri Y . Venkatachalam , M .A ., B .L ., Industrial Tribunal. 

Dated , 13th day of July, 1993 
Industrial Dispute No. 16 of 1988 


1 


4 / P 


INo . 0 - 12016 / 69 /92 -ONG . D - IV ) 

M . MARTIN , Desk Officer 


BETWEEN 


जल-भूतल परिवहन मंत्रालय 

(alex T) 

शुद्धि पत्र 

TỶ faceft, 2 LTE , 1993 
FT. 01 . 1789 . 1999-1799 of varter ( 1927 987 ), 
NTCT F * 9f7791 . 1. 7 . 11 ( $ ) Fanica 25 
WTFT, 1902 for the 25 167, 199207 ACT # 7140 
at 11 5 3 3980 (ii ) fra 4 vrf eft, # 
1. qr7 2 T 9767 1 * 

“ quý 345x2 = 4 q8 
" A " 435x " TZ 

[ F . . g HT - 1 1013/3/ 9 2 - BH g] 

37. 4 . I , qat afara 
ATINISTRY OF SURFACE TRANSPORT 

(Shipping Wing) 

CORRIGENDUM 
New Dolhi, the 2nd August, 1993 

(Merchant Shipping ) 
SC .O . 1789. - - In the notification of the Government of 
India in the Ministry of Surface Transport ( Shipping Wing ) 
No. S . O . 641( E ) dated the 25th August, 1992 published in 
the Gazette of India , Part II Soction - 3 - Sub -section (il) dated 
the 25th August, 1992, at pagos 1 and 2 
1 . ut page 2 , in line 1 

for " section 345 x " 
read " scction 435 x ". 

[File No. SR - 11013 /3 / 92 -MAJ 
0 . P . MAHEY, Under Sccy . 


The Workmen ropresented by Singareni 
Coal Mines Karmika Sangh (BMS) 
by its Secretary , Godavarikhani. 

. . Petitioner . 

AND 
The Management of Singareni Collieries 
Company Limited , Represented by General 
Manager , Ramagundam Division - I. 
Goduvärikbani. 

. . Respondent. 
APPEARANCES : 
Sarvuari G . Bikshapathi, G . Vidya Sagar, V . Vishwa 

natham , N . Vinesh Raj and K . V . V , Bhaskar , 

Advocates for tho Potitioner -Workman . 
Sarvagri K . Srinivasa Murthy, V . Ramachandra Rao , 

Kumari G . Sudha and Mitra Dag , Advocates - for 
the Management Respondent. 

AWARD 
The Government of India , Ministry of Labour hy its Order 
No . 1.- 21011 /30 /87 - D . III ( B ) datod 1 - 2 - 1988 referred the fol 
lowing dispute under Section 10 ( 1 )( d )(2A ) of the Industrial 
Disputes Act, 1947 between the employer in relation to the 
management of M / s. Singareni Colliories Company Limited , 
Arta - I, Ramagundam Division and their workmen to thin 
Tribunal for adjudication : 
" Whether the action of the management of M / s. Singa 

Toni Collieries Co . Ltd ., Area - I. Ramagundam Divi 
sion , P . O . Godavarikhani, District-Karimnagar. in 
denying promotion to Cat. II to the 12 General 
Mazdoors Cat. I (vide Schedule 1) of Area Work 
shop , Electrical Soction , Godavarikhani. are justified ? 
If not, to what relief the workmen concerned aro 

entitled ? 
2 , Tho brief contents of the claim statement fted hy the 
Petitioner - Union read as follows the workmen conrerned 
in the disputo a to the members of the petitioner -Union , 


. 

. . 


w 


ith 
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allegation to the effect that if a general mazdoor puts in 
The issue relating to the promotion of the workmen has been 

3 years of experience he is entitled to post of helper to 
espoused by the petitioner Unios . The workmen concerned 

Armature winder is not correct. The dispute has been raised 
in the dispute are twelve in number as mentioned in the 

by Singareni Coal Mines Karmika Sangh . It is not one of 
Schedule .$ ? They are originally appointed as Mazdoors in 

those recognised unions . It has no representative capacity . 
Category All the workmen are confirmed in the post 

They cannot raise any demand on behalf of 12 general maz 
of General Mazdoors. They had completed the service as 

doors. So the reference made at the instance of Karmika 
Weiteral Mazdoors for more than 4 years . Even since the 

Sangh cannot be answered being not an industrial dispute . 
pointment of the workmen ; they are working in the arma. 

It is a fact that these workineo conipleted 4 years as General 
ture winding Section in Elcctrical Departient in the Area 

Mazdoors in Electrical Section . There is no armature wind 
Workshop at Ramagundam . In the armaqre winding Section , 

ing section at the area workshop separately but there is 
winding process of Stator and armature are being carried 

indoor electrical section at the area workshop where the 
out. There are more than 12 armature winders in the 

winding works are also carried out: In Area workshop we 
said Section . These Winders are being assisted and helped 

were having 3 afmåtúres withding / electricians in category VI 
by the woikmen . Infact the workmen are in the position 

but not 12 armature winders as stated by the petitioners in 
of armature windjög helper . But however, they are beipg 

their claim statement. In indoor electrical section altogether 
treated as General Mazdoors . The Armature Winding Help 

33. electricians and 27 general mazdoors are working. De 
crs are grouped in the Cat II in N .C . W . A . III whereas the 
General Mazdoors are covered by Category I. The basic pending on the work the electricians will be provided with 

the mazdoors. Some times 2 or 3 . mazdoors also will be 
wage of Category , Irennployeepest day is Rs. 21 .00 while 
that of . Category II is Rs. 21.65 per day . According to given basing on the work load . Out of the 30 electricians 
the recommendations of Joint Bl- partita : Committee of Coal # few electricians will do the job of winding in addition to 
Industry the Comarap Mazdosis who had put in 3 years ex 

normal electrical works. The general mazdoors working in 
permanece ate eritied for promotion to the post of Helper 

the indoor electrical section will be rotated between these 
* ** Mainture Winder. As regards to the educational, tech electricians. Sri Ramachary and 11 other petitioners are also 
cat3almicatiofis, they are required to possess skilias per 

being rotated with all the electricians but not to armature 
WitBoara and Trade Texto gracification. They should also winding electricians. As stated already we are having only 
Beliefates without specifying the class i ofictucation . The 

3 . armature wir ders / electricians but not 12 armature winders / 
simplementation instructions No. 30 dated 26 - 6 - 1984 clearly 

electricians ås stated by the petitioners. The question of 
stipulates the prothottoh Channel of E & M Personnel of Ope . 

engaging Sri Ramachary and 11 other petitioners regularly 
Tation . Annexure VII- 14 , 1 It is submitted that the workmen , 

With the armature winders does not arise as we are not 
herein have been discharging the duties of Armature Winder having . 12 armature winders on our rolls . JBCCI recom 
helper ever since the date of appointment. They have mended a promotional channel for armature winders starting 
neither been promoted to the said post nor are they being 

from Category II. Moreover the Singareni Collieries does not 
paid difference of wages . Infact no mazdoors can be engag 

require the post of armature winding helpers as the general 
ed in this line . Since the workmen are discharging the duties mazdoors are not working continuously with the electricians 
of Helper for the last more than 4 years, the : Uition made 

who are doing winding job . The 12 petitioners worked with 
representation on 21- 11 - 1986 to the Management to promote · all the clectricians depending on the requirement every day 
the workmen herein as Helper in Category I as they posses 

but not with the armature winders / electricians alone. It is not 
sed all the requirements to the post ot helper. Since there 

a fact that the general mazdoors are doing the job of arma. 
was no reply another representation was made on 6 - 2 - 1987 

ture winding helpers . There is no job af armature winding 
but in vain . - Thereafter the matter was moved before the . 

helpers in Singareni Collieries stated earlier . In indoor elec 
Conciliation Officer and the conciliation meetings took place 

tricial section mazdoors are provided to assist the electrician 
on 12 - 6 - 87 and on another further two days . It is submitted 

in their job and they are entitled to only category I wages 
that the workmen are discharging the duties of Armature 

which the management is paying to all the general mazdoors , 
Winder -helper ever since their appointment. They have ac 

The nianagement utilised the petitioners as general mazdoors . 
quired sufficient skill in the said ine and they have become The facility of providing helpers as in the mines is not ex 
eligible to the post of helpers in the Category II . All the 

tended to surface departments except SCP and Auto Workshop 
workmen are literates and one of them have studied upto 

In workshops electricians are provided with maždodfs depen 
10th class. By promoting / upgrading the workmen as Helpers , 

ding on the work irrespective of category IV , Category V 
there would not be any dislocation in the Section Ipfact 

and D Category V whereas in the mines only VI category 
the Management is utilising the workmen as Helpers Even 

and one category V Electrician / Fitter in each shift is entitled 
on the principles of equal pay for equal work , they are 

for a helpert mazdoor , Depending on the work load at mines 
entitled - for . category II wages as helpers. In case of other 

and departments the facility of providing mazdoot /helper s 
Sections such CSP , Mines , the General Mapdoors after com 

is studied by the Industrial Engineering Department and Ec 
pleting 3 years of service are promoted and upgraded as 

cording to the recommendation helpers /mazdoors are provi 
Helpers with Category I wages. Therefore , the action of 

ded . There is no requirement of helpers in this section . The 
therManagement ist discriminators and arbitrary : The man 

job of armature winders is sedentary and there is no helper 
agement is not justified in not promoting the workman for 

required . Only mazdoons will be provided to assist the elec 
the post of Helpers, in Category II. . It is prayed that this 

tricians. The Hon ble Tribuna! may be pleased to reject the 
Monbile Tribunal may be pleased to pass an award directing 

reference : 
the Respondent to promote the 12 workinen mentioned in 
Schedule to the reference to the post of Helper to the £ . W . W . I . to W . W .4 were examined on behalf of the Peti. 
Armaturc Winder in Category II from the date of completion 

tioner -Union and marked Exs. W1 to wig . Whereas M .WI 
of 3 years of service as General Mazdoors with all conse 

and M .W2 were examined . on behalf of the Respondent-Man 
quential service benefits, directing the Respondent-Manage 
ment to pay the workmen hereia as mentioned in the schedule 

agement and marked Eks. Mi and M2 only on its side . ! 
to the reference the difference of wages and other relief. 

5. The point for adjudication is whether the action of the 
1. The brief contents of the counter filed by the Respon 

Respondent-Management in denying promotion to Cat. II to 
font Mánilemeñe, read as follows ; They do not admit any 

the 12 General Mazdoors Cat. I of Area Workshop , Electrical 
of the allegations made in the claimt statement except those 

Section , Godavarikliani are justified ? 
hich are specifically admitted herein : The ripferopice which 
being made relates to the purported action of the manage 

6 WWL is one K . Bagavan Reddy He depored in brief 
pent in denying promotions to 12 general mazdoors. 

that he is working as Fitter: in Open -Cast Project , in Godavari 
cefarence as made is illegal. 

The Khani of S . C . Company since 1983 . He is the Secretary ot 

Fhere is no category II emp 
Tools in the Electrical Section . By virtue of reference the 

the Singareni Coal Mincs Karmikata Sangham since 1987 . 
Company will 

The workmen referred to in the present dispute are members 
have to create new category / posts in 
lectrical section to enables these ha general mazdoors to be 

the of their union . All those persons are working as Helpers to 
Sited in those categories . 

the Armature winders in Area Workshop at Godavarikhani. 
It is not ppati to any one to 
domand that new posts will have to be created . 

These workers are appointed as Geperal Mazdoors , but they 
mit entitled to it out of sigh 

They are are working as Helpers. The General Mazdoors post is in 

perairy Joint bipartite 
committee for coal industry nor is the any kefrierent by 

Category livbik tho post of Helpers is in Category II, The 
which they cant Caim promotion . 

post of Helper is a promotional post for the General Maz 

The 
romotion from 

nos éadre of doors. Whoever completes service as General Mazdoor for 
Cat. I to Cat. II in Electrical Section. The three years is eligible for promotion as Helper. On 21- 11 - 1986 
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9 . W .W4 is one N . Rama Murthy. He deposed that ho is 
working as General Mazdoor in the Arca Workshop for the 
last six yeute , Fo : the last five years he is attached to W .W3. 
He is doing the job of winding in the workshop . Though he 
is designated as Gencral Mazdoor he is doing the job of a 
winding yod assisting the Elçctrician - cum - Armature Winder 
in the area Workshop, Ile is doing the said job under W .W3 
only for the last five years and he is not rotated to do the 
maid job under the other Electrician - cum - Armature Winder , 
They want then to be promoted to Cat. I as Armature 
Winder-Helper. 


the Vice President of their Karmika Sangham gave a repre 
sentation to the General Manager , Ramagundam Area - I to 
give promotion to those workers as Helpend as they are 
working A6 Acting helpers for the post four years , under 
Ex . WI. The Manageincni di pot issuo any roply for that 
representanon Ex. W1. As loore was no reply from the 
inunagemcnt a renunder was sent on 6 - 2 - 1987 , under Fx . W2. 
As no toply was received even after sending reminder, thoy 
made representation to the Asst. Labour Cominissioncs and 
held a conciliation meeting. But no settloment was effccler 
on that day in the meeting. " Tho worker R . Prabhakar shown 

S . No. S to the sciedule was confirmed in the post of 
General Mazdoors by order dt. 7 - 8 -84. Ex . W5 is the xerox 
copy of the said order . The worker A , Tirupathi wu8 con 
firined in the post of Goneral Mazdoor by order dt. 29 - 3 - 84 , 
under Ex. W7. The worker Ch . Ramulu was appointed as 
General Mazloor by the order dt. 19- 1 - 32 under Ex. W9. 
He pus confirmed in the post of General Mazdoor by order 
ai, 14 - 5 -82 under Ex . W10 . The worker S . Agama Rao was 
transferred to Area Workshop, Ramagundam to work AS 
General Hazdoor under order dt. 22- 10 - 84 under ex . W13 . 
All the 12 workers referred to in the schedule to this reference 
are working as Helpers on temporary basis though they are 
21 pointed as Goizeral Mazdoors since 1984. The Joint Bipar 
tite Committee for thic Coal Industry , Coal India Limited 
planned scheme for the promotion of various categories work 
ing in the coal mines , that Scheme is also binding on the 
Singareni Collicries . Under that scheme for the promotion 
pust of Hiciper the general inazdour must have worked for 
thrce years. There are instances where tho General Maz 
doors working in Open Cast, Manugur were proninted to the 
Category U je, the Helper. Ex. W15 under which K . Lat 
chama, 1 . Siityanarayana. B . Swamidas wero promoted as 
Helpers Cat. II. Hence the general mazdoor working in Arca 
Workshop is also cntitled for promotion as Helper. The con 
tention of the Responclent Management that the gegeral maz 
door is entitled for the promotion as Tundal only and not 
as helper , is not correct. Thero aro 36 categorie , of general 
mazdoors working in Singaleni Collieries. The general muz 
docr working in a particular nature of work is entitled for 
promotion in that category of work . As the present workorg 
licrein ate parking as General Mazdoors in Area workshop 
Electrical Sec. ion , they are ontitled for promotion as Helpers 
in the Flectua Section as per the instruction of Joint Bi 
partite Comitice for coll industry . 


10. M .W1 is one Sri P . B . Rayanna . He deposed that he is 
working as Divisional Engineer, Arca Workshop Incharge , 
Manugur Arca Workshop at Godavari Khani. Singareni Col 
licries Conipuoy Limited since the last six months . Earliest to 
this he worked as A . E , as well as E . E . in the same Workshop 
since the year 1975. He knows the facts of this case , Tho 
concerned workmen - 8 were recruited as General Mazdoor 
and 4 were recruited as Badli fillers in various Mines . Out 
of the 12 workorg reforred in the schedule , Si. Nos. 3 , 5 , 7 
and 11 were recruited as Badli. No qualification were required 
for those pristu as they are the unskilled workers . In the begin 
ning they cunct do any skill work perhaps after 10 years or 
HO , after gaining experience , they may be able to perlorm 
tha skill jobs . This entire recruitment was for Category | 
workcry . After the category I workers were recruited they 
will be posted 10 various plaços busing upon their experience 
they deyclop the scbemos. From Cat . I they will bc promoted 
to Category IV . After passing the Trade Test, acquiring 
proper skill and seniority , dopending upon the availability 
of ihe vacancicy in Catogory iv there are no Categorias Il 
and Ill de such in between . They will le maintaining a list 
basing on mcrit- cum - seniority in those tradcy and after con 
ducting the test, the vacancies in Category IV will be filled 
up . Only in the Mines now and then as per N . C . W . A . IV 
agreement, Management agreed as timo policy promoted from 
Category To Catc - ory II, Only people who worked for about 
10 years or more from Category I wero promoted to Cate 
gory II . There is no change in their work and duties and 
there may be slight charge in their emoluments . If a person 
of a lower category temporarily acts in a higher category post 
only to that period he will be paid higher category post wage8 . 
But he is not enuitlod for promotion as a matter of that highor 
category post in which ho was acting. There is no agreement 
for promoting these people from the lower catogory to higher 
cateyory automnatically . Foreman , Asst. Electrical Enginoer or 
E .E . in generally supervise the work of Category I workers . 
It is not true to gay that these 12 workers in question were 
dis harging 15 helpers . All these category I workers will be 
helping 33 electricians in addition to 3 Armature Winners. 
This workers will be rotated to all the workmen but not 
uttached always to three arniatures winders any . As a team , 
thi Category I workers will also not be sentry job liko load 
ing , unloading stators etc . assembling of motors and all other 
clectric cquipment. This work will be done only on the gui. 
dance of the Flectrician and other supervisors Thesc category 
I vorliers will not perform any skilled or semi-skilled works. 


7 . W .W2 is onc S . Agamarao . He deposed in brief that he 
joined Singaicni Collieries iu Novomber , 1983 As Badli Filler . 
Later he was transferred to Wor : shop 29 Gencral Mazdoor as 
per office orcier dt, 22- 10 - 1984 markod as Ex. W16 . He is 
working is general mazdoor and attending to the work of 
Armature winding. Ho is working under E . Prakaga Rao , 
Electrician from the tinic he was transferred to Arca Work 
shop . The guneral mazdoor is eligible for promotion as Hol 
per. Ex. W17 is the copy of the order dt . 12 - 5 - 1984 primo 
ting some Cencral Mazdoors as Helpers in Category II. 
Hümself and eleven other general mazdoors made a rep . csen 
tntion to the Management through their Union to promoto 
tlen as Helpers Tic Management did not promote them 
as helper s. All the 12 workmon concorned in this reference 
ore doing the samc nature of job attending to Armaiurc wind 


រាង្គ. 


8 , W .W3 is one K . Shankarainh, In brief he deposed that 
he is working as Electrician -cum - Armature Winder in Area 
Workshop at Godavari Khani, Ramagundam since the year 
1973. This post was called carlier as Electrician then thero 
was settleinert between the Management and the Union on 
25- 3 - 1982 . Then their post was redesignated as Armature 
Winder. Ex. W18 is the settlement dt . 25- 2 - 1982 however the 
management has given designation for their post is Electri 
cian -cum -Armature winder . He is also signatory to Ex . W18 
in his capacity as Area Secretary for the Union . The Man 
agement did not implement the terms of Ex. W18 . So the 
Union complained to Asintant Labour Combissioner , Hydera . 
bad . Their post was Illigdated as Electrician - cum - Alma 
turc Winder. There are 12 persons working as Flectrician 
cum - Armature Winder in the Area Workshop . Each Electri 
ci3n -cum - AFITature Windor is given ono permanent Helper, 
for assistance , The Helper is attached to ono Flectrician 
Cum - Armature Winder anat he will not ho rotated . The duties 
of the lelners are to doing the job of the winding, One N . 
Ramamurthy who is shown at S . No . 6 in the Schedule of 
the reference is the Helper attached to him . 


11 . M . 112 is one P . Chandrakant Sarma. He deposed in 
hrist that he has been working as Industrial Engineer in tho 
Rolinondent-Company since 21- 9 - 75. He had the Occasion of 
studying the man power of Electrical workshop . Some of the 
workmen originally recruited as Genoral Mazdoors and some 
were recruited as Badlies . There is no system of automatic 
promotion of Category I workers to Category II posts. As 
and when there are vacancies in the higher categories , they 
can be considered As por rulos, for promotion to the higher 
posts. Out of the 12 workmen involved in this reforance 
come work on applicd for surface job and transferred to 
cloctrical section to work as general mazdoors and the remain 
ing workmen were brought from tho mines hod transforred 
to the electrical department. Thore are no category II posts 
jn Electrical section in the workshop. The category II jobs 
ar : semi-skilled Armature Winding is part of the indoor elec 
trical workshop . There are three electricians working for 
ornituro wiading but they will be engaging extra workers for 
thut purpose if there is extra work load . The total number 
of electricians working in Indoor electrical section are 12. The 
ontie electrical section consisted of 33 electricians during the 
relevant perind and at present there are 40 slectricians sinco 
one month back . Out of the 12 eloctricians working in the 
indoor electrical section , thrco will be permanently working 
for armaturo winding and the said threo persons will be the 
game persons always and the remaining nine clectricians will 
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tion of the evidence, facts and circumstances of the case , I 
am clearly of the view that the 12 General Mazdoors men 
tioned in Schedule I of the reference are entitled for prOTO 
tion to Category II from Category I. 


be rotated to different works as per the need . There are 27 
general ruozdoors of Category I working in the electrical 
shop , besides the 33 electricians. From out of the said 27 
goneral mazdoors of Cat. I thc 12 general mazdoors involved 
in this I. D , are demanding promotion to Cat. II . All the 
winding work , connection coiling and assembling and testing 
will be done by the electrician himself . The petitioners are 
lot doing any winding work . There is no desiguation like 

mature winding helper in Singareni Colljerics Company Li 
mited . The issue of promotion of mazdoors to helpers was 
not referred in any of the proceedings of Joint Bipartite Com 
mittee on Coal Industries. Some of the petitioners in this 
I. P . were originally appointed as badli fillers in underground 
Migo, and some of them were appointed as general mazdoors , 
All the service conditions are common to the general maz 
doors working in different departments and mines . The Peti 
tioners are not cntitled for promotion as claimed by them . 


15. In the result, the action of the Management of M / 8 . 
Singarcni Collieries Company Limited , Area - I, Ramagundam 
Division , P . O . Godavarikhani, Dist. Karimnagar in denying 
promotion to Category II to the 12 General Mazdoors Cat. I 
( vide Schedule I) of Area Workshop, Electrical Section , Goda 
varikhuni are not justified . The Workmen in question arc 
cutitled for promotion to Category II w .e .f. 21- 11 - 1986 . 


Award passed accordingly . 


12 . At the very outset, I would liko to mention that accor 
ding to the recommendations of tho Joint Bipartite Committec 
of Coal Industry , the Generalmazdoors who had put in three 
years experience arc catitled for promotion to the post of 
Helpon in Armature Winding. As regards to the educational, 
technical qualifications, they are required to possess skill as per 
Wage Board and Trade Test specifications. They should also 
be literate without specifying the class of educution . The con 
tention of the workmon is that since the workmen mentioned 
in the roferece aro discharging the duties of helper for the 
last more than four years, they should bo promoted as Helper 
in Category II as they possessed all the requirements to the 
post of Helper. The claim of the petitioner union that tho 
workmeu io question are discharging the duties of Arinature 
Windor -helper ever since their appointment, having worked 
for a long period , they have acquired sufficient skill in the 
said line and they have become eligible to the post of Ilclpers 
in Category II. The Management is utilising the workmen in 
question as helpers . The clain of the petitioner union is that 
in other sections such as C . S . P , Mines , the General Mazdoors 
after completing three years of servico uro promoted and up 
graded as Felpers with Category II wages. The Management 
is not justified in not promoting the workmen for tho post of 
Helpers in Category II . 


Typed to my dictation , given under my hand and the scal 
of this Tribunal, this the 13th day of July, 1993 . 

Y . VENKATACHALAM , Industrial Tribunal-I 

Appendix of Evidence 
Witnesses Lxamined Witnesses Examined 
fres ibc Worlīneo ; for the Management : 
W .W . I K . Bhagwan Reddy 
W . W .2 S . Agam Rao 

M .W1 Sri P . B . R . Rayanna 
W .WY 3 K . Shankaruiah M .W2 Sri P . Chandra Kant 

Sarma 
W .WIN. Rama Murthy 


Documents marked for the Workmen : 


13 . On the other hand the conteution of the Responde .it 
Management is that there is no category II employees in the 
Electrical Soetion . There is nothing liko promotion from 
general mazdoor who is in Catcgory I to Category II . There 
is no such right for any one to make such a demand . The 
allegation that if a general mazdoor PS in 3 years of ex 
perience he is entitled to post of helper to Armature wiode 
is not correct. There is no provision existing in the serviLC 
Tulos of the company nor are there any circulars to that effect 
to give such a right to the claimants . It is a fact that those 
workmen completed 4 years as General Mazdoors in Electrical 
Section , 


Ex. Wi 21- 11-86 .- Representation dt. 21- 11- 86 made 

by vice President, Singareni Coal Mines Karmika 

Sangh to the General Manager, S . C . Co , Ltd ., 
Ramagunda Division , Arca - I with regard to promo 
tion to Mazdoors of Electrical Winding Section ng 
helpers 

WV2 ( 7 .Representation di . 6 - 2 -57 nude by 
Socretary , Singareni Coal Mincs Karmika Sangh to 
the General Manager, Ramagundam Area - I with re 
gard to promotion to Mazdoors of Electrical Winding 
Section as Helpers and to fix a date for discussion 

to settle the issue at an early date . 
Ex. W2 12 -6 -87 . - -Minutes of discussions held on 12 -6 -87 

betwcer the Management of S .C . Company Limited , 
Rainagundam Arco - 1 and their workmen l epresented 
by Singareni Coal Mines Karmika Sangh regarding 
alleged ron - grant of promotion as Armature winding 
Helpers (Cat. II) to S . Ramachary and 11 other 

General Mazdoors, Cat. I of Area Workshop, RG . 
Ex . W4 30 -10-87. – Failure of Conciliation Report dt . 

30 - 10-87. 


14 . A reading of the evidences of the workmen clearly 
shows that all the 12 workmen in question are working as 
helpers in the Armaturo Winders in Area Workshop at Gada 
varikliani. No doubt tho said 12 workmen in question are 
appointed as General Mazdoors but they lle working as 
Helpers . There is a provision that whoever completes ihrce 
years of servico , they are eligible for promotion . The general 
mazdoors are working as acting Helpors for the past four 
years, they are bound to be promoted . A perusa ) of the 
documents would show that there are instances where the 
general mazdoors working in Open Cast Ming, Manugiru 
were promoted to the category II i.e . the Helper post . The 
contention of the Respondent-Management that the general 
mazdoor is entitled for promotion as Tyndal only and not as 
Holper is absolutely wrong. As per the Joint Bipartite Con 
mittee for Coal Industry the general mazdoors working in 
Area Workshop Electrical Section , they are entitled for pro 
motion as Helpers . As per Ex. W17 it is clear that promo . 
tions were given to some general mazdoors as Helpers in 
Catcgory II. If there is no promotion for the 12 workmea in 
question the very purpose of Joint Bipartite Committee for 
the Coal Industry scheme for the promotion of various cete 
gories working in the coal mines is defeated . Henco I fipd 
no reason why the Respondent -Management had not promo 
led the 12 workpien in question oven though they havo put 
in more than three years of service and most of them aro 
Literates and having gained experience in that particular linc 
and having acted as Holper for a long period. On a considera 


Ex. 15 7 - 8 -84, - Photostat copy of the Office order 

111. 7 - 8 - 84 iscucd to R . Prabholicr and 6 others by the 
Additional CME, Ramagundam Division , S . C . Co . 
Ltd ., appointing them as General Mazdoors , Cate 

yory - 1, 
Ex. W6 1 - 3 -87, - - Photostat copy of the Service Certificato 

dt. 1 - 2 - 87 issued to Rampalli Prabhakar by tho Divi 

sional Engincer , S .C . Co. Ltd ., Ramagundam . 
Ex. W -7 . /29- 3 -84 / 1- 4 - 84 — Photostat copy of the con 

1171ation cider dt. 29 - 3 - 84 / 1 4 - 84 15 qed to del 
Hamcod and 2 others by the Addition11 C . E . 

Ramagundam Division , S . C . Co . Ltd . 
Ex. W8 7 -8 -86 .- Photostat copy of the Service Certificato 

dt. 7 - 8 - 86 issued to Aggu Thirupathi by the Divi 
sion Engineer (Aroa Workshop ; Ramagundam 
Division , S . C . Co . Ltd ., 


Ex. W9 19 - 1 - 82 . – Photostat copy of the appointment 

order dt. 19- 1 - 82 issued to Cholleti Raniulu by tho 
Divisional Superintendint, Ramagundam Divielma - I 
as General Mazdoors Category - I. 
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Ex. W10 14 ,17- -82. - - l hotostat copy of the confirma 

New Delhi, the 5th August, 1993 
tion order dt, 14 | 17 - 5 - 82 i suod to Cholleti Kamulu 
by the Additional C . E . (E & M ) R . G , S . C . Co . S .O . 1791 . - In pursuance of Section 17 of the industrial 
Ltd ., 

Dispuics Act , 1947 ( 14 of 1947 ), the Central Government 

hereby publishes the award of the Contral Government 
Ex , WII 15 - 9 - 88 . - Photostat copy of the Service Certi 

Industrial Tribunal- cum - Labour Court No , 2 , Bombay as 
ficate dt . 15- 9 - 88 issued to Cholloţi Ramula by the 

shown in the Annexuit , in the industrial digputo between tho 
Divisional Engineer ( Area Workshop ) Ramagundum 

employers in relation to the management of Bharat Petroleum 
Divisjon , S .C . Co . Lid ., 

Corporation Ltd ., and their workmen , which was received by 
Ex. W12 3 -8 - 86 . - -Photostat copy of the Service Certi the Central Government on 4 -8 - 1993 . 
ficate dt. 3 -8 - 86 issued to S . Ramachary by the 

- [No. L - 30012 / 32 /90 - IR (Misc.) ] 
Divisional Engineer, (Area -Workshop) Ramagundam 
Division, S .C . Co . Ltd ., 

H . M . DAVID , Desk Oficer 
Ex W13 22 - 10 - 84 , - Photostat copy of the Order dt . 
22 - 10 - 8 -4 issued to Surabadi Agama Rao , by the 

ANNEXURE 
Dy. C . M . E . GDK No. I Inclino drafted him to work 
as General Mazdoor , Cat . I with effect from BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
22 - 10 - 84 and transferred to Area workshop, Rama 

TRIBUNAL NO . 2 BOMBAY 
gundam and relieved of his duties on 22 - 10 -84 and 

PRESENT : 
directed to report for duty to Sr. Divisional En 
gineer, Area Workshop, Rg. on 23 - 10 -84 . 

Shri P . D . Apshankar, Presiding Officer. 
Ex. W14 , - Booklet of the cadre Schemes finalised by the 

Reference No. CGIT -2 / 14 of 1991 
promotion policy committees of NCWA II and 
NCWA - III till the end of September, 1985 . 

PARTIES : 
Fx , W15 , - Photostat copy of the promotion order dt. 

Employers in relation to the management of Bharat 
12 -5 - 1985 issued to K . Laxnaiah and 2 others as 

Petroleum Corporation Ltd ., Sewree Installation 
helpeis in catogory I by the Additional Chief 
Mining Engineer , Manuguru Division , S . C . Co . Lid ., 

V / S . 
Ex. W16 22- 10 -84 . – Photostat copy of the transferred 
relicvcd order dt, 22 - 10 -84 Issued to Surabadi Agama 

Their Workmen . 
Rao by the Dy. C . M . E ., GDK . No. I Inclino S . C . 

APPEARANCES : 
Co . Ltd ., Godavarikhani. 
Ex, w17 12- 3 - 85 . Photostat CÒpy of the Order ft. 

For the Employer - Shri P . K . Role, Rep . 
12 - 5 -85 issued to K . Laxmaiah and 2 others by the 
Additional Chief Mining Engincer, Manuguru Divi 

For the Workpen - Shri Rajiva Shetty, Rop . 
sion promoting them as helpers. 

INDUSTRY : Petroleum 

STATE : Maharashtra 
Ex. W18 25 - 3 -82.- - Photostat copy of the Momorandum 
of Settlement arrived at under Section 12 (3 ) of the 

Bombay, the 21st July , 1993 
I. D . Act, 1947 in the course of Conciliation Pro 
ceedings held in the Office of Executive Director , 
Godavarikhani on 25 - 3 - 82 in the I. D . betwoen tlie 

AWARD 
Management of S . Ç . Co . Ltd ., Godavarikhani and 
their workmen represented by S . C . E . W . Union , Goda 

The Central Government by their order No. L - 30012 / 32 / 
varikhani regarding designating appropriately the per 

90 - IR (Misc .) dated 27- 3 - 1991 have referred tho following 
song /workers who aro doing the job of Arinaturo industrial dispute to this Tribunal for adjudication under 
winding at Aroa workshop RG . 

Section 10( 1 )(d ) of the Industrial Disputes Act, 1947. 
FT. W19 26 - 7 - 82 . - - Photostat copy of the letter dt. 

" Whether the action of the management of Bharat 
26 - 7 - 1982 addressed to the Divisional Superintendent 

Petroleum Corporation Ltd ., Sewrce Installation in 
M / s. S . C . Co . Ltd ., Ramagundam Division - 1, Goda 

suspending Mr. Satish Kumar , Clerk Typist B 
varikhani by the Asst . Labour Commissioner (C ) II, 

from 4 - 3 - 1989 to 7 - 3 - 1989 by way of punishment is 
Hyderabad with regard to implementation of the 

legal and justificd ? If not, to what relief tho 
Memorandum of Settlement dt. 25 - 3 -82 . 

workman is entitled 7" 
Documents marked for the Management : 

2 . The case of the workman Shri Satish Kumar as disclosed 
1? « . M11 3 -3 - 89 , - -Photostat copy of the Memorandum of from the statement of claim (Ex . 2 ) filed on his behalf by 

Settlenient arrived at U / s. 12 (3 ) of the I.D . Act , the Gentral Secretary of the Petroleum Employees Union , in 
19 17 between the Management of S . C . Co . Ltd ., short , is thus : 
Kothagudem and their Workmon represented by 
S . C . Workers Union (AITUC ), S . C . M .L .. Union 

The said workman was working as Clerk Typist B 
( INTUC ), S . C . Employoes Union (CITU ) . S . C . 

with the 6orat Petroleum O 
Mines and Engineering Workers Upjon (HMS), S . C . 

peration Ltd ., Bom 

bay. On 4 - 9 - 1987 a show cause notice was issued 
M . K . Sangh ( B . M . S .) and S .I. C . C . Association he 

to tirn by the Sr. Installation Manager Sewrco of 
fore thc C .L . C . ( C ), New Delhi on 3 - 3 - 1989 at 

BPCL , wherein it wus mentioned that the said work 
Hyderabad , 

mun Shri P . M . Satish Kumar had stopped Shri V , D . 
Ex , M2, - Photostat copy of the Work study report re 

Sonawane, Soo , in the canteen , and questioned him 
lating to Electrical rowinding of the motors . 

itbout the quality of the catables in the plate , that 

the said workman shouted and used abusing language 
7 farisht, 5 AFT, 1993 

regarding the poor quality of food in the plute . 

which led to a commotion in the canteen hall . 
T. 9 . 1791 - - et for 

The 
forene fuf44 , 1947 ( 19.17 

said workman replied to that show cause notico. 
FT 14 ) H1 unt 17 * TTHCOT # rte # AR TA EITTH 

Thereafter, a charge sheet was impued against him for 
फार्पोरेशन लिमिटेड के प्रबन्धनब के संबद्ध नियोजकों बोर उमके कर्मकारों 
के बीच , अनमंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक 

1. Ohstructing a Corporation s Oficial in carrying out 

his duties : 
अधिकरण, कम लेयर कोर्ट नं . - 2 बम्बई के पंचपट को प्रकाशित करती 
7 Trato 4/8 /93 #T 

2 : an act of disorderly behaviour on his part within 

the premises of the Corporation while on duty , 
( 877 - 30012/32190 — 6 TT (19 . ) 

3. use of abusive and vulgar language within the premi 
a . Th . fer , den fyrst 

ses of the Corporation while on duty , 


2714 THE GAZETTE OF INDIA : AUGUST 21 , 1993 / SRAVANA 30 , 1915 [PART II — Sec, 3 ( 11 ) ] 
- - - - --- -- - - - 

_ . - 

= TO - B E -S E - - - - - - 

- - - - --- - - -- - ---- - - - - - - == = 
4 . An act subversivt of discipline, 

alleged sub -standard natate of Sabudana Khichdi 

and charged at him with a plate of Sabudana Khi 
The said workman denied the charger levelled against him . 

chdi. He was further reported to have used abusive 
A fulxc charfesheet was issued against him as he was the 

language which led to a commotion in the canteen 
office bearer of the Union . 

hall. There it show Cause notico dited 4 - 9 -1987 

was insued to the said workman to show cause why 
Shri G . P . Mlathur was appointed as an Enquiry Officer , 

disciplinary action should not be taken against him 
who conductod the enquiry against the workman from Octo 

for the following misconduct : 
ber 1987 to October 1988 . Ön 3 - 3 - 1989 the copy of report 
of the cnquity was sent to the workman , and the letter con 

(a ) Obstructing a Corporation s Officiul in carrying out 
taining the order of punishment or suspension from service 

his duties , 
for 4 days , was scnt to him . The Union alleged that the 
action of the Goneral Manager (Supply and Distribution ) of 

( b ) An act of disorderly behaviour within the premisco 
Bharat Petroleum in the matter is improper, unjust , and 

of the Corporation while on duty , 
illegal, as 

( c ) Usc of abwive and vulgar languago within the 
1 . The charges mentioned in the chargeshect issued to 

promises of the Corporation while on duty , and 
the workman werc vaguo. 

( 1 ) An act subversive of disciplinc , 
2 . The show caliso notice and the chargeshcot were 
issued by an authority which was neither appointing 

The workman submitted his explanation and forwarded 
uuthority nor disciplinary authority , and hence, the 

A momorandum alleged to have been signed by 177 workmen 
show chuso notice and the charge shcet issued agaiost 

protesting against the issuing of the show cause notice to 
the workman , and the enquiry held against him aro 

the workmun . 1710 workman denied all the charges levelled 
ab -initio invalid , null and void . 

against him by his explanation sent to tho Corporation . 

Being dis- satisfied with the gald explanation , 4 chargeghoet 
3 . The said workman Shri Satish Kumar was not given dated 5 - 10 - 1987 WAA issued to the workman for the abovo 

an opportunity of being beard before the punish paid alleged misconduct committed by him . A further charge 
ment was inflicted upon him , and this is contrary for wilful insubordination was also levelled against the work 
to the rules of natural justico . 

man , in view of the fact that he had tried to pressurisc the 
The report of the Enquiry Omicer is biased 

management by forwarding the abovo said memorandum 
ont 

peccally signed by 177 workmen . Shri G . P . Matbur 
and one sided , and the enquiry officer considered 

Manager (Supplies), wag appointed as the enquiry oficer to 
the evidence favourable to tho managemont, and 

conduct the necessary enquiry against the workman . During 
ignored the evidence which was favourable to the 

the course of enquiry , the Enquiry Officer oxplained 
workman . 

tho 

procedure of the enquiry to the workman . The Enquiry 
The union , thereforc , alleged that the punishment awarded 

Ollicer explained the charge to the workman , and ho denied 

it. The said workman was allowed to be represented by a 
to the said workman in improper, illegal and unjust . The 

person of his choice , Damoly , Shri Bhagvan Kulkarni during 
Union therefore lastly prayed that this tribunal should direct 

the cnyuiry procecdings . During the enquiry proceedings . 
the management : - - 

three witnesses were examined on behalf of the Corporation , 
1 . To revoke the suspension order of the workman of and the workman alao examined three witnesses on his behalf . 
the period of 4 - 3 -1989 to 7 - 3 - 1989 , 

The workman himself did not givo any statement before the 

Enquiry Officer . 
2 . To pay the wages of the said period to the work 
man which wero deducted from his wages, 

Out of the five chargos levelled against the workmon , tho 

Enquiry Officer found him guilty only of two charges , 
Due to disciplinary action against the said workman , 

namely , " disorderly behaviour subversive of discipline " , and 
his housing loan was not cloared for a conşiderable 

one more. However, the General Manager (S & D ) did not 
period of time and that he was required to sutier 

accept the findings of the Enquiry Officer regarding the chargo 
a loss hy paying interest to the builder , for which 

of " of an act subversive of discipline " , and found him guilty 
he should be compensated , 

only of one charge , i.e . of disorderly behaviour within tho 

premises of the Corporation while on duty . Eventhough 
4 . From the data of punishment he was debarred from 

the said charge which was found duly proved , was a serious 
promotion for 3 years , otherwise he would have 

charge, the General Manager took a leujeut view taking into 
got the promotion in the management Cadre in 

consideration the fact that it was the first act of misconduct 
1988 , and as such the management should pay him 

on part of the said workman , and passed an order suspending 
compensation of Rs. 1 fukhs , 

the workman from sorvice for four days without wagcs, i.e . 

from 4 - 3 - 1989 to 7 - 7 - 1989 both cays inclusive ). The 
5 . The above said workman was put under mental 

managemcat lantly contended that the enquiry held Against 
tension for which he should be adequatoly compon 

the workman was held properly and legally , and as per the 
nated by the management. 

rules of natural justice . 
3 , The Bharut Petroleum Corporation Ltd ., by their written 

of 

As repards the difference allegations made by the Union 
statement (Ex. 3 ) opposed and contested the said claim 

in their statement of claim , the management deniod that the 
the union , and in substance contended thus : 

charges levelled against the workman were vague. There 

is no louision in the certified straling order that the show 
The Corporation has at its Sewree Installation , a depart 

causc notice and the chargesheet must be jasued by the 
mentally run canteen for the employace of the Cor 

Appointine Authority or by the Disciplinary Authority . As 
voration . The cooks and other workmen employed 

such it is true that the chorgesheet issued to the workman 
in the canteen are the employees of the Corpora 
tion . The Corporation had nominated a clerical and the enquiry licht gainst himni arc void ab initio or are 

invalid . There is also no provision in the certified standing 
typist and an Officer Shri V . D , Sonawane to super 
vise the working of the canteen . On 22nd August , order applicata in the worimo of Senee Instalatirin 
1988 i. e , on Saturday during the month of Srayana That second opportunity must he given to the workman 
the canicen prepared Sabudana Khichdi as onc of befor- inflicting the punislıment upon him , and as such , the 
the item of catables for consumption by those who question of givins Urh opportunity is the said workman 
obrerved the fast. Mr. Satish Kumar, A Clerical does not rigt . It is not true that the enquiry officer took 

into consideration the evidence favourable to the manage 
Typist, was reported to have gone for his breakfast 

mint ind ignore the evidence led by the workman . The 
at 9 . 30 3 . 11 . Or there alont in the canteen , when 
certain workmen who were taking their breakfast findines of the Enquiry Omcer aro not perverse , and as 
hetween 9 .00 a .m . und 9 . 30 a .ni allegedly approa such this Tribunal has no jurisdiction to interfere with those 

findines . It is not true that the said workman was harassed 
ched him with a complaint that Sabudana Khichdi 
had more oil than necessary, and was of bad taste . or that a falac charcothect was issued against him because 
Mir. Satish Kumar piirporting to espouse the cause hc was he urien sctivist person , as alleged by the work 
of the workmen was reported to have accosted rin, The said workman was not eligible to promotion to 
Mr. V . D . Sonawane, 300, in the cantden hall , who the post of the management cadre . and as such , it is not true 
was proceeding to investigate the mattor regarding that the said workman was deprived of his promotion because 
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9 . The Enquiry proceedings were conducted by the Enquiry 
Oificer Shri G . P . Mathur , B , W . Kulkarni, General 
Secretary of the petroleum employecs union , was the represen . 
tative of the said workman during the coquiry procoedings. 
During the enquiry proceedings . three witnesses were exa 
mined on bohalf of the musiajomont and ulicy wero cr669 
cxamined by the said representative of the workman , Three 
witnesses were examined also on bohalt of the workman , and 
they were cross- examined on behalf of the workman . 


of the order of suspension passed against him , The qanago . 
ment lastly contended that no case existed for the grant of 
any ot reliefs to the workman as prayed by him , and ag cuch , 
u $ rcq:165t should be rejected by this Tribuna). 
4 . The Issues framed at Ex . 4 are : 
1. Whcther the inquiry held against the workman was 

2b initio invalid , null and void ? 
2 . Whether the inquiry against the workman was not 

held properly , and the rules of natural justice Wero 

not followed ? 
3 . Whether the Inquiry Officer took a biased view of 

the matter and ignored the evidence favourable to 

the workman ? 
4 . Whicther the action of the management of Bharat 

Petroleum Corporation Lid ., Sewice Installation in 
suspending Mr. Satish Kumar, Clerk - Typist B from 
4 -3 -1989 to 7 - 3 - 1989 by way of punishment is legal 

and justified ? 
5. If not, to what relief is the workman entitled ? 
6 . What Award ? 


10. According to the union , the Enquiry Officer had takon 
a biased vicw of the matter , and had ignored the evidence 
favourablo to the workman. However , it will be cen from 
the onquiry report dated 21- 2 - 1989 (Ex. 26 ) submitted by 
the Enquiry Officer , that he had properly taken into cunsi 
deration the cyidence on record . It will be soon from that 
enquiry report that he had mentioned in his enquiry report 
the substance of the deposition of cach of the witnesses of 
the management and of the workman . As such he had not 
ignored the evidence led on behalf of the workman . The 
Enquiry Officer dlcussed tho contradictions and discrepanclo 
in the evidence of the three witnesses of the union . As such 
tho Enquiry Officer had carefully examined the evidence of 
record of the different witnesses . On going to enquiry report 
I find that the conclusions arrived at by Enquiry Officer ano 
quite just and proper and are basod upon the cvidence led 
hefore him . Theic is nothing on record to show that Enquiry 
Office had a bias Against the workman . He appeared to be 
quite an impartial person . Out of the five charges levelled 

eunst the workman . the Enguiry Officer found the workman 
guiltv only of two characs namely , committing an act of dis 
orderly behaviour within the premisos of hc corporation whilo 
on duty and of committing an act suhversive of disclnline . 
Tlrs also shows that the Fnouiry Officer had not ignorod the 
evidence led on behalf of the workman , that he had no blas 
against the workman , and that he was an impartial person . 


5 . My findings og the said Issues art : 

1 , No. 
2 . Hold properly . 
3 . No. 
4 . As per Award below . 
5. As per Award below . 
6 . As per below . 


REASONS 
6 . The union filed the affidavit (Ex. 36 ) of Shri U . p . 
Joshi, the General Secretary of the Petroleum Employees 
Union in support of the case of the workman in quostion , 
He was cross -cxamined on behalf of the management. In 
his cross- examination he admitted that he has no personal 
knowledge about the incident in question , and that he was 
not preseilt at ho time of the enquiry procoodings held 
against the said workman . As such the affidavit of the 
said witness is of no use to the workman , No oral evidence 
was led on behalf of the management, 


ISSUES NOS. 1, 2 and 3 
7 . According to tho management, the inquiry held agains ! 
the said workman was void ab -initio , was invald , and that 
the said inquiry was not held proporly and the rules of 11a . 
tural justice were not followed . However , I find that the 
said inquiry was not void or invalid in any way , and that 
It was conducted properly , and the rules of natural justico 
were properly followed , Out of fiy : ahargos levelled against 
the said workman , two charges were held proved by the 
enquiry officer , Therefore , it must be said that the manage 
ment was of bona fide opinion that the said workman had 
committed certain misconduct and had behaved in a disorderly 
manner in the premises of the corporation , i. o . in the canteen 
premises , and as such , the management started the inquiry 
proceedings against the workman , Therefore the enquiry 
conducted against the workman cannot be considered as void , 
ab -initio or improper and invalid . 


11 , Even though the Enquiry Omcor found that the work 
man was guilty of tho said two charros, Tho Disciplinary 
Authority i. e . the General Managor ( S & D ) on going though 
the roport of the Enquiry Officor did not concur with tho 
finding that the workman was guilty of the charne of com 
mitting an act subversive of drcinlino, He receptor 
the finding of the Enquiry Oficer holding the 
workman guilty of the charge of committing 
on l ct of disorderly behaviour within the premises 
of the corporation while on duty . This also shows that the 
management had also no biak Against the workman , and 
that the worl:man was not falsely implicated in * charge 
due to any union activitiny on this part 48 mlleord by th¢ 
workman . The Gonornt Manager (SED ) hy hla omer dated 
3 -3 - 1989 nassed an order of suspension of the workmnn from 
tho service for four days . "This order of quspension 
WAS communicated to the workman by Shri Pingle 
on hehalf of the Chief Personnel Manager hy the letter dated 
1 - 3 - 1989 (Fx . 27). Along with that letter, the conle of 
the enquiry proceedings and enquiry report were sent to the 
workman . 


12 . Against that order of susnension , the workman Aled 
An appeal dated 22 -6 - 1989 to the Chairman and the Managing 
Director , l. o . Appollato Authority . The Appellato Authority 
by its letter dated 20 - 7 - 1989 (Ex. 29 ) reiectod the workman s 
said appeal. However it will reen therefrom that the Choir 
man and Managlug Director of the Corporation had answerod 
all the points raised by the workman in his yoncal, and that 
it was not a mechanical order , but that the Appellato Autho 
rity had applied its mind to the matter in question . 


8 . Before the necessary enquiry was started against tho 
said workman Shri Satish Kumar, the Clerk typist, the show 
cause notice dated 4 -9 - 1987 (Ex, 5) was issued to him by 
Sr. Installation Manager as to why the disciplinary action 
should not be taken against him for his alleged act of mis 
conduct. The said workman by his reply dated 11- 9 - 1981 
(Ex. 6 ) denied all allegations made against him , and stated 
that no inquiry bo hold against him . The nianagement 
after taking into consideration tho said reply of the workman 
Issued the necessary charge sheet dated 5 - 10 - 1987 (Rx, 8 ) 
against the workman , That charge sheet was issued by Ins 
Yallation Manager of the Corporation . The necessary charges 
levelled aguinst the workman were mentioned in that charge 
sheet. By the charge sheet, the workman was informed 
that he might bring his fellow workman to assist him during 
the enquiry proceedings and that he may produced the neces. 
sary dwoments and his witnesses beforo the Enquiry Officer, 
1742 GI /93 -- 4 


13 . I, thereforo, And that enquiry hold against the said 
workspan was held properly and as per the rules of natural 
justice , and that the Enquiry Oficer had no bias against the 
workman . 


14 . In the present case , tho show cause notico as to why 
the disciplinary action should not be takon against the wort . 
man was issued by Sr. Installation Manager, and the necessary 
charge shçet dated 5 - 10 - 1987 was also Igaued by Sr. Installa 
tion Manager. However, the order rogarding the suspension 
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findings, is to be a gencral principle of natural justice appli . 
cable to all domestic enquincs conducted aga .091 industrial 
wurkman , 


of the workman from the service for four days was passed 
by General Munager ( $ & D ) on 3 - 3 - 1989. It was urged on 
behalf of the union that as the show cause notice and the 
charge shoot were issued by Sr. Installation Manager , tho 
Goneral Manager ( SAD ) wlio piy cd the Order of punishment 
Suspending the workman from the serviço , was not competent 
lo pass that order. However , as rightly contended on behalf 
of the management, tho post of Goneral Manager (S & D ) is 
not inferior in rank to that of Sr. Installation Manager. There 
fore , I find that the General Manager (S & D ) was quito com 
petent to pass the order of punishment upon the workmun , 
According to the union , the charges levelled against the 
workman Ale vague. However , it was clearly mentioned in 
the show cause nutico dated 4 - 9 - 1987 Ex 5 ) thus : 


18 . Therefore , as per the rulings of the Supreme Court of 
Initis and of the High Court of Bouabay , as above , even 
though no opportunity was given to the workman in question 
of being heard regarding the proposed punishinent, no ille 
kulity has therchy occurred. Further , as per order 23(6 ) of 
The Standing Orders applicable to clorks at Bombay installa 
tion of Kiirmzh- shell (Ex. 34 ), in awarding punishment under 
this standing order, the Manager should take into account 
the gravity of the misconduct, the previous record , 
if any of the clerk , and any other extenuating 
or aggravating circumstancos that may exist, There 
fore , as per this standing order , it will not be 
obligatory upon the management to suppply the copies of 
enquiry proceedings and enquiry report to the workman , and 
to hear him about the proposed punishment, before the 
punishment order is passed against him , 


" It is reported to mo that on August 22, 1987 , when 

you wore on duty at about 0930 hours in the 
Sewreo Caniden Hall. you slupped Mr. V . D . 
Sonawane, so , who wa proccoding to investigato 
the matter regarding the sub -stardard nature of some 
food items in the plate . You shouted and used 
abusive language regarding the said poor quality of 
the food , which led to a commotion in the canteen 


hall. " 


19 . I, therefore, find that, while passing an order of punish 
ment against the workman , no illegal procedure has been 
followed by thọ management in the prosent case . Therefore . 
for the reasons neuliuned above. Issues Nos , 1 and 3 aro 
found in the negative , and that the findings o ! Ts ve No. 2 is 
that the enquiry held against the workman was held pronerly 
and the rules of natural Justice were properly followed . 


15 . Thereafter the acts of misconduct committed by the 
workman were mentioned . Therefore , in view of the men 
tioning of the particulars in the show causo notice as abovc , 
it cannot he said that the charges framed against the work 
man by the chargesheet dated 5 - 10 - 1987 (Ex. 9) worę vague. I 
find that the charges framed against the workman are not 
vague in any way 


ISSUES NOS. 4 & 5 . 


16 . In the present case beforo the order of punishment 
"V rssed upon the workman by the order dated 3 - 3 - 1989, 
suspending him from the service for four days , the copies of 
the enquiry proceodings and of the enquiry roport were not 
supplied to the workman , and he was also not heard by the 
Discinſinary authority regarding the proposed punisbment 
against him . Therefore , according to the union , this rroce 
dure followed hy the management was unjust and illegal, 
and as such , thc punishment order passed heainst him was 
mo : sustainable against the workman . In this connection . 
the reliance wit8 placed by the union upon the indgement 
of the Supreme Court of India roported in 1991 IRI 
( parc 51). ( The Union of India V /a . Mohd . Ramzan Khan ). 
T* wns heir therein by the Judgement dated ?1111 - 1990 that 
the purply of the copy of the enquiry report : long with the 
recommondation , if any in the master of proposel punish 
ment would he within the rules of natural in tice , and the 
Arlinquont workmian would therefore be entitled to the supply 
of a coov thercof. However , my attention was then drawn 
on hehalf of the management to the subsequont decisions of 
the Supreme Court of India , and of High Court of Bombay . 
The case between S . P . Vishwanathan and the Union of 
Train was decided by tho Supreme Court of India by the 
Twinement dated 6 - 3 - 1991 . The earlier case of Mohamad 
Roman Khan referred to above was discussed in the case 
htupan S . P Vishwanathan and the Union of India , reported 
in 1997 1 CUR Page 526 . It was held in that other sulisequent 
coso (Ex. 5 ) decided on 6 - 3 - 1991 thus :- - 


20 . In the present casc , the workman in question was 
suspended from service for fuur duys , Thoicfore , in substarce 
he was discharged from service for four days. As such this 
Tribunal con exercise the necessary power under section 11A 
of the Industrial Distrites Act. Evon though the tinguiry 
Officer had found the said workman guilty of two chargcs , 
the Creneral Manager (S & D ) found the workman guilty of 
one charge , namely the charge of committing 22n act of dis 
orderely behaviour within the premises of the corporating 
while on duty . For that charze which wos held provod , the 
Geveral Manager passed on order dt. 3 - 3 - 1989 (Fx. 28 ) 
Norhaniling the said workman from thc service for four deya , 
I find that this order of suspension from service for four 
dars is too harsh , and disproportionate to the only one charge , 
as above , held proved against the workman , In my opinion , 
some lesser punishment should have been awarded to the 
workinan by the monaroment, In my ominion , if the munish 
moni ot warning is inflirted by the Disciplinary Authority , it 
would meet the ends of justice . It would be a 1ref and proner 
punishment, taking into consideration the nature of that 
charge . 


lisries Nos, 4 and 5 are , therefore, found accordingly . 


2 . Therefore, the following Award as pasard :-- 


AWARD 


The action of the management of Bharat Petroleuni Corpo 
ration Tid . Sewree instalation , in imposing the nur shment 
lian Shri Satish Kumar , the Clerk Tyrist, for the mis . 
conduct committed hy him , is just, prupcr ad lcgal, 


" It is true that this court (i,e , The Supreme Court of 

India ) has held that if the enquiry report is not 
supplied to the delictent workmen beroro passing 
the order of punishpont, the older would he rendered 
illegal, but the position of this Suntem Court is 
gived the prognective affect. It will not affect the 
order passed prior to the data of the rendering of 
tho Judgemont dt, 29.11 1990 ," 


However , the action of the manager - ot in imposing the 
hinichiment of spending hin from scrvice for four anys , is 
not iust . rropor, and legal, Therefore , that order of ciapen 
cinn from service is hercby set aride. The abovesaid innage 
nient to issue the letter of warning to the said workman for 
the said act of disorderly behaviour committed by him . 


Thir anamment is, however . directed to pay the said 
workman the wages of the said four days of suspension , 


The parties to bear their own costs of this rerence . 


17 . The sliepension order of the workmon in question was 
pagged or 3 - 3 - 1989. In the reported in 1992 CLR pago 792 
hetween Ravindra Umesh Kokarn V / s. Keen Williams Ltd ., 
the High Court of Bombay ejectat the submision of the 
workman that the requirement of burnishing a copy of the 
Enquiry Officer s report and affording an opportunity of 
hearing / reprogontation there against before making the 


P . D . APSHANKAR , Presiding Officer 


21 July , 1993 . 
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to fact, 5 WTF , 1993 


7 . r. 1799. gratia faare faf744, 1947 ( 1947 

1:4) 175 Frienta acuta, irger ari 
हाउसिग कारपोरेशन के प्रबन्धतंत्र के संबद्ध नियोजकों और उनके कर्मकारों 
के बीच, अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार, औद्योगिक 
अधिकारण , कम लेबर कोर्ट , चण्डीगढ़ के पंचपट को प्रकाशित करता है, 
forte rett * * 418193 657 stream at 
rear gay - 42012/2/ 90 - (fore .)] 

ai . 51TE , TF # 89136 


* * 0 . Irie Wieronce that an employee has abandoned or re 
liisquisii the service can only ou uľaWü irom uit " surrou .. u 
Ilis Clicuinsiances and Irom the tougui o auscucc . iugul 
Iivi 4900 lut we raisug or the presemi relercüne , di is cves 

O i eviucni numi we sia emeul OL Claim hai uc uid täne 
Jolie sitps oven to approach the management ioi luking huu 
Duca il ne serv .ce : Present rere . cnce was raised n he year 
170. The politioner had remained Dium : 10 and the youts . 
10 puitioner aiso did not Cart lo apply leave ur expia . n 

it mis austritte ve üncer inis name was icmurud Irom me 
musier roli on account of bus colluing 10 .- 8 . absence dhe 
penuouer has also not appeared in the Court to auduce nis 
eviuence in order iü expialinis abswuct , the - lore , con 
Ciusion can easily be drawn ihan the sui Vices of ide pctico - 
er ever teiminated at ibe Oi nust of the respur man gwe. 
railer ne ulioseli hau abangoncu ne service aus Olulintasy 
rein . qu .sh his job and thus not entitied for any reier by 
way of ie - instatement aud pack wages . The raid said duwa 
did 1 8 Lud. c . page 288 . The Managing Director V s . bara 
saleb Devganga Patil and another Solowed . 


New Delhi, the 5th August, 1993 
S .O . 1792 -nin pursuance of Secuion 17 of the Liidustrial 
Disputes Act , 1947. ( 14 of 1947), lis feutral Gavermncni 
hereby publishes the award of the Central Governmem In 
dustriat Tribunal- cum -Labour Court, Chandigarh as shown 
in the Annexure , in the industrial dispute between the ump 
loyers in relation to the management of Ceum Warthousing 
Corporation and their workmen which was received by the 
Central Government on 4 - 8 - 1993 . . . . . . . . 

(No, L - 42012 / 2 / 90 - IR (Misc.)] 
B . M . DAVID , Desk Ufficer 


& . 
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ANNEXURE 
BEFORE SARI ARVIND KÜMAR , PRESIDING OFFICER , 
CEVTRAL , GOVT. INDUSTRIAL TRIBUNAL-CUM - . 

LABOUR COURT, CHANDIGARH 

Case No. 1. D . 147 /90 
Ajaib Singh Vs. Central Warehousing Corpa. 
For the workman - None . 
For the management- - Pardeep Sharma. 

AWARD 
Central Government vide gazette notification No. L - 42012 ) 
2 / 901R (MISC ., garea 24th Uciober , 1990 issued U / S oud ) 
of the ID . Act, 1947 referred the following dispute to this 
Trbunal for adjudication . 

Whether the action of the management of Ceniral 

Warehousing Corpn ., Nabła in terminating he ser 
Yiçes of Shi Ajais Singh , Chowkidar w .e .t. 1 - 12 - 1988 
is jusulea . It not, to what reliet the workman is 


7. The mariagement has also filed muster 19 LX. MI. 
Flea of the management that he had abandontd he jou 
w .e .t . 17- 9 -1988 and not that his services weie etw . naced as 
on 1- 12 - 1988 . Piea of the management seems to bv cor. ec . 
because in the muster roil for October 1988 we peti oner 
bid not shown to have been workug with the monagemunt. 
Atier perusing the said musier roll the petit quer had also 
not shown to have worked for 240 days preceung , 12 months 
trom September , 1988. 

8. The plea of the violation of Section 25G and 25H is 
also rejected for want of evidence, 

9 . Therefore , in view of the discussion made in the erliur 
paras, this is certainly a case of abandonment of the services 
by the petitioner and the petitioner is not en tiid 10 have 
any reinstatement with back wages. The reference is . wis 
missed and reutrned to the Ministry : 

Sul- ( Ill- gible 

Presiding Officer 
* Facit, 4 ATEN , 1993 
of # . 1793. jpenfira faar FATA , 1947 ( 19:47 
977 14 ) o art. 17 Thor # ; estonte # TATT # Tarü fit 
बैंक के प्रबन्धतंत्र के संबद्ध नियाजकों और उनके कर्मकारा के बीच 

fafarz sprak faare hartina FTU , atlaidineption 
anet Fifa Fette at forberedt fra Fit 3/ 8193 51 103 


entitled ? ?? 


2 . It has been alleged in the statement of claim that he 
was employed 4 $ chowkidar on 13 - 8 - 1987 . His services were 
terminated on 1 - 12- 1988 without any notice charge sheet , 
and , enquiry in violation of Section 25G and H and 25F of 
the ID . Act. It is further alleged that action of the man 
agement is illegal, uujust and arbitrary . It is further alleged 
that new bands and the juniors are still in service of the 
employer and bus bas prayed for reinstatement with full 
Wages. 


(tom : gotowa 12012/5/87- 5 - 144 )] 

. a . 11 . SOTI Štti Hidrar : 
New Delhi, the 4th August, 1993 
S .O , 1793 - - In pursuance of Section 17 of the Industrial 
" Disputes Act, 1947 ( 14 of 1947) , the Cenijal Gove , nimeni 
her by publishes the Award of the industrial Tribunal, Hydera 
bad as stown in the Annexure , in the industrial dispute bet 
ween the employers in relation to the management of Siate 
Bank of India and their workmen , which was received by the 
Central Government on 3rd August, 1993 . 

[No. L - 1201215187 -DIWW ] 
LINK. V . B . UNNY , Desk Office . 


3 . The management in their writteur stateinent has taken 
preliminary objection that the petitioner was habitual ab 
sentee . He was engaged as a Chowkidaron 14 - 8 - 1987 but 
however he is absenting since 17 - 9 - 1988 and the manage 
ment never terminated the services of the petitioner and 
therefore , question of notice, charge shcet and enquiry does 
Dotarise . The petitioner of his own abandoned his serv ces 

his own vmation on 17 - 9 - 1988 . Other contentions were 
denied and prayed for the dismissal of the reference . 


+ ANNEXURE 


BEFORE THE INDUSTRIAL TRIBUNAL 

AT HYDERABAD 


4 . Number of registered notices were sent to the petitioner 
but he did not put up appearance and the management was 
asked to adduce evidence . Mr. D . K . Gupta , MW - 1 Asstt. 
Engineer , Central Warehousing Corpn . appeared . He ten 
dered copy of the muster ich Ex MI. He has also sta ed 
that no junior has been retained . He also siated that the 
petitioner had himself abandoned the job w .e.f. 17 -9 - 1988 . 

5. I have heard counsel for the respot. and gone through 
the evidence and record . • 


PRESENT : 

Sri Y Venkatachalam , M .A., B.L ., 
* * Industrial Tribunal- 1. .. 

Dated" : the 19th day of July , 1993 
Industrial Dispute No. 7 of 1988 
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BETWEEN : 
The workmen of State Bank of India , Hyderabad . 

- - Petitioner . 


AND 
The Management of State Bank of India , Hyderabad . 

. . . . Respondent. 
APPEARANES : 
Sri P. Venkateswara Rao , President, S.B .I. Staff A690 

ciation , Hydorabad . 
Sri B . Muhammed Ali , Law Officer, Stat : Bank of India , 
Local Head Offico , Hyderabad . 

AWARD 
Tho Gocrament of India , Ministry of Labour, by its Oruc 
No, L - 12012 / 5 / 87 . D . II ( A ) dt. 5 - 1 - 1988 reteired the following 
dispuie unuer section TV1) (a )( 2A ) of the ladustrial Disputes 
Act, 1947 between the employers in rela .ion to the manage 
ment of State Bank of lodia and their workmen to this Tri 
bunal for adjudication : 
" Wliether the action of the munagement of State Bank of 

India , in treating the absence of Sri M , V . Na. du , 
Assistant Houd Cashier , as voluntary Vacation of emp 
loyment with effect from 23- 7 - 1985 is jus.itled 7 If 
nor, to what relief is the workman entitled ? " 


Thio reference was registered as Industrial Disputo No. 7 
of 1988 and notices were given to both the partics . 


2 . Tho brief contents of the claim statement filed by the 
Petitioncr -workman read as follows : 


The Pctitioner -workman was appointed in the Bank in the 
year 1966 as Cashier at the Bank s Branch at Kovvur and in 
1970 he was transtorred to Bapk s Branch at Ramachandra 
purum Branch in the East Godavni District. This transfor was 
at his request. Immedia cly on receipt of the communication 
in regard to the formation of a new Union and with tho fear 
that large number of employees were likely to join the 
new which was got to tht liking of the Bank s Administra 
tion anu tho Recognised Union leaders, a plan wis hatched out 
to stall tho growth of the now union and as a first mcazure 
in that direction , iho Lank s Local Head Ufucc issued instruc 
tions to the Regional Office to imunodiately transfer the 
petitioner from Ramachandrapuram Branch in the East Goda 
wari 1 District to the Ichapuram Branch in Srikakulam District 
bordering Orissa , violating the provisions of the Desai Award , 
the Bank s own laid down and admitted policy on transfer 
ot employces apart from being an unfair labour practice . The 
Budden transfor orders were served on him on 3 - 8 - 1982. As 
the transfor was bad in law as it was solely intended to cripple 
the growth of tho Union and being most wircasonable orde. , 
he went to leavo for some tueand in the mornwhile raised an 
I. D . before the Assistant Labour Commissioner (Central ) , 
Hyderabad . The matter was finally referred to the Central 
Government, indicating the failure of settlement. The Gov 
ornment of Indiu not going deep into the Diost impcrmiss.blc 
and legal and unfair transfer orders of the tank and on con . 
sidering ay a fit caso to refer adjudication , the association 
had to Alo a Writ Petition beforo the Hon ble High Court of 
Andhra Pradesh , Pending decision of the High Court in 
the matter , he indicated to the Bank that since the order of 
transfer was bad inlaw , the Tanofcr order is not enforc .ble 
on him and even as per the admitted policy of the Bank , ho 
must be continued only at Ramachandrapuram Branch as per 
tho option lettor given by lumi for promotions to the cado 
of Deputy Head Cashier in response to the Bank s Circular 
dt, 23 - 7 - 1980 and he could not be compelled to join at Icha 
purum Branch . Pending decision of the High Court for 
reference of the disputo the adjudication , and taking him not 
joining at Ichapuram Branch as voluntary vacation , the Bank 
issued Press Notification of its decision to treat him absence 
as voluntary vacation from service of the Bank Aggrieved 
by the decision of the Bank , ho again raised another dispute 
before the Asst. Labour Commissiopur ( Central), Hyderabad . 
As no amicable settlement could be reached , the Asst. Labuxur 
Conmissioner ( Contral) Hyderabad sent tho failure report 
to the Government of India . The Government of India pro 
fertod got to refor the disputo for adjudicotion , this time for 


the reason that the earlier decision of the Government was 
quçsuonca belore the hon ble High Court und that Writ 
Petion was still pending. Compelled by the decision of 
tho Government in rot rclening the dispute for adjudication , 
a second wnit Fetition was hied before the Hon blo High 
Count 04 Andhra Pradesh . Pending decision of the High Court 
in the Writ Petition , this dispute now has been referred to 
the hon tie Tubunal, the terms of which are in the sche 
dule to this reference . It is respectfully submitted that bo 
hind the decision of " treating as voluatury vacation " is the 
Ebsencc for duty at Ichapuram which arose on account of the 
most unreasonable , volawful and malafide action on the part 
of the Management. It is , therefore, submitted that the Hon . 
bio Tribunal may be pleased to decide on the question of 
Vaigny on the, " transfer order" dated 3 - 8 - 1982 as a prelimi 
nary issue and directly connected issue. While considering an 
epiployee s promotion and posting, not only his seniority but 
also his restricicd option are also considered in such a manger 
at any given point of time no junior is posted on promotion 
at any of the branches where a senior has opted for pro 
motion lo tho Braach . On account of this policy , there are 
several senior employees in several branches who could not 
bu promoted on account of their restricted options. In big 
brunches like Vijayawada, Guntur, Hyderabad etc. ar any tinic 
ihero will be comparatively senior cmployee continuing as 
clerk / cashiers ) Assistant Head Cashiera while their juniors 
ale proinuled carlier than them , on account of ther option 
and wilungnicas to go to any small branches. In other words 
an employee s right to continue at the same branch in consi 
deration of his surrendering his right of promotion according 
to seniority at anothor branch is accepted and has been in 
oxistence once more than 20 years now . As far my casc peti 
tioner gave a restricted option in response to the Bapk s 
Circular dt. 23rd July , 1980 which was recorded at the Hydera 
bad Local Head Ounce . In fact he wi$ previously promot 
ed at Ramachandrapuram Branch itaclf as 
Assist:iat Head Cashier from Cashier s cadre in the year 1976 
by bun restricted option only and was retaincd there at. 
Similarly for the promotion to Deputy Herd Cashier s post 
also he gave a restricted option which was recorded . There 
toie he submits that the Bank accepted his right to continue 
at Ramachandrapuram Branch itselt in consideration of his 
foregoing tbe promotion that arosc at other branches for 
which he became eligible long long back or. account of his 
seniority . Having conceded his right to continue at Rama 
chandrapuram in consideration of his foregoing the pronotion 
as Deputy Head Cashier comparatively earlier elsewhere and 
having accepted to continue him at Ramachandrapuram 
Branch itself till a Deputy Head Cashier vacancy arove thereat 
tlic Bauk should not have altered this position by suddcaly 
transferring him to Ichupuram which is nothing but " change 
of Servicc Conditions" without notico and hence violative of 
the provisions of the I. D . Act. It is further qubmitted that 
the trar is violative of the spirit of the paragraph 535 of 
the Sastry Award as retained by tho Desai Award , apart from 
being an " Unfair Labour Practice " under the provisions of 
the I. D . Act. It is, therefore , submitted that there was no 
reason whatsoever for the sudden transfer. Nor there were 
any special adizinistrative reasons such as cxigcncics of 
servico etc , assuming for a moment but not admitting such an 
emergent exigency arose . The Bank could not bring on rcord 
beforç the Assistant Labour Commissioner with any valid 
reason or ground. Thus , the transfer order is bad in law and 
hence not cnforceable and not obeying the trasfer order by 
joining at Ichapuram cannot be taken as a ground to treat 
the abscncc as voluntary vacation of service by the Bank . 
The transfer order was not a casual or routinc action or a 
mistaken action . He went on leave for the first two months 
and made several written requests to the Bank for its can 
cellation . Very reasonable time was given to the Bank to 
undue its unjustificd action of deliberately crippling the Asso 
ciation s growth . It is not that the State Bank of Indir docs 
not know the law . It is not that the Bank does not know 
the impact on tlic membors , if the General Secretary is trang 
ferred to the last branch of the State bordering Orissa . It is 
therefore , submitted that the action of the Bank is clcarly 
deliberate and malafide. The Bank in fact has achieved its 
il motivated goal of discouraging any pew members Joining 
Our Association while seeing to it that the members initially 
organised were compelled to rejoin the Recognisod Union , 
It is submitted that the night of the Association being funda 
Diental right, the Bank should not have resorted to such a 
deliberate , open and visibly mala fide act and if such an act 
whon committed and stands to the tost of judicial sorutiny, 
the Hon ble Tribunal may be pleased to pass auch ordor 48 
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would perrunently discouragc a management like State Bank 

Thus it cao be seen that as per Sastry Award there are nu 
of India against any repetition of such acts . It is , therefore , ICSIT cons on anster of Cicrical start within the statc , 

uted that the Hon olę Tribunal, may be released to hold language area and ihe periodicity of such transier 1 Supulatcu 
that the transfer order dated 3 - 8 - 1982 of the State Bank or that it Snowd not be niore than once in a year , in the instant 
India Management is bad in law and not enforceable , that thic CHSC , le peuloyer was trunsferred within the State and very 
non - obedience ut transter order and consequent absence from 

Weil within the jurisdiction of the concerncu Regional Omce . 
duty 4t Ichapuran cannot be a ground to treut as voluntary 

18 lepurus lilc periodicity , the transter was made after 12 yeary 
Vacation , that he was not bound to join duty at Ichapuram VI Clay 4101 ulice . The nuustilith dispute raised octore 
in pursuance of the malafide, Jeliberate and unlawful transfer ASSL. Labour Commissioner (Central) Hyuerabad carlier on 
orüer and hence that the decision of the Bank to treat his this issue ended in 14uure of concuiauon un 23 - 10 - 1983 . Tho 
ubsence tona duty as voluntary vacation is bed in law , and Writ I ration No, 744 ) of 1984 nlcd by the petitioner in the 
tlicrcforc to direct the Bank to put him back into service Hon ble righ Court challenging the decision of the Gover 
at kunuchundrapuram itsclt in the same position where he Inent of luus reusing to reier tne dispute for adjudication 
would have been , had not the Management resorted to the WAS UISDu Sud on a representation mude by the pctitioner that 
unlawful act, with all altandant and consequential benefits It has become inructuous . Hence the question of transier 
such as full back wagcs, leave, L . F . C . promotion , medical Cannot be the subject matter of these proceedings beforo the 
aid and all other superannuation beoefits . 

Hon ble Tribunal. If the Pctitioner was not happy ADOLIG 1319 

Transcer the proper course for him was to first ubide by the 
3 . The brief contents vf the counter filed by the Respon 

order ind then make a representation about his grievance , 
dcat Barik , read as follows : 

Kelusul tu work at the place where the employce was trans 
lurred will be tantamount to retusing to continue in service 

cicept ou his own terms and conditions. It 18 submitted thuc 
At the outset the Respondent denics various allegations 

since no interim order was passed by the Hon ble Court, the 
made in the claipi statemeat cxcept those which und 
specifically admitted herein and the petitioner 15 

transier order was eptorceable . The Petitioner had not been 
put to strict proof of the allegations made in the 

altending office after 3 - 8 - 1982 when he was rclicved at 
Cluim statement. It is true that the Petitioner was 

Ramuchandrapuram Branch . The Petitioner has supported to 

report at Ichapuram Branch on 10 - 8 - 1982 i. e . after availing 
transferred to Ramachandrapuram Branch at this 
request in 1970 and he was working at that branch 

7 dayy joining time, but he did not report at tnat brunch . AU 
till he was transferred to Ichapurum Branch in 

these years , aespite repeated instructions he was only sending 
1982. It is submitled that State Bank of India Staff 

Telegragis to Ichapuram branch for some time, without con 
Union, Hyderabad Circlo is recognised Union 

tirining them by leave letters requesting the Branch Manager 
under the code of discipline and conditions of recogs 

for leave extension of leave . The Branch Manager in turn 

Was writing letters instructing the petitioner to join thc duty 
nition . The allegation that the respondent manage 
Dient is pampering the recognised union is not 

imuddiately . Finally when all the efforts proved futile , the 
correct. It is submitted that this Respondent at the 

Kespondent issued a 30 days notice to him by registcrod post 
time of transferring the petitioner was not aware 

on 5 -6 - 1985 wdvising him to report for duty forthwith falling 
that he was elected as General Socretary of the Asso 

which his absence would be decmcd us voluntary retirement 
ciation . Further the Union to which tho petitioner 

in terms of Chapter XVI para 2 page 145 of the IVth Bi 
belongy was not a registered union at the material 

partite Settlement but in vain . ( The notice was received by 
time. It is not mentioned when the letter was 

his wife Smt. Nimmakayala Manikyamba ) Later since there 
addressed to the Bank s LHO at Hyderabad . It is 

Wids no reply response to our above 30 days potico as indi. 
submitred that he was transferred from Ramu 

cate therein the Respondent mude a paper notification and 
chandrapuram to Ichapuram purely on administrative 

accordingly the Petitioner was deemed to havc voluntarily 
grounds in the right direction . In 1976 , bo was 

retired from the Bank s service with effect from 23- 7 - 1985 i.c . 
given a punishment by way of cancellation of two 

after expiry of 30 days notice period in terms of memorandum 
Annual increments for his misbehaviour at Reserve 

of Settlement dated 17th September, 1984. The Settlement is 
Bank of India , Bhubaneshwar where he was sent as 

binding both on the Management and the petitioner and 
a Potedar. Again in 1979 he was awarded u puuish 

respondent s action taken in this regard is legally valid and 
ment of stoppage by way of cancellation of three 

binding on the petitioner . It is submitted that the Writ 
increments for his misbehaviour at Ramachandra 

Petition No. 7445 of 1984 filed by tlic petitioner in connection 
puiam Branch . During May 1982 the Branch 

with the istve relating to transfer was dismissed . It is now 
Inspector, who inspected the Branch , had submitted 

not open to the petitioner to agitato tho question relating 
a report on Ramachandrapuram Branch with special 

io validity of transfer as that must be treated as conclusive 
nicntion about the petitioner and recommended that 

and the quesnon rcmuins that when the employee refused to 
some of the employees /officers including the peti 

Olcy the order of transfer and remains absent for 3 years 
tioner be transferred in the interest of the branch 

whether the Bank is justified in exercising powers under 
adninistration . Basing on this report with a view 

Bipartite Settlement and accordingly treating his absence as 
to taking appropriute corrective measure to create voluntary vecation . It is submitted that the Petitioncr s 
healthy and cordial atmosphere of staff relations foregoing promotion cunnot restrict the menagciucnt s right to 
and also with a view to safeguarding the Bank s 

transfer him . There is no change of service conditions and 
interest vis -a - vis the general business at the Branch , as such the question of notice does not arise . Transfer is 
as many as six officers were transferred from the one of the conditions of service in Banking industry and it is 
Branch . Along with others , the petitioners , was also 

the prerogativo of the management to make træoster in the 
transferred to Ichapuram in the jurisdiction of Chief Interests of the administration . Sri Naidu s transfer is not 
Regional Manager, Visakhapatnam . In view of the in violation of any provisions of the Awards or Industrial 
above change cordial staff relations were created and Disputcs Act. The allegation made in para 17 is not correct 
customer service had improved at Ramachandru and the provisions of para 535 of Şastry Award are not appli 
puram Branch . Thus it can be seen that the transfer culilo to the petitioner s case . As already stated above, the 
of the petitioner was affected for administrative transfer of the Petitioner was effected for administrative 
reasons in the interests of the Bank and it was not reasons in the interests of the Bank and it was not for any 
for any other reasons nor way it for stalling the other reasons nor was it for crippling the Association which 
growth of new Union which was not even formed was not formed during May , 1982 when such action was 
during May 1982 , when such action was contem 

cofilen :plated . It is submitted that the petitioner s refusal to 
plated . It is pertinent to quote para 536 of Sastry obey the transfer order was unjustificd . As already submitted 
Award as regards transfers of workman staff which aliove if tlic Petitioner was not happy about his transfer , the 
reads as follows : 

proper course for him was to first abide by the order and 

then muke a representation about his grievance . Further it 
. . . . even in the case of workman not belonging can be seen that the High Court has not passed any interim 
to subordinate staff , as far as possible there shall orders sluting that the transfer was illegal and that it wus 
be no transfers outside the state or the language done with mulafide . As already stuted it is submitted that in 
areas in which an employee has beon serving . . " view of the fact the Writ Petition No. 7445 of 1984 relating 

to the petitioner s transfer was dismissed by the High Court 
. . . . in all cases the number of transters to which it is not open to the petition to agitate the question relating 

workmen is subjected should be strictly limited to the validity of transfer as that much be treated as con 
and normally it should not be more than once clusive and the question remains that when the employee 
in a year , 

refuses to obey the order of transfer and remains absent for 
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three years , whether the management is justified in exercis 
ing the powers under Bipartite Settlement and accordingly 
trcating ibis absence as voluntary retirement. The said 
Settlement dated 17th September , 1984 ſunder Section 2 ( p ) 
and 18 ( 1 ) of the Industrial Disputes Act read with Rizlo 
58 of the I. D . ( Central) Rules , 1957 ] is binding both on the 
management and the pctitioner and respnodents action taken in 
this icyard is legally valid and binding on the petitioner . 
In view of what has heen stated above , it is submitted that 
the Icference must be rejected both on the ground of jurisdic 
tion and on merits and the Hon ble Tribunal may be pleased 
to pass the uward accordingly . 


4 . WW . 1 was cxamined on behalf of the Petitioner and 
marked Exs. W - 1 to W - 3 . On the other side MW - 1 to MW - 5 
were examined on behalf of the Respondent -Bank and 
marked Exs . M . 1 to M - 23. 


ment of India failed in referring the matter to Indus 
trial Tribunal. The letter dt. 4 -5 - 1982 addressed by 
Branch Inspector to the Chief Inspector, Zonal Ins 
pection Office , Bhubaneshwar regarding his activities 
at Ramachandrapurain do not reflect the truth , The 
said letter is marked as Ex . Ml. He had to state in 
detail on the two incidents that were quoted by the 
management of the State Bank of India in every 
forum wherever he raised the issue of illegality of 
their order whether it be before the Asst. Labour 
Commissioner (Central) or before the Hon ble High 
Court of A . P . before this Hon ble ludustrial Tribu 
11: 1. The Bank Management instead of taking it posi 
lively has awarded punishment with an ulterior 
motive even then he never made an appeal against 
those punishments with the intention of maintaining 
good industrial relations the Bank by trying to raise 
these inc: dents is only attempting at tarnishing his 
image as a responsible trade union leader for work 
men . He prays this Hon ble Tribunal to declare that 
the order of managementdt. 3 - 8 - 1982 and sub 
sequent order he may be reinstated with back wages 
and other attendant benefits with effect from 
3 - 8 - 1982. 


5 . The point for adjudication is whether the action 
of the Management of State Bank of India in trea 
ting the absence of M . V . Naidu , Asst . Head Cashier 
as voluntary vacation of employment with effect froni 
23 - 7 - 1985 is justified ? 


State Banhat he has Hari Saty 


6 . W .W1 is the petitioner -workman himself was 
examined . He deposed in brief as follows ; Prc 
viously he worked as Asst. Head Cashier at State 
Bank of Hyderabad Ramachandrapuram Branch . 
Till the date of termination of my services he had 
completed a total service of 19 years in all capacities . 
It is not correct to say that he fuiled to report to 
duties since 2nd August, 1982 because even as on 
3 - 5 - 1982 he was working at Ramuchandrapuram 
Branch as Asst. Head Cashier. The basis for the 
Bank to say that he should work at Ichapuram 
Branch is an order dt. 3rd August, 1982 and the 
said order is marked as Ex . W . The final notice 
dt. 5 - 6 - 85 referred to in the advertisernent was re 
ccived by his wife Manikyamba on 24 -6 - 1985 . 
There is no other order given to him directing to 
him to work at Ichupuram Branch other than the 
order Ex , W2. The order dt. 3 - 8 - 1982 is not a legal 
order and has defects besides the bank would have 
been well within its rights had it transferred by him as 
deputy head cashier , instead of as Asst. Head 
Cashier. The Bank has every right to transfer an em 
ployee on administrative grounds in normal course . 
But here in his case the Bank had obtained any irrevo 
cable letters of option agreeing to continue him at 
Ramachandrapuram branch till his chance for pru 
motion at that branch arises and accordingly they 
have promoted several of his juniors , til 1982. So 
by this order Ex. W2 the Bank violated its own 
declared policy and deprived him the benefit of an 
earlier promotion . The Bank can transfer him for 
any valid administrative reasons but the transfer hus 
to be as Dy. Head Cashier with cffect from that day 
he is eligible to be promoted as Dy. Head Cashier 
had be given a wider option letter. Atleast the Bank 
should have transferred him by giving the duc pro 
motion from the date of transfer from Ramachandra 
puram to any place at their choice as Dy. Head 
Cashier for which he was entitled as per the declared 
policy of the Bank itself. It is not correct to say 
or to deem that he has no intention to join duty as 
alleged in their Press Notification Ex , W1. The fact 
is hic is very much interested to continue in service 
and joined duty from 1982 and subsequently . That is 
the reason why he raised an industrial dispute before 
the Asst . Commissioner ( Cantral) , at Hyderabad and 
preferred a Writ Petition before the Hon ble High 
Court in W . P . No. 7445 of 1984 when the Govern 


7 . M .W1 is Sri Hari Satyanarayana Sarma. He 
( leposed that he has been working as Chief Manager 
State Bank of India , Rumachandrapuram Branch 
from November, 1991 till this day . There was a 
branch inspection by the Central Office in March 
1982. He knows the petitioner case from the records. 
On 3 - 8 - 1982 the petitioner was served with the 
order of transfer and relieved from his duties on the 
same day . Transfer orders were issued on the basis 
of administrative grounds . Ex . M2 is the xerox copy 
of the directions of the Central Office to act on tho 
special report of Auditor . Ex . M3 is the xerox copy 
of the letter dt. 23- 8 - 1982 complying the directions 
of Central Office in Ex. M2. As per the Ex, M3 
along with the petitioner, Branch Manager , Manager 
Agriculture Banking Division and Field Officers of 
Agriculture Banking Division were transferred from 
Ramachandrapuram Branch . As seen from the re 
cords, after the transfer of the petitioner and some 
other officers, their relationship of the Bank with 
the public is in a better way . 


8 . M . W2 is one B . Rama Murthy. He deposed 
that he worked as Branch Manager , State Bank of 
India , Ichapuram Branch from 1982 to 1984 (Mav, 
1982 to July, 1984 ) . As per Ex. W2, Mr. Naidu did 
not report for duty at Ichapuram Branch , who is 
posted as Assistant Head Cashier . On 25 - 1 - 1983 he 
has addressed a letter to the petitioner to report for 
duty at the Branch immediately . Exs . M4 and M5 
are the office copy of the said letters addressed to two 
different places. Exs. M6 & M7 are the postal ack 
nowledgements in which the petitioner had acknow 
ledged Exs . M4 and M5. Ex . M8 is the office copy 
of the letter dt. 21 - 2 -1983 addressed to the Regional 
Manager , Visakhapatnam who is the Controlling 
authority . Exs , M9 and M10 are the office copies of 
the letters at. 25 - 2 -1983 addressed to the Petitioner 
at two different places. Exs. M11 and M12 are the 
postal acknowledgement cards , Exs , M13 is the office 
copy of the Icttur dt. 12 - 3 - 1983 addressed to the 
petitioner . Ez, M14 is the office copy of the letter 
dt. 12- 3 - 1983 addressed to the petitioner. Ex . M15 
is the office copy of the letter dt. 8 -4 - 1983 addressed 
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to the petitioner. Ex. M16 is the office copy of the 
letter dt. 16 - 4 - 1983 addressed to the Regional 
Manager who is the Controlling Authority . Ex. M17 
is the office copy of the latter dt, 22 - 5 - 1984 addressed 
to the Petitioner . As hriving received the above do 
cuments covered under Exs , M4 to M7, the work 
man did not report for duty . Ex . M18 is the original 
letter dt. 26 - 10 - 1982 rceived by me at Ichapuram 
from the Branch Manager , Ramachandrapuram 
Branch about the leave particulars of the Petitioner 
workman . 


the non - obedience of the transfer order on his part 
is justificd , that the non -obedience of transfer order 
and conscqucnt absence from duty at Ichapuram 
cannot be a ground to trcat as voluntary vacation that 
he was not bound to join duty at Ichapuram in pur 
suance of the unlawful transfer order und hence 
that the decision of the Bank to trcat his absence 
from duty as voluntary vacation is bad in law and 
direct the Bank to put him back into service . 


9 . M .W3 is one Sri K . Mameshwara Rao . He 
deposed that he is working as Branch Manager since 
August, 1990 as on today at Ichapurain Branch . 
Now he is under orders of transfer, Ex, M19 is the 
office copy of letter dt. 23- 11 - 1984 addressed to the 
Petitioner. En M20 is the acknowledgement to Ex. 
M19 . 


10 . M .W4 is one A . R . Prabhakara Rao, He was 
working as Regional Manager, Visakhapatnam from 
January , 1981 to April , 1983. There was Branch 
inspection by the Central Office during April, 1982 . 
They received a communication from the Central 
office along with special report of the Branch Inspec 
tor. As per thc directions of the Central Office, they 
have transferred six officers along with Sri N . V . 
Naidu , petitioner in this case , on administrative 
grounds. He has given reply to the Central Office 
after taking corrective measure and it is marked as 
Ex. M3. The contents of Ex. MI are correct. In 
addition to this they have complaints from the public , 
The staff relations were cordial after transfer of 
officers and Sri N . V . Naidu , in this case , Occording 
to the Central Office instructions, Branch Inspector 
has to comment on staff relations and customers 
servicc pertaining to the Branch , The claimant in 
this case did not report for duty in furtherance of 
orders of transfer. 


13 . The contention of the Respondent Bank is 
that Mr. N . V . Naidu has been issucd with the trans 
fer order from Rimachandrapuram Branch to Icha 
puram Branch and this transfer was done purely on 
administrative ground . Toe Petitioner was supposed 
to report at ſchapuram Branch on 10 -8 - 1982 but 
did not report at that Branch . Despite repeated ins 
tructions the petitioner was only sending telegrams 
to Ichapuram Branch for some time without con 
firming them by leave letters requesting the Branch 
Manager for leave extension of Icave . The Branch 
Manager of Ichapuram was writing letters instructing 
the petitioner to join the duly immediately . When all 
cfforts were proved futile, the Respondent issued a 
30 days notice to the Petitioner by registered post 
on 5 - 6 -1985 advising him to report for duty forth 
with failing which his absence would be decmed as 
voluntary retirement. There was no reply or responso 
to their 30 days notice, the Respondent made a 
paper notification and accordingly the petitioner was 
dçemed to have voluntarily retired from the Trank s 
scrvice w . e .f, 23 - 7 - 1985 after expiry of 30 days 
notice period in terms of Memorandum of Settlement 
dt, 17th September, 1984 . 


11 . M . W5 is one Sri V . S .G . Krishna Murthy. He 
deposed that he was working as Regional Manager 
Region - II Vishakhapatnan Zonal Office from May 
1984 to June, 1988 , Ichapuram Branch Srikakulam 
District is within his jurisdiction . They have issued 
number of notices before him and after his coming 
to report for duty to Sri N . V . Naidan . But inspite of 
that, the workman did not report ir duty . There 
after under Ex . M21 xerox copy of : final notice was 
issued to the workman directing him to report for 
duty within a period of 30 days . Having received 
Ex. M21 the workman neither reported for duty nor 
gave any reply . Ex. M22 is the original order to 
which a letter was addressed by the Ministry of 
Labour and Rehabilitation , New Delhi dt. 2 - 2 - 1984 
wherein it was stated that the action of the manage 
ment does not appear to be malafidely or unjustiable 
as transfer is one of the conditions of service in 
Banking Industry . In furtherance of final notice , as 
the workmau did not report for duty nor he has given 
reply and he has taken a decision to publish the 
notice in the newspaper treating his services as 
voluntary vacation of service , as published in Ex.W1. 


14 . At the very outsct, I would like to mention 
that as per the records and the arguinents of the 
learned representatives that the petitioner workman 
admitted that he received all the letters with regard 
to the directions given to him by the Management to 
report for duty at Ichapuram Brnach , the petitioner 
kept silent and did not ask for time. Even for final 
notice of voluntary vacation , the petitioner kept silent. 
The arguments of the learned representative for the 
Respondent -Bank is that if any workmen voluntary 
vacates office after expiry of 90 days leave without 
sanction , or when once if any workman who is not 
having leave to his credit , if he goes on leave without 
sanction of the same by the proper authority , it 
amounts to nothing but voluntary vacation unless 
extraordinary leave or unauthorised absence of the 
workman in question and 90 days is sanctioned by 
the competent authority . A reading of XVI Voluntary 
Cessation of Employment by the employees . In 
supersession of Clause 2 of the Settlement dated 8th 
September, 1983 the following shall apply : 


" Where an employee has not submitted any ap 

plication for leave and absents himself from 
work for a period of 90 or more consecu 
tive days without or beyond any leave to 
his credit or absents himself for 90 or more 
conscqutive days beyond the period of 
leave originally sanctioned or subsequently 
extended or where there is satisfactory 
evidence that he has taken up employment 
in India or the Management is satisfied that 
that he has no present intention of joining 
duties, the management may at any time 


12 . The contention of the Petitioner -workman is 
that the transfer order dt. 3 - 8 - 1982 of the State . 
Bank of India is bad in law and not enforccable , that 
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thereafter give a notice to the employees 
last known address calling upon the em 
ployee to report for duty within 30 days 
of the notice , stating inter alia , the grounds 
for the management coining to the conclu 
sion that the employee has no intention of 
joining duties and furnishing necessary 
evidence , where available , unless the on 
ployee reports for duty within 30 days or 
unless he gives an explanation for his 
abscoce satisfying the Management that ho 
has not taking up another employment or 
avocation and that he has no intention of 
not joining duties, the cmployee will be 
deemed to have voluntarily retired from 
Banks service on the expiry of the said 
notice . " 


Commissioner of Labour gave finding that the conciliation 
proceedings have failod and wroto a report to that effect then 
the Petitioner workman referred the matter to the Government 
of India for raising A digptue and referred the matter to this 
Tribunal but the Government of India gavo sufficient reasons 
and stated that it is not a fit case of the workoan can be rc 
ferred for adjudication on the ground of transfer as the 
transfor is one among the service condition ot the Company 
wid stated that it is not a fit case of the workman can be re 
Bank when once the transfer is affected un administrativo 
ground and on public interest. In the instant case the transfer 
was affected on the administrativo ground and public interest 
1 % such the question of victimisation of the petitioner -work 
man by the Management does not arise . Thereafter the Peti 
tloner -workman instead of honouring the direction of the 
Management, filed a Writ Potition in the High Court of 
Andıra Pradesh and the High Court of A . P . did not give 
any relief to suspend the order of the transfer order of tho 
Respondent- Bank and the High Court dismissed the Writ 
Potition , 1 pcrsual of the documents indicate that on the 
date of trensfer of the Petitioner -workman in question by the 
Respondent-Bank , tho Petitioner -workman was not the General 
Secrotary of the Union and by the date of the Petitioner 
Workman elected as General Secretary of the Union, that 
Union was not a recognised Unlon . When once the Pctitioner 
workman was not a Member of tho Union on the date of his 
transfer and by the date of himself elected 19 Genoral Sec 
retary of the Union , the same was not communicated to the 
Respondent-Bank . The Respondent -Bank was right in soying 
that the transfer orders were offected on administrative ground 
and on public interest. 1 totally agree with the contention of 
the Respondent- Bank Representaive on the above contention , 
and was right in issuing transfer order to the petitioner-Work 
man . The Respondent- Bank has cited a number of decisions in 
sunport of their case . ( 1) INDIA OXYGEN EMPLOYEES 
INION Y STATE OF TAMILNADU AND OTHERS ( 1992 
( 1 ) Ti pane 583 ). ( 2 ) BALMER LAWARIE WORKERS 
UNIN & ANOTHER Y , BALMAR LATVRIR P CO . LTD . 
( 198SIT ) L. L ) , page 314 ( S . C .), (3 ) T . VENKATESWARALU v . 
STATE BANK OF INDIA ( 1990 )( I ) LL ) , dage $ 33 ( A . P .) ( 4 ) 
M s TATA ENGINEERING AND LOCOMOTIVE CO , LTD . 
V . THEIR WORKMEN (AIR 1981 Supreme Copurt 2163). 


The Potitioner-workman in question abstajocd from duty 
without any valid sanctioned orders from the competent 
authority fler 90 days . The Management will issue 
notice calling for his explanation . In case if the explanation 
given by the workmar in question is satisfactory and if the 
Management pass orders to that effect in such a case the 
ingredients of voluntary vacation beyond 90 days linautho 
rised absence are not attracted. Neatly in this 
particular case the Petitioper -workman wag :2015 
ferred from Ramachandrapuram Brunch to Ichapuram 
Branch . As par the Management Byo -laws the Transfer is part 
and parcel of the service und nobody caſi question the transfer 
order of a particular workmen when once the transfer order 
is affected on administrative ground and in public interest, In 
the case of this workman namely Sri N . V . Naidu the transfer 
orders were affected on administrative grounds which was 8C 
cented by the peutioner-workman himself . Moreover thero is 
evidence before this Tribunal that after transfer of the work 
man in question from Ramachandrapuram Branch to Icha . 
puram Branch , the public relations with the Bank in question 
ar Raniachandrapuram Branch were improved and thereforo 
in public interest the transfer of the workman Sri N . V . 
Naidu from Ramachandrapuram Branch to Ichapuram Branch 
is justifiable . It is not the case of the Petitioner -Workman that 
he did not receive thc final notice and in fact in his evidence 
ho admitted the final notice sont to his treating that unless 
he joins within 30 days after expiry of 90 days unauthorised 
leave , it is decored that he voluntary vacated the post of 
Asst, Head Cashier . Even then he did not give any reply to 
the management and he did not join the duty at his 
now station Iclapuram Branch , The Management took all pre 
cautions and gave him more than the required opportunity to 
join duty , they issued notice directing the petitioner -workman 
to join duty in the first instance . When he failde 10 do so they 
again gavo notice to the Potitioner workman dirocing him to 
join duty . Therefater the paper publication was announced , 
even then the petitioner workman did not join duty . Thereafter 
as an extra ordinary precautionary method the Management, 
issued notice to the Petitioner -workman dirocting him to 
report for duty within 30 days from the date of receipt of the 
Vacation notice othoiwise it will deemed that the Poitioner 
workman himself voluntarly vacated the post of Assistunt 
Hond Cashier . The Petitioner workman kopt silent and as such 
the Petitioner workman is not having any point in his favou , 
After the transfer orders aro issued and whon once transfer 
were issued to the workman and when once the Petitioner 
workoan releaved in his old station at Ramachandrapuram 
with a direction to join new Station at Tchapuram after 
availing joining time in the natural course he should have 
joinod duty at Ichapuram after availaing joining time or in 
the alternative the petitioner -Workman should have applied 
for leave to which he is eligible cither for Earncd Leave or 
cxtra ordinary leave, but the Petitioner-workman did not care 
to join or even did not caro to apply for leave and there is no 
response from the Petitioner-workman . Thereafter the Mana 
goment did not keep quite and infact they have issued a notico 
to the Velitioner-workman to report for duty within 30 days , 
the petitioner -workman instead of complying with the orders 
of the Respondent Bank referred the matter for conciliation 


The issue vas referred to this Tribunal to give A finiding 
as to whether the action of the Management of State Bank 
of India in treating the abscoce of Sri N , V . Naidu, Assistant 
Hend Cashier as a voluntary vacation of employment with 
effect from 23 - 2 - 1983 is justified or not. All the above aspects 
ore admitiod by the Petitionre -workman himself. In view of 
the ahove facts and circumstances in any view of the matter 
the workman is not entitled to get any kind of relief and the 
Respondent Management of State Bank of India in treating the 
aheence of Mr. N V . Naidu as voluntary vacation of cinploy 
ment wie . f. 23 - 7 - 198 ,5 is absolutely lustified and the petitioner 
Workman is not entitled for any kind of reilaf . 


Award passed accordingly. 

Dictated to the Stenographer , transcribed by him , cortected 
by mr and given under my hand and the scal of this Tuibunal, 
this the 19th day of July , 1993 . 

Y . VENKATACHALAM , 

Industrial Tribunal-I 


Appendix of Evidenco : 
Witness Examined for 
the Workman : 
W .Wi Sri N . V , Naidu 
Witnesses Exonuined for 
tho Management : 
M .W1 Hari Satyanarayana Sarma 
M .W2 P , Rama Murthy 
MW3 K . Kameshwara Rao 
M .W4 A . R . Prabhakar Rao 
M . W .S V . B . G . Krishna Murthy 


{wr9 II -- T 3 ( ii )] 


Tra t 19 Te : 


rta 21, 1993/ 14 VỀ 3 0, 1918 


2723 


Documents marked for the Petitionor -Workman : 
Ex .Wi Xerox Copy of the News Paper clipping of Ludian 

Express dt. 24 - 10 - 85 . 


Ex.M23 Memorandum of settlement ontored between the 
17 - 9 -84 Indian Bank s Association reprogented by Indian 
National Bank Employecs Congrese . 

Sdl. ( iHcgible ) 
Industriul Tribunal. 


, 4 quiet, 1993 


Ex .W2 Transfer issued by tho Branch Manager Ramachan 
3 - 8 -92 drapuram to Sri Nimmakayala Voera Raghavulu 

Nuidu . 
Ex.W3 Xerox copy of POR No. 0963- 2 -41 with regard to 
23 - 7 - 80 Appointment of Head Clerk / Dy, llead Cashiers / 

Tchers , 
Ex .W4 Circular Lr. Per . No. 3616 - 2 -30 Appointment of 
25-6 -83 Head Clerk / Dy. Head Cashier / Tellers . 
Ex.WS Written conmonts filed boforo the ALC (Central) 

Hyd . 111 connection with the I. D . No . 7 -6 - 83 - EŹ 
raised by the SBI Staff Association , Hyderabad 

Cirice . 
Ex.W6 Xerot cow of the letter addressed to RLC (Central) 
29- 7 - 86 by the Prsidoni, SRI Staff Association , Hyd . 

consent Circle . 
Ex.W7 Written comments of tho Management in Industrial 
By Dispute before ALC (Central ) Hyd . Ref. 7 - 12 - 86 
consent E2, Dt. 9 - 10 - 86 . 
Ex.W8 Minutes of Conciliation Proceedings held on 3 - 12 -86 

before ALC (Central) with Ref. to 7 - 12 -86 - E2, 
concent 
Documents parked for the Management : 
EXMI Xerox copy letter addressed by Branch Inspector to 
4 - 5-82 Chief Inspector, Sei Zonal Inspoctor, Office Buba 

neswar , 
Ex.M2 Xerox copy of the letter from SBI Inspector & 
3 -6 -32 Audit Department to the Chiof General Manager, 

SBI, Hyderabad . 
Ex.M3 Ramachandrapuram Branch Inspector Pt Audit De 
23- 8 - 82 parment Dt. 3 -4 - 1982 Special Report (Xerox copy ) . 
Ex .M4 Letter addressed by the Branch Manager . Ichapuram 
25 - 1- 83 to N . V . Naldu sent to address Chappidiarísavarom . 
Ex.M5 Letter addressed by the Branch Manager, Ichapuram 
25 - 1 -83 to N . V . Naidl sont to addross Ramachandrapurun . 
Ex.M6 Postal Acknowledgement Card to Ex , M4. 
Ex.Mi Postal Acknowledgement Card to Ex . M5. 
Ex. M -8 Letter addressed by the Branch Manager , Ichapuram 
21-2 - 83 to the Regional Manager Reg , 11 SBI, Vi- akhapat 

Dam , 
ExMO Letter addressed the Branch Manager , Ichapuram , 
25 - - -61 to Sri N . V . Naldu seni to Someswarapuran ad 

dross. 
Ex.M10 Letter addressed by the Branch Manager, Ichapuram , 
25 - 2 - 83 to N . V . Naidu sent to Chappidivarigavaram address . 
Ex.M11 Postul Acknowledgemeat to Ex, M9. 
Ex.M12 Postal Acknowledgement to Ex. M - 10 . 
Mx .M13 Letter addressed by the Branch Manager to Sri N . V . 
12 - 3 -83 Naidu , Asstt. Head Cashier . 
Ex.M14 Letter addressed by the Branch Manager to Sri N . V . 
12 - 3 -83 Naidu , Asst. Head Cashier , 
Ex .M15 Misc . 19 - 39 , Staff Circular & Cash Departments . 
8 -4 - 83 
Fx . 16 Staff con , 48. Staff Clerical & Cash Departments Sri 
16 - 4 -83 N . V . Naidu, Asst. Cashier , 
Ex.M17 Letter addrossed by the Branch Manager to Sri N . V . 
22- 5 -84 Naidu. 
Ex .M18 No. 25. Staff Clerical & Cash Department to SH 
26 - 10 - 82 Naidu , Asstt. Head Cashier . 
Ex.M19 F . 25 Staff Clerical & Cash Departments Sri N . V . 
23 - 11 -84 Naidu . Asett. Head Cashier unauthoriged absencc . 
Ex .M20 Postal Acknowledgement to Ex . M - 19 . 
Ex.M21 Xerox cony of the Lr, of Regional Manager ad 
5 -6 -85 dressed to Sri N . V . Naidu , 
Fx. M22 No. L - 12012 7294783- D . II- A of Govt. o " India, Mi 
22 - 2 - 84 nistry of Labour & Rohabalitation , Labour Do 

partment, New Delhi, 
1742 GI93 - - 5 


# T . HT 1794. - 270114 foraera gfa : 74, 1947 ( 1947 
FT 14 ) FETT 17 let WTHRU ,ita rette foncHCE 91 
पोस्ट , गुलबर्गा जिला के प्रबन्धतंत्र के संग्रह नियोजकों आर उनके कर्म 
कारों के बीच , अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार 
औद्योगिक अधिकरण, बैगलार के पंचाट को प्रकाशित करती है, जो केन्द्रीय 
*** 7477 3/8/93 949 BAT BTL 
[99 -40012/05/ 89- 97f. q . ( # 9 . ) (fr ) 

$ . fi. ff . com , 37% ofur-fiter 
New Delhi, the 4th August, 1993 
S . O . 1794 . — In pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Central 
Governinent hereby publishes the award of the Central 
Government Industrial Tribunal, Bangalore as shown 
in the Annexure . in the industrial dispute between the 
employers in relation to the management of Deptt . of 
Posts , Gulbarga Distt , and their workmen , which was 
received by the Central Government on 3 - 8 - 1993. 

[No. L -40012 65 89 - IK (DU ) ( P .) ] 

K . V . B . UNNY , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT JN 
DUSTRIAL TRIBUNAL -CUM -LABOUR COURT, 

BANGALORE 

Dated this 30th July, 1993 
PRESENT : 
Sri M H Vishwanath , B . Sc., B .L ., Presiding 
Officer . 

Central Reference No . 4190 


I Parly : 

Sri Basappa Hirekurubar 
clo Veereswara Oil Merchant, 
Nariyanapur Camp (U .K .P .) 
POCG , Shilyants , 
Tq. : Shorapur. 
Gulbarga Distt. 585 219 . 

Vs. 


II Party : 
1. The Senior Supdt. of 

post oftires , Gulbarga 
Division , Gulbarga -585 219. . 

The Sub - Post Master , 
Narayanapura - 585 219 
Tq , : Shorapur . 
Distt. Gulbarga . 

AWARD 
In this reference made by the Hon ble Contral 
Goverðment by its Order No. L - 40012165; 89 - IR 
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(DU ) dated 15th January , 1990 under Section 10 
(2A ) ( 1 ) ( d ) of I. D . Act , the point for consideration 
as per schedule to reference is : 
" Whether the action of the Sub - Postmaster, 

Narayanapur Post Office, Shorapur Taluk , 
Gulbarga District in terminating the ser 
vices of Shri Basappa Hirekurubar, Part 
timc sweeper from 6 - 5 -86 to 24 - 5 - 88 is 
justified ? If not to what relief the work 
Dan is entitled to ? ” 


New Delhi, the 4th August, 1993 
S. O . 1795 . — In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 (14 of 1947), the 
Central Government hereby publishes the award ot 
the Central Government Industrial Tribunal, Banga 
lore as shown in the Annexure , in the industriai dis 
pute between the employers in relation to the manage 
ment of Railways and their workmen , which was ro 
ceived by the Central Government on 3 - 8 -93. 

[No. L - 41011127188 - O .II ( B ) ( Pt.) ] 

K . V .B . UNNY , Desk Officer 


2 . In the claim statement it is stated : 

The I party was appointed as a sweeper in the II 
party on 6 -5 . 86 . Tho I party has stated that he has 
worked continuously for more than 240 days in a 
year. He has stated that he was illegally refused 
employmcot w .e .f. 24 - 5 -88 , though he reported for 
duty on that day . The II party has not issued any 
notico of termination . The act of II party in refus 
ing to give work to I party is illegal. The act of II 
party is motivated because the I party refused to work 
in the house of the Sub -Postmaster Balachi. Ibe Sub 
Postmaster also wanted the wife of I party to work 
in his housc . The I party has prayed for reinstate 
ment with back -wages . 


ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUS 
TRIAL TRIBUNAL -CUM -LABOUR COURT 

BANGALORE 
Dated this 30th day of July 1993 
PRESENT : 
Shri M . B . Vishwanath , B.Sc., B .L ., Presiding 

Officer . 


Central Reference No. 71189 


3 . In the counter statement it is contended that the 
I party was appointed only as a part- time contingent 
swecper -cum -watchman and his services were unsatis 
factory and so the II party rightly terminated his ser 
vices . It is also stated that the matter raised by he 
I party is a service matter and this Tribuqul has no 
jurisdiction . It is also stated that the Department of 
Posts is not an Industry and this Tribunal has 110 
jurisdiction , 


I Party 
The Gen . Secretary, All India Railway Cater 

ing Services Workers Union , No . 9 , 
Lingiahpalayam , Bangalore -08 . 

Vs. 
II Party 
1 . The General Manager , Southern Railways , 

Madras. 
2 . The General Manager, South Central Railways , 

Secundrabad . 
3. The General Manager , Central Railways, 

Bombay V . T . 


4 . On the basis of the pleadings as many as ? issues 
have been framed . It is not necessary to set out the 
issues . 


3 . On 23- 9. 92 a memo has been filled by the II 
party that the I party is sinco deceased . Thereupon 
time was granted to take steps. The case was pos cd 
to 21 - 10 - 92 . Many adjournments have been grant 
ed till today ( 30 - 7 - 93 ) . So far steps have vot been 
taken to bring the legal representatives of deceased on 
record . Under thesc circumstances the reference 
abates. Award passed accordingly . Submit to Gov 
ernment. 

(Dictated to Stenographer , typed by him , corrected , 
signed by me on this 30th day of July, 1993 ) . 

M . B . VISHWANATH , Presiding Officer 


AWARD 
In this reference made by the Hon ble Central 
Government by its Order No . L -41011 27188 -DJI 
( B ) , Dt. 3 - 11 . 36 under Soc . 10 (2A ) ( 1 ) ( d ) of I. D . 
Act, the point for adjudication as per Schedule to 
reference is : 
“ Whether the persons absorbed in permanent 

service of catering department of Southern 
Railways , South Central Railways and Cen 
tral Railways are workmen of those estab 
lishments under the I. D . Act ? If so , whether 
the following demands raised by the AU 
India Railway Catering Service Workers 
Union Bangalore against the managament of 
Southern Railways , South Central Railways 
and Central Railway are justified ? If yes, 
to what relief the workmen concerned aro 

entitled ?" 
1. Counting of the past service of cominission 

bearers / vendors absorbed since the year 
1978 ; 


7 ferit, 4 TIKT, 1993 


17. A . 1795.- fulfita fauna ufufun , 1947 ( 1947 
FT 14 ) 47 art 17 ore H, ATT ATT H Tafe 
मंत्र के संवर नियोजकों और उनके कर्मकारों के बीच, मनुबंध में निर्दिष्ट 
मोद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक प्राधिकरण , बैंगलोर के पंघाट 
को प्रकाशित करती है, जो केन्द्रीय सरकार को 3- 8-93 को प्राप्त हुभा 
I 

[ # . TH - 41011/ 27/88 -8 -II ( * ) ( ri) ] 

* . ft . f . gwit, t afar 
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2 . Grant of productivity linked bonus to com 

mission bearers / vendors ; 
3 . Fixation of working hours; 
4 . Grant of holidays and weekly offs ; 

5 . Upgradation of bearers . 
2 . In the claim statement it is contended :- - 


The Indian Railways Employs over 5000 bcarers 
and commission bearers / vendors to cater the com 
muters in the static Railways Stations and short and 
long running trains through pantry cars attached to 
the trains. In the initial stage and even now the II 
parties recçived men as commission bearers / vendors 
to cater the railway passengers. The commission 
bearers / vendors are recruited on a contract between 
the railways and individual worker with a security 
deposit of Rs. 250 . The Commission bearers / velidors 
are supplied with edibles and other items from the 
static units for sale in the platforms and in the trains 
from the pantry cars and given a commission of 
121 % on food and other cdible items and 5 % com 
inission on cigarettes, chocolates and other bakery 
items. These commission bearers / vendors are allotted 
with duties. Attendance are taken from then und 
for any clarification of duties or any complaints from 
the passengers , they are punished without giving a 
chance to these commission bearers / vendors to plead 
their case . These commission bearers / vendors are 
asked to do night duties / sbift duties to cater the 
passengers . The employer employee relationship bet 
ween the II party is very much there but denied all 
facilities provided to the permanent bearers de pite 
doing similar work shoulder to shoulder with the per 
manent bearers . Only permanent bearers arc pro 
vided with salaries and other benefits like other per 
manent railway employees. 

3 . In the counter statement filed by the meinbcrs 
of II party (Railways ) it is stated : 


he was working on commission basis and his services 
were regularised in 1979 and subsequent to his absorp 
tion he gets all the facilities of a permanent employec . 
W . . 4 K . Balan was working as a commission bearer 
and his services were made permanent in 1982. Ho 
has stated that after his services were made perma 
nent in 1981 he is getting salary and other benefits of 
permanent railway employee . The grouse of W .w . 4 is 
that his past services have not been considered . W . w .5 
Dhaupal is a commission bearer whose services have 
not been made permanent. He has stated in cross 
examination that he has been working in the railways 
on commission basis . He sells edibles and gets com 
mission . He has stated that he does not know whe 
ther he has executed any agreement. W .w .6 Nagendra 
Kumar has stated that he was a commission vendor 
and now he has become a salary paid vendor . He 
has stated that he has not been made permanent and 
so he does not get any promotion or bonus or incre 
ment, though he works as much as a permanent em 
ployec . In cross -examination he has denied the sugges 
tion that he has cxecuted a agreement. W .w .7 Kutty 
has stated that he was working as a commission Vendor 
and his services were made permanent in 1979 . Hc 
has stated that after he was made permanent, his past 
service has not been counted . 


6 . W .w .8 T .I. Madhavan , Gen . Secretary of I party 
union has stated that all over India there are about 
5000 commission bearers and there are three cate 
gories of workers (bearers ). They are permancnt 
bearers , salary paid bearers, and commission bearers . 
He has stated that a permanent bearer gets all the 
bencfits which permanent employee of the railways 
gets. He has stated that salary paid bearers get only 
the salary of a permanent bearer . Commission bearers 
gets 12 % on the sale procecds. He has stated that 
initially all of them were commission bearers, sub 
sequently , after agitation about 2, 700 employees all 
over India were made permanent. The remaining 
commission bearers who are not permanent bearers 
went to Hon ble Supreme Court and the Hon ble 
Supreme Court was pleased to hold that they should 
be paid the salary of the permanent bearer. This 
order was passed by the Supreme Court in W . P . 191 / 
86 (Ex . W .3 certified copy ). W .w .8 has clearly stated 
that the Hon ble Supreme Court has not been pleased 
to louch the other points . 


The commission vendors are not entitled to get all 
the benefits like permanent railway employecs. The 
commission vendors are engaged bearing in mind the 
requirements of sales assessed at each catering unit . 
The commission vendors, are engaged nicrely on com 
mission basis through agreement. The railways cau 
terminate the agreement without notice, if the work of 
commission vendors is unsatisfactory . The commis 
sion vendors are not treated as railway servants for 
any purpose . They are not entitled to any privileges 
and compensation given to railway employees . It is 
not true that the commission vendors perform iden . 
tical duties as permanent servants of the Railways. 

4 . On behalf of the I party workmen 8 witnesses 
have been examined . On behalf of the management 
M .W . 1 Shivasubramanyam , Asst . Commercial Mana 
ger, Catering , Madras has been examined . 

5 . W .w . 1 Kapoorchand Singhal has stated that he 
is a commission vendor in the railways. He has 
stated in cross -examination that he was engaged as 
a commission vendor on commission basis , Ww , 2 
Bheemraj was formerly a commission bearer and he 
was made permanent subscquently in 1984, M . w . 3 
Anand is a commission vendor. He has staicu that 


7 . M .w . 1 Shivasubramanyam , Asst. Commercial 
Manager, Catering, Madras has stated that inc has been 
working as Asst. Commercial Manager, Catering , 
Southern Railways, Madras and he knows the facts 
of this case . He has stated that the cominission 
Vendors have been engaged on contract basis to sell 
the readymade items to passengers in the plantforms 
and in the running mobile catering units . He has 
clearly stated that they will be paid . commission on 
the percentage prescribed by the administration . He 
has stated that commission vendors executed agree 
ments before they took up the job . He has stated 
that the terms and condiions in the agreenient are 
binding. He has stated that the commissioni vendors 
are not entitled to the benefits of the permanent sail 
way employees . 
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not be entitled to claim any privileges and 
or compensation that are admissible to the 

Railway servants " . 
When Clause 16 of the agreement executed by the 
commission bearers / vendors , whose services have not 
been regularised , clearly says that they shall not be 
treated as Railway servants for any purpose and shall 
not be entitled to claim any privileges and / or com 
pensation that are admissible to Railway servants , if 
this Tribunal wcro to hold that they are entitled to 
grant of productivity Linkod bonus ( item No . 2 of 
the demands), fixation of working hours ( item No. 3 
of the demands ), grant of holidays and weekly offs 
(item No. 4 of the demands) and upgradation (item 
No. 5 of demands), this Tribunal will be writing some 
thing extra into the agreement entered into between 
railways and commission bearers / vendors . In other 
words, this Tribunal will be framing rules regarding 
the service conditions of commission bearers / vendors. 
In my opinion the Tribunal is not competent to do 
that. 


8 . In cross - examination M . W . 1 Shivasubramanyam 
has stated that some commission vendors were idade 
permanent employees of the railways. From the evi 
dence of the trade union leader W .w . 8 , it is obvious 
that some commission vendors are made permanent 
employees of the railways after the agitation spoken 
to by W . w .8 . M .w . 1 has stated that these coumission 
vendors, who were made permanent receive all the 
benefits which the permanent employees of Railways 
gets . In view of the say of M .w . 1 that the conjois 
Sivu vendors whose services were made permanent 
receive all the benefits which permanent employecs of 
the railways receive , I have no hesitation in holding 
that the persons absorbed in permanent service of 
catering department of Southern Railways South 
Central Railways and Central Railways are workmen 
of those establishments under the I.D . Act. This is 
my finding , in favour of the I party , on ing first part 
of the schedule to reference . 

9 . I now take up the second part which relates to 
the demands raised by the All India Railway Catering 
Services Workers Union , Bangalore against the mana 
geinent of Southern Railways , South Central Railways 
and Central Railways. The demands raised are :-- 
1 . Counting of the past service of commission 

bearers / vendors absorbed since the year 

1978 ; 
2 . Grant of productivity linked bonus to com 

mission bearers / vendors; 
3 . Fixation of working hours; 
4 . Grant of holidays and weekly ofis, 

5 . Upgradation of bearers. 
9. M . W . 1 Shivasubramanyam has stated that the 
commission vendors work on percentage prescribed 
by the Adininistration and they cxecuted agreement 
before taking up the job . He has stated that the terms 
and conditions in the agreement are binding . He has 
slaled that commission vendors are not entitled to the 
benefits like permanent railway employees. It is not 
even suggested in cross -examination that these com 
tnission bearers / vendors have not executed any agree 
ment. I am of opinion that the commissiop bearers / 
vendors have executed agreements. At the timc of 
arguments the Learned counsel for the railways pro 
duced an agreement Ex. M .1 executed by some com 
missjon vendor. This did not contain the signature 
of the Officer of the Railways who signed the agree 
ment on behalf of the President of India . Subsequently 
he has produced another agreement exeuted by a com 
mission vendor Ravikumar which is attested and las 
been signed by the competent officer of Kailways ou 
beb - it of the President of India . Looking at these 
agreements and bearing in mind that it has not been 
suggested to M . W . I that the commission beorers 
vendors have not executed agreements , I have no 
dilliculty in looking into the specimen agreemente . A 
look at the agreement leads me to the infçrence that 
it has the stamp of truth . Clause 16 of this agree 
menis says : 
" The commission vendor, under the terms of 

this agreement, shall not be treated & $ 
Railway servant for any purpose and shall 


10 . Now I take up item No. 1 of the demands viz., 
counting of the past service of the commission 
bearers / vendors absorbed since the year 1978. It is 
obvious that these commission bearers / vendors since 
the year 1978 were working as commission vendors 
on contract basis. They were not even teinporary 
railway servants . Since they were working under a 
contract on commission basis , I am of opinion , they 
are not entitled for counting of their past services . 
Ihis covers my finding on item No. 1 of the demands . 

11. All other documents and evidence not referred 
to by me are not relevant. In any case they do not 
alter my conclusions reached above. 

12 . For the aforesaid reasons I pass the following. 


ORDER 
It is hereby declared that the persons absorbed in 
permanent service of catering department of Southern 
Railways, South Central Railways , and Central Rail 
ways are workmen of the establishments under the 
I. D . Act. Reference accepted in part as stated herein , 
Reference rejected regarding other points covered in 
túe schedule to reference. Award passd accordingly . 
Submit to Government. 


(Dictated to Stenographer, typed by him , corrected , 
signed by me on this 30th day of July 1993 ) . 

M . B . VISHWANATH , Presiding Oficer 


the faratt, 6 avifa , 1993 
970 TO 1796 - - Maine faire afufiur , 1947 ( 11147 
67 14 ) # # 177 178 argercut F, HX4TC , Flutni in 
के प्रबघतंत्र के संबस नियोजकों और उनके कर्मकारों के बीच , प्रमुखी में 
निदिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिम अधिकरण मं . . 1 , 
मुम्बई के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार को 5-19-93 
को प्राप्त हुआ था । 

( QH - 12012/193/91 - arc # -2 ] 

वी . के . वेणुगोपालम, रेस्क प्रधिमारी 
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New Delhi, the 6th Augst, 1993 


In view of this, the dispute raised by the workman 
does not survive, Award accordingly . 

R . C . SINDHAKAR , Presiding Officer . 


Ti fant, o , 1993 
AT . 97 . 1797.---- 1efra facere fartun , 1917 ( 1947 
47 14) wit SRT 17 Tartu äč, *** , faforite is 
के प्रबन्धराय के संबद्ध नियोजयो और उनके कर्मकारों के पोष, अनुबंध में 
निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिफः अधिकरण न . 1 , 
at 1945 dit sfera Ft 7 , inte (47 5-8-93 
को प्राप्त हश्रा था । 


[fiecar person 12011/133/97 -61-2 (0 ) ] 
a . 4 . aprinter , after 


New Delhi, the 6th August, 1993 
$ . 0 . 1797.- In pursuance of Section 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal No. 1 , 
Bombay as shown in the Annexure in the Lodustrial 
Dispute between the employers in relation to the 
managament of Syndicate Bank and their workmen , 
which was received by the Central Government on 
5 - 8 - 1993. 

[No. L - 12011 !133187- D2A ] 
V . K . VENUGOPALAN , Desk Officer 


$ . 0 . 1796 . - - In pursuance of Soction 17 of the 
Industrial Disputes Act, 1947 ( 14 of 1947 ), the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal No . 1 , 
Bombay as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Corporation Bank and their workmen , 
which was received by the Central Government op 
S - 8 - 1993 

[No. L - 12012 / 193 /91- IRBII] 
V . K . VENUGOPALAN , Desk Officer 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUS 

TRIAL TRIBUNAL NO . 1 AT BOMBAY 
PRESENT : 
Justice Shri R . G . Sindhakar , Presiding Officer 

Reference No . CGIT - 1 / 87 of 1991 
PARTIES : 
The Employers in relation to the Managament of 
Corporation Bank 

AND 

Their Workmen 
APPEARANCES : 
For the Employer - - Shri M .V . Nair , Regional 

Manager. 
For the workmen - Shri M .K . Bhat, General 

Secretary, Corporation Bank Employees 

· Union . 
Industry : Banking 

State : Maharashtra 

AWARD 
Bombay, dated the 19th day of July, 1993 
The Government of India , Ministry of Labour has 
made the following reference to this Tribunal under 
scction 10 (1) (d ) of the Industrial Disputes Act, 1947 . 
" Whether the action of the managament of 

Corporation Bank in dismissing Shri G .S . 
Mahapada, Sub -Staff from the service of the 
Bank is justificd ? If not, to what relief is 

the workman entitled ??? 
Statement of claim has been filed , and the manage 
mnent filed its written statement. 

After a domestic enquiry , the workman Shri Maha 
Pada came to be dismissed from the services of the 
Bank . Aggrieved by this order, he approached the 
Concilliation Officer , and sincc no settlement could 
be arrived at, the matter came to be referred to this 
Tribunal. 

A joint ineino has now been filed by the parties . 
It is stated therein that on an agreement arrived at, 
between the parties, the workman has been taken back 
on service and given a fresh appointment after re 
considering the punishment aspect, and he has now 
bcou posted at Bombay Mandvi Branch of the Bank . 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT INDUS 

TRIAL TRIBUNAL NO . 1 AT BOMBAY 
PRESENT : 
Shri Justice R .G . Sindhakar, Presiding Officer. 

Reference No. CGIT - 1 / 12 of 1989 


PARTIES ; 
Employers in relation to the Managament of 
Syndicate Bank . 

AND 

Their Workmen 
APPEARANCES : 

For the Managament - - No appearance . 

For the Workmen --- Shri Prabhu , Vice-President. 
Industry : Banking 

State : Maharashtra 

AWARD 
Bombay, dated the 15th day of July , 1993 
This is a reference made to this Tribunal by the 
Government of India , Ministry Of Labour, by order 
dated 15 -02- 1989 , it is to the following effeci. 
" Whether the action of the mapagament of 

Syndicate Bank , of preparing the seniority 
list in violation of clausc No . 5 of settle 
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ANNEXURE 


ment under section 2 (P ) and section 18 (1 ) 
of the Industrial Disputes Act, 1947 entered 
between the Bank and the Syndicate Bank 
Employees Union on 17 - 12 - 1985 is justi 
fied ? If not, to what relief are the senior 
employees in the region as listed by the 
Association as per the provisions of 
24 - 12 - 1971 minutes are entitled 7 " . 


IN THE CENTRAL GOVERNMENT LABOUR 

COURT, ERNAKULAM 
(Labour Court , Ernakulam ) 
Thursday , the 8th day of July , 1993 


2 . Statement of claim has been filed by the Syndi. 
cate Bank Staff Association , which is a Union affiliated 
to the Indian Trade Union Act, 1926 . It has been 
imentioned therein , that, the seniority list circulated 
of the employees of Bombay Zone , for the purpose 
of entrustment of Special Assistant s duty , included 
the names of those employees who go transferred to 
Bombay on request, by superseding the eligible senior 
employees of the Zone and in contravention of 
clause V of Memorandum of Settlement dated 
17 - 12- 1985 . 


PRESENT : 1 
Shri. M . V . Viswanathan , B . Sc., LL . B ., 

Presiding Officer 
Industrial Dispute No. 10 of 1989 (C ) 

BETWEEN 
The Senior Manager , Canara Bank , Ernakulam 
South , Cochin -682016 . 

AND 
Shri V . Mohandas, Venkatalayam , VII/122 . 

Chcranallur, Cochin -682034 . 
RFPRESENTATIONS : 
Shri, Raju Abraham , Advocate , Kalpaka , Rayi 

puram Road , Cochin - 16 For Management 
M {s. M . Ramachandran & P . V . Abraham , Ad 
vocates , Cochin - 17. 

For Workman 


3 . On behalf of the Managament, written statement 
has been filed contesing the claim of the Union. 


AWARD 


4 . However , on behalf of the Union its Vice Presi 
dent, Mr. N . A , Prabhu filed a statement stating that 
the contentions raised by the Union and which has 
given rise to the present reference has been negatively 
answered by the Tribunal by its order dated 
11 - 06 - 1985 , and the Union challenged the same in 
the Hon ble High Court by filing writ petition No. 4538 
of 1985 , and the Hon ble High Court of Bombay , 
up - lield the award passed by the Tribunal. He re 
quested for disposal of the reference in view of the 
judgement of the High Court. In view of the state 
dent and in view of the request , the reference is dis 
posed off and the award accordingly . 


R . G , SINDHAKAR , Presiding Officer. 


The parti , 6 


TET, 1993 


97, a . 1798.--- frontit ferara afafara y , 1947 ( 19.17 
2477 14 ) 27 UTTT 17 i 4cus , die er eitt, TT it 
प्रबन्धतंत्र के मंबद्ध नियोजकों और उनके कर्मकारों के बीच, अनुबंध में । 
निर्दिष्ट औद्योगिक विवाद में लेबर फोर्ट रांची ये पंचपट को प्रमाणित 

Tritt A , 71 a TOTE 4-8 - 93 97 ATTI 


This industrial dispute was referred to this Court 
by the Central Government by virtue of the order 
No. L - 12012707188 - D JI( A ) dated 18 -5 - 1989 . The 
dispute is between the management of Canara Bank 
and their workman . The issue referred for considera 
tion is “Whether the action of the management of 
Canara Bank in terminating the service of Sri V . 
Mohandas , Nithya Nidhi Agent, is justified ? If not , 
to what relief is the workman entitled ?" 

2. The workman Sri . V . Mohandas filed claim state 
ment stating as follows : 

The Canara Bank was cngaging Nithya Nidhi 
Agents, who were to act as per the full control of the 
bank as collection agents. They were workmen of the 
bank in all sense of the time. The bank was paying 
them commission on the collections. Sri , V , Mohandas 
joined the service on 8 - 4 - 1970 . He had unblemished 
record of servicc . But he was implicated in a criminal 
case and suspended from service on 23 - 4 - 1976 . The 
manageinent did not conduct any enquiry . He was 
acquitted in the cirmitar case . During the period of 
suspension , he was not paid any subsistance allowance 
But ultimately his claim was allowed and the pay 
pient of the allowance for a portion of the period has 
been made. On 26 - 11 - 1977 the management termi 
nated his service . He moved the management bank 
tu reconsider his case for employment. He is having 
no other employment. The management was not pre 
pared to reinstate him . They did not pay him the sub 
sistance allowance for the resi of the period . The 
inanagement has denied him employment and his 
service was terminated without any justification . He 
was innocent on the charges. He was victiinised by 
the nianagement. The manager Lakshmi Narayana 
Pai was having ill -will towards him . The said manager 
cngineered the said action . Thc authority under the 


[FONT 127 - 12012 /207/86- - 2 ) ] 

पो . के . रेणुगोपालन, डेस्क अधिकारी 


New Delhi, the 6th August , 1993 
S .O . 1798 . — In pusuance of Section 17 of the In 
dustrial Disputes Act , 1947 ( 14 of 1947) , the Central 
Governinent hereby publishes the Award of the Lab 
our Court Kochi as shown in the Annexure in the 
Industrial Dispute between the employers in relation 
to the management of Canara Bank and their work 
men , which was received by the Central Government 
on 4 - 8 - 93. 

[No . L - 12012707186-D2A ) 
V . K . VENUGOPALAN , Desk Officer 
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Subsistance Allowance Act reckoned his salary at 
Rs. 1 ,224 .86 . He prayed for his reinstatement with 
continuity of service and full backuages, 


3 . The management filed counter statement con 
tuding mainly as follows : 


Sri. V . Mohandas was engaged as an agent as per 
the agreement dated 8 - 1 - 1970), to collect deposits 
from customers under the Nithya Nidhi Deposit 
Schcmc. In March 1976 there was some complaint 
against him regarding misappropriation of amounts 
cntrusted with him by Nithya Nidi Deposit account 
holder. There was a criminal complaint and he was 
arrested by the police. Subsequently , his agency was 
suspended by letter dated 23 -4 . 1976 . He filed an ap 
plication before the authority appointed under Section 
6 of the Kerala Payment of Subsistence Allowance 
Ac: 1972 . He contended that he was an employce of 

• Bank and suspension of his agency amounts to 
suspension from employment. The management dis 
puted his case of employment Agreement dated 
8 -4 - 1970 would show that the engagement was only 
a cuntract of agency . The authority allowed the claim 
for subsistencc allowance and directed the bank to 
pay Rs, 6 ,336 .12 . The bank filed O . P . 4235177 be 
fore the High Court challenging the said order dated 
29- 9 . 1977 of the said authority While the said O . P . 
was pending the management terminated his service 
as a Nithya Nidhi Deposit Agent by the letter dated 
28 - 11- 1977 . The Hon ble High Court quashed the 
order by the judgment in O . P . 4235 /88 dated 6 -6 - 80 . 
Ho then preferred writ appeal and in the said appeal 
the Hon ble High Court allowed the subsistance al 
lowance as it was negligible sum of Rs. 6 ,336 . 12 . But 
the question whether he is entitled to subsistence al 
lowance has not been decided but it was left open by 
the judgnient of the single judge . He has also filed a 
claim petition as C . P 27 / 88 for Rs, 13 ,841.14 as sub 
sistence allowance for the period from 19 - 12 -1976 to 
28 - 11- 1977 under Section 33C ( 2 ) of the ID . Act. 
The payment of Rs. 6 ,336 . 12 does not vest any right 
in the clai nent. The Hon ble High Court had not 
gone into the question whether he is an employee or 
not. The Hon ble High Court has not considered the 
said point on merits . The management has the right 
to terminate the agency at any time by virtuc of 
Clause 13 of the agreement dated 8 - 4 - 1970 . The, 
agency was terminated on account of the fact that 
serious charge has been raised against him . It was 
also alleged that he issued unauthorised pass book to 
custonicre contrary to the express stipulations con 
tained in the agency agreement. He also failed to 
deposit in the bank the amount collected by him as 
an agent. There is no contract of employment with 
Sri. V Mohandas. He is not an cmplovec of the bank . 
He was annointed as an agent on specific terms and col 
ditions. The bank introduced Janapriya and Nithya 
Nidhi deposit schemes with a view to encourage 
thrift and saving and mobilising deposits . As per these 
schemes the account holders agreed to deposit a mini 
mum account on a daily or weekly basis. The amount 
so agreed to be deposited would be collected by 
agents engaged by the bank who would go to the resi 
dence or place of business of depositors . Sri , V . 
Mohandas was one of the agents for making such 
collections. There is no relationshin of master and 
servant or cmployer and employee between the bank 


and Sri. Mohandas. He was giving a commission on 
his collections and it it was not hire or revard within 
the meaning of the terms ia Section 2 (s ) of the I. D . 
Act. He is not borne on the muster roll of the bank . 
The Nithya Nidhi Deposit Agents are not admitted to 
the Provident Fund Account of the bank , since they 
have never been treated as employees of the bank . 
They were not contributing to any provident fund. 
Sri . Mohandas was not obliged to do any work at all, 
not withstanding his engagement as Nithya Nidhi De 
posit Agent. He was not required to mark any atten 
dance and he was not paid any wages or salory . He 
was not obliged to attend at any stipulted time of the 
day . He canot be transferred from branch to branch . 
There was no prohibition against him to do any other 
work . The only restriction was against doing of simi 
lar agency woric for other banks or poancial institu 
tions. The relationship between the bank and Sri. 
Mohandas is that of a Principal and Agent. He could 
have been in the employment of some other person 
from 10 . 30 a .m to 5 . 30 pm . He was at liberty to 
do his collection work in the evening. There are seve 
ral agrecments entered into between the bank and 
the several unions of the bank employees . The Nithya 
Nidhi Agents are not regulated by the said agreements 
entered into between the management and union . The 
Nithya Nidhi Agents have not been permitted to join 
any such unions . There was no educational or age 
qualifications prescribed for Nithya Nidhi Agents. 
There is no supervision or control in the actual doing 
of the work by Nithya Nidhi Agents . No appointinent 
order was issued to the Nitliya Nidhi Agents . The 
cmpinyees of the bank were given appointment orders . 
There arc settlement entered into between the Indian 
Banks Association and All India Bank Employees 
Association . The conditions of service stipulated in 
the said settlements are not applicable to Nithya Nidhi 
Agents. The regular employees are having the service 
benefits like housing loans, medical reimbursement, 
leave facilities, leave travel concessions and various 
other benefits. But Nithya Nidhi Agents are not en 
titled to get any of the said henefits. They are govern 
ed merely by contract of their agency . The Nithya 
Nidhi Agent could depute any persons of his choice 
for making collections on his own reponsibility . The 
Nithva Nidhi Agent could choose his own time for 
making such collections. There were no restrictions 
of working hours placed on the activities of the Nithya 
Nidhi Agent. All the agents have a duty to account 
for making collections on his own responsibility . The 
Daynent of the same to principals . The Bank had no 
control at all above the manager in which the Nithya 
Nidhi agent goes about the discharge of his obligation 
to inake collections. At the best Nithya Nidhi Agent 
can be an independent contractor emploved to bring 
about the result of making collections and depositing 
the same in the Bank . There was no relationshin of 
master and servant created or intended to be created 
by the agency agreement. The responsible officers of 
the bank scrutinised the statement of accounts regard 
ing the collections only to ensure that there is a pro 
ner accounting of the amount receivad on behalf of 
the principal and facilities and to simnlify the account . 
ing procedure . Apart from enteringz the amount col 
lected from each account holder in a printed form and 
apart from giving statements of such collections made 
in the mrescribed form and depositino such amunt 
in the Bank , the petitioner had no other obligation . 
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The Bunk has not retained the right to control the 
manner in which the coilection work is to be donc 
by the Nithya Nidhi Agent. A right to terminate an 
agency is always a legal right inherent with the prin 
cipul. The employees of the Canara Bank are govern 
ed by the Service Code . The said service code is still 
in force and goveras the conditions of service of the 
employees of the Bank. Sri. V . Mohandas is not a per 
son coming under the purview of the Servicc Code. 
Tho Chapter 5 of the Service Code prescribes the 
procedure for recruitinent, probation , confirmation 
and promotion of employees . But those provisions are 
not applicable to Nithya Nidhi Agents . Sri. Mohandas 
will not come under the definition of workman . The 
definition of workman would be applicable only in 
cases where a relationship of master and servant is 
existed or established . The Nithya Nidhi Agent does 
not come under the I. D . Act, 1947. The bank did 
not suspend Sri Mohandas . But the Bank has only sus 
pended the contract of agttecy . The bank decided that 
Sri. Mohandas should not to permitted to function as 
an agent of the Bank and accordingly terminated The 
agency . Hence the management requested for the dis 
inissal of the claim put forward by Sri. V . Mohandas . 


amounts collected by him on the previous day . It 
may be noted that he can deposit the said amounts 
in the bank at any time before the close of the bank 
ing hours. It is also stimulated that he has to submit 
the statements of accounts regarding the collections 
and to deliver to the bank the counterfoils of the de 
posit receipts . A reading of Ext, M1 agreement would 
not show that there was no employer -employec rela 
tionship between the bank and Sri V . Mohandas. On 
the other hand it would show that the Nithya Nidhi 
Agent was at liberty to do canvassing and collection 
of Nithya Nidhi deposits according to his convenience . 
There was no control for the bank over the agent re 
garding the hours of work , time of work or manner 
of the work to be performed by the agent. The agent 
is entitled to get only the commission as orescribed 
by the bank. It is to be noted that the agent will 
get the commission on specified rate and the aniount 
of the commission depends upon the quantity of the 
deposit amounts collected by the agent. So the com 
missions will very according to the amounts collect 
ed under the Mithya Nidhi Deposits Schenie . Ext. 
Mi agrecment will not support the case of Sri . V . 
Mohandas but this agreement would strengthen the 
case of the management bank that Sri. V . Mohandas 
was only an agent and there was no employer -emp 
loyee relationship between the bank and Shri V . 
Mohandas. 


Mi agreen but this agrebank that Sri. 


4 . The management categorically contended that 
the prescrit reference is incompetent as the Nithya 
Nidhi Agent Sri. V . Mohandys will not come under 
the definition of workman . It is further contended 
that this Court has no jurisdiction to decide the dis 
fule under the Industrial Disputes Act, 29 Nithya 
Nidhi Agent is not a workman coming under the pur 
victy of the D . Act. The definite casc of the man 
agcincnt is that there is no relationshid of master and 
scrvant or cmployer and employee between the man 
agement bank and Sri. V . Mohandas. But there is 
only a principal and agent relationship between them . 
On the other hand , Sri. V . Moland :us would contend 
that he is an employee of the management tank and 
therehv will come under the definition of workman 
as defined in the 1. D . Act. So , this court pleased to 
consider the said point as a preliminary issue i.e . 
" Whether Sri V , Mohandas is a workman coming 
under thc purview of the Industrial Dispules Act." 


5 . The evidence in this case consists of the oral 
testimony of WW1 and MW1 and Exts . W1 and M1 
to M14 . 


7 . The worknað herein was examined as WW1, 
He admitted the fact that he was working as a Nithya 
Nidhi Agent froin 6 - 4 - 1970 by executing Ext. Mi 
agree.nent dated 8 -4 - 1970 . Ha categorically admit 
ted that there was no test or interview before his er 
gagement as a Nithya Nidhi Agent. He has no case 
that the service code of the management bank was 
made applicable to Nithya Nidhi Agents . Ext, MI 
is the service code of the Canara Bank . Chapter 5 
of M11 Service Code prescribes the mode of recruit . 
ment, probation , confirmation and promotion of emp. 
loyees. Age and qualification are prescribed foj 
appointment in the management bank . There is also 
stipulation to under go test and interview before 
getting an appointment as an employee of the bank 
But the workman herein has not undergone any such 
fornualities and provisions contained in Chapter 5 o ! 
the Service Code . 

8 . WW1 has admitted that he never marked hi: 
attendance in the attendanco Register maintained ir 
the bank . But the employees of the bank have to 
marked their attendance in the register. It is also ad . 
mitted that he never obtained any other benefits from 
the management bank . He was not giver the Provi. 
dent Fund facilities , leave facilities, leave travel con 
cessions, bonus which are available to the cmployce : 
or the bank . Ext. M14 is the Aquittance Registe 
of the management tank . The name of Sri V . Mohan 
das is not included in the Acquittance Register, Ext 
M12 and M13 are the statements regarding the pay. 
ment of bonus to the employees of the managemen 
bank . But in these statements the name of Sri. V 
Mohandas is not included . Thus it can very safels 
be concluded that Sri. V . Mohandas was not govern 
ed by the Service Code of the management bank 
There are provisions regarding leave facilities for the 
employees of the management bank . But Sri. V . 
Mohandas was not getting any of the leave benefits. 
Likewise the service code applicable to the employees 


6 . The Point. The workman herein Sri. V 
Mohandas was engaged by the bank as per the agree 
ment dated 8 - 4 - 1970 . Ext . M1 is the said agreement 
executed between the management bank and Sri V . 
Mohandas . The execution of Ext. Mi agrcement is 
admitted by Sri . V . Mohandas. The recitals in Ext. 
M1 agrecment would show that Sri V . Mohandas was 
engaged as an agent of the bank under the Nithya 
Nidhi Agency . Sri V . Mohandas is described as an 
agent. The said agrcement was executed by Sri . V . 
Mohandas as an agent with surety , Sri. K . Venkada 
Rao , A perusal of Ext , M1 agreement would show 
that the relationship between the Bank and Sri V . 
Mohandas was that of a principal and agent. He was 
appointed as a Nithya Nidhi Agent for convessing 
Nithya Nidhi Depositors and to collect the Nithya 
Nidhi deposit 3mounts from the Nithya Nidhi Depo 
sut holders. This would show that the Agent has to 
collcct amounts from the depositors and remit the 
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of the management bank prescribes the salaries, emo to treat Sri V . Mohandas as an employee of the bank . 
lunients and other payments to be given to the emp Likewise Sri V . Mohandas never treated himself as 
loyees. But the said provisions are not maic appli an employce of the bank , while accepting and actug 
cable as a Ntiya Nidhi Agent Like Sri V . Mohandas . ás a Nishya Nidhi agent of the bank . 


y . The case of WWI that he has to come to the 
ollice ut 10 .00 a .m . on all til working days cannot 
be accepted without any suppoiling eviu -nce . On the 
other hand the recitals in Ext, MI agreement would 
show llat te Nithya Nidhi Agent necds only coinc 
to tie bok for depositing the collections , ai uny tiine 
on the working day . The then Branch Manager of 
the bank has deposed hat 110 agunt used to spend 
about 15 minutes time to make ine deposit and sub 
mit the statement of accounts regarding collections. 
It is come out in evidence tirat the Nithya Nidhi Agents 
aced only submit ihe daily collection statements and 
to deposit the collections in the bank . It is also 
come out in evidence tha there is no stipulation to 
prepare statement of accounts of the bank itself . But 
on he other hand thic agent can very well prepare the 
statement of accounts regarding the callecttions in 
the printed form , at any place of his convenience . He 
can deposit the collections with the prepared state 
Bent of accounts . The mere fact that thc concerned 
officer of the bank has to verify the said sla ement 
of accounts cannot be laken as a ground to hold that 
the management has got control over the agent 
regarding the manner in which the work is to be per 
formed by the agent. Thus the evidence on record 
would show that Sri V . Mohandas as a Nithya Nidhi 
agent had the liberty to perform his work of can 
vassing and collection of Nithya Nidhi deposits at his 
convenience and pleasure . Therc was no limit for 
the amount to be collected under them Ni hya Nidhi 
deposit schcmc. He was at liberty to do the can 
vassing and collec inn work at any time and on any 
day . He could do the canvassing and collection 
work during right for on holidays . It is also estab 
lished that Nithya Nidhi Agent is at liberty lo adopt 
his own method and tactics in canvassing the deposi 
tors . The management had no control over the ageur 
regarding the manner in which the canvassing and 
collection work to be performed . - 


11 . The learned counsel for the management bank 
bus drawn iny allenton 10 LL > ruling of the Flon ble 
Supreme Court of India in Sankar Balaji Waji , appc 
lant Vs. The Slac of Maharashtra , Respondent (AIR 
1962 Supreme Court 517 ) . The fac s of that casc 
that one person was engaged for rolling Bidis at his 
home. He was provided with the ma erials for rolling 
Bidis by the cwncr . He was paid h $ wages accord 
ing to the juinber of Bidis rolled by him . The owner 
prescribed the pa ure of the work . But he had no 
control over the worker regarding the inander in 
which the work is to be performed by the worker . 
The worker claimed to be workman under the ownet . 
But that was opposed by the owner , There was no 
contract of serv ce between the worker and the 
owner, that the worker was not bound to attend the 
factory for the work for any fixed hours of work or 
for any fixed period , that the worker was free to go 
to the fuctory at any time he liked and was free ! 
leave the factory whenever he likod , that he could 
be absent from work on any day he liked , that here 
was no actual supervision of work performed by the 
worker , that he was paid at fixed rates on the quan 
tity of Bidis rolled , thoi there was no st pula iun 
about the quantity of the work to be done in a day , 
that he was not bound to do the work at the tac ory . 
Froin the above circumstances the Supreme Court 
held that the worker could not be said to be employed 
by the owner and so . was not a worker . It is further 
held that there was no cmployer- cmployse relal107 
ship exis ed between the said worker and the owner 
since there was no control of the management over 
the worker, that the elements of relationship of 
master and servant is that cristad . Th ; : **** 
present case on my hand woul:l show 70 
blunce to that of the Tiported case . So us 
laid down by thc Supreme Court in the abovu savu 
repor ed case can also be made applicable in the 
present case . 


can 


and pleasure.Withya Nidhi York of 


he semployeeorker me comprometen 


ished that thod and tactics no control ove 


10 . Another intportant aspect to be noted at this 
juncture is the right and authority of ihe agent to 
get the canvassing and collection work done by 
engaging any other person of his choice . Thus the 
agent was at liberty to depute any other person of 
his choicc !o do his work as an agent. This right 
conferred on the Nithya Nidhi Agent is characterisic 
of an agency contract. An employee of the manage 
meni bank has no authority or right 10 depute any 
aller person of his choice to do his work at the 
bank Thus it is crystal clear that Sri V . Mohandas 
was not an eriplovce of the managcmcnt bank , There 
wos no master and servan rela ionship be ween the 
baik and Sri V . Molandas. But the faris , circum 
stance and criterice of this case would show thar 
Sri V , Mohandas was only an agent of the manage 
ment bank and the rela ionship between theni can 
only be ireated as that of a principal and geeni. 
There was no service contract between the honk and 
Sri V . Mohandas. The Bank never treated Sri V . 
Mohandas as their einployee . They never intended 

1742 GI/93- - 6 . 


12 . The learned counsel for the management nas 
relied on the decis on in " the Managemen of Mls . 
Puri Urban Cooperative Bank Vs . Madhusudan Sahu 
und Another ( Reported in JT 1992 ( 3 ) S . C 290 ) . 
In the above said case the worker was engaged as 
appraiser of the bank . to weigh and test gol at a 
commission basis . The Hon ble Supreme Court 
observed " It s ands established that industriji Jav 
revolves on the axis of master and servant relation 
ship ant hy a carena of precedents it stands estad . 
lished that the prima facie test or relationship of 
miastes and servant is the existence of the righ in the 
master to supervise and control the work done by the 
servant (the measure of supervision and con rol 
apart ) not only in th : matter directing what work the 
servant is to do but also the mater in which ho shall 
do his work " . In the present case on hand the 
Niia Niti Arint performed his duty as canvassing 
and collecting agiine at his convenience and pleisure , 
The management had no rioh to sumervise and con 
trol the work done hy the Nithva Nidhi Agcnt. Fc 
bas also get the liherty to adoni his own way and 
manner of performing his work as a Nithya Njhi 
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Agent. It is come out in evidence that he hauk has 15 . The findings on the primary issue would show 
no control over the ageni regarding the manner in that the provisions of the Industrial Dispute Act can 
which the agent shall do his work . The Supreme not be made applicable to Sri, V . Mohandas, Nithya 
Court has held that Gold Appraiser is roi i work Nichi Agent. If that be so , the present reference 
man coming under the I. D . Act, as the bank has to under Section 10 ( 1 ) of the I. D . Act is not main 
r. ght 10 supervise and con rol the work done by a gold tainable . Hence, I hold that the reference is bad in 
appraiser. If that be so , the Nithya Nidhi agent will law . It is disni ssed . An award is passed accord 
also not come under the definition of workma as ingly . 
defined in I. D . Act. There is no matter and seryant 
relationship in existence between the bank and Sri 

M . V . VISWANATHAN , Presiding Officer, 
V . Mohandas . 

Ernakulam , 
13 . The learned counsel for the management bank 

8 - 7 - 1993. 
relied on the decision of our Hon ble High Court in 

APPENDIX 
O . P . No. 1030 80L " Sui ( icorge M . Murickan V s . 
The New India Assurance Company Ltd ., Ernakulam Witness examined on the side of Management : 
and 2 others " ( 19 $ 2 KLT S . N . 44 Page 28 ) . In 

MW1. Sri K . V . Balakrishnan . 
the above sa d case the worker was a canvassin , agent 
of the New India Assurance Company. The Hon ble Witness cxamined on the s de of Workman : 
High Court has held that the canvassing agent of lie 

WW1. Sri. V . Mohandas. 
Insurance company will not come under the definition 
of workman . It is further held that the perforinanço 

Exhibited marked on the side of Managment : 
of some clerical work by the canvassing agent is not 

Ext. M1. – Agreement dated 8 - 4 - 90 evecuted 
sufficient to include him in the definition of workman . 

blween the Petitoner and the Bank . 
In the case of Ni hya Nidhi Agent also he has to do 
some clerical work i. e preparation statement of ac 

Ext. M2. — Manual of Instructions of Canara 
counts and coun esfoil receipts etc . But those works 

Bank , Nithya Nidhi, Jenapriaya , Kisan & 
can only be treated as incidental to his main work 

Balanidhi Deposits. 
as a canvassing agent. 

Ext . M3. — True copy of letter dated 24 - 12 - 1976 
14 . The management bank has also relied on the 

from the workman to the Management, 
Banking Regulation Act, 1949. The section 10 of the 

Ext. M4. - _ True copy of letter No . TDS : DFD 
said Act prohibits employment of any person whose 

2714 dated 29 - 12 - 76 . 
remuneration of part of whose remuneration taken the 
form of commission or of a share on the profits of 

Ext. M5, - - . ruc 
the company. It is an admitted fact that the Nithya 

copy of application dated 

5 - 1 - 77 under section H of Kerala Payment 
Nidhi Agent Sri. V . Mohandas was getting commis 

of Subsistence Allowance Act . 
sion at the rate of 2 per cent on the amoun s collect 
ed by him under the Nithya Nidhi deposits scheme. 

Exi, M6 .- - True copy of count staternent filed by 
If that be so , under section 10 of the Banking Rcgi 

thc Management for application dated 
lation Act, 1949, the Nithya Nidhi Agent is not en 

5 - 1 -1977. 
titled to get employment in the service of the bank . 
Another important aspect to be considered at this 

Ext, M7,- - True copy of Rejoinder filed by the 
juncture is regarding the me hod to be adopted in caso 

petitioner before the Dist . Labour Officer . 
of retrenchment of Nithya Nidhi Agent. The case of 
Sri. V . Mohandas that he is a workman coming under 

Ext, M8. - True Copy of order dateil 29 - 9 - 77 
the definition of LD , Act is taken as correct, then in 

of the Authority uſs 6 of Kerala Payment 
case of retrenchment he must be paid retrenchiment 

of Subsistence allowance Act. 
compensation under Section 25F of the I. D . Acl. 

Ext. M9.- - True copy of Judgment in O . P . 6041 
Under the provisions of Scc. 25F notice in wri ing or 
not ce pay has to be given . Then he is also entitled 

78E , 
to retrenchment compensation equivalent to 15 days 

Ext . M ! 0 . - True cony of judgcment dated 
average pay for cvery complc ed years of continuous 

1 - 8 - 84 in O . P . 4235177D . 
survice or any part thercof excess of six months . So 
in that event, how the retrenchment compensation to 

Ext. M11 .- - Service Code of Canara Bank . 
be paid to a Nithya Nidhi Agent will be calcuia ed ? 
It is an admitical fact that there is no fixed rate of 

Ext. M1? . — Tron copy of Bonus paid regis er 
wages . But the commission of a Nithya Nidhi Agent 

for the accounting year ending on 31 - 12 - 70 . 
will vary from time to time. The Commission to be 
paid to the Nithyr Nidhi Agent depends upon the 

Ext. M13. - - T111e copy of Bonus paid register 
amount collected by him under the Nithya Nichi 

for the accoun ‘ing year 31 - 12 - 1976 . 
deposits scheme . It will be very difficult, if not 
impossible , to comply with the prov sions of the scc 

Ext. M14 .-- - Tive copy of Acauitlauce register 
tion 25F of the ID Act. Thus in all respects the 

for the month of April , 1970 . 
case of Sri. V . Mohandas that he would come under 
the definitions of the I. D . Act cannot be accepted . 

Exhibits marked on the side of Workman : 
Hence I hold that Nithya Nidhi Agent is not a work 
man coming under the purview of the Industrial Diş 

Ext, W . - Jerter dated 23- 7 - 75 from the Mana 
putes Act. 1947 . The issue is answered accordingly . 

gement to workman , 


form of comot partoployment Ohc sectioalied on the 


- - - - 
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3 . It therefore appears to me that the Union is 

not interested in prosecuting the case any more . As 
FT . T . 1799.- 3afuri inere falta , 1947 ( 1947 

such a no claim award is given against the Union . 
का 14 ) की धारा 17 के अनुमरण में , केन्द्रीय सरकार, बैंक आफ बड़ोवा 
के प्रबन्धसंन्न के संबद्ध नियोजको और उनके कर्मकारों के बीच , अनुबंध मे 4 . Reference is decided accordingly . 
निदष्टि औद्योगिक वियाम में केन्द्रीय मरकार औद्योगिक प्रधिकरण , कानपुर 
1740 Ft le pirtt , AT 4- 6- 93 

ARJAN DEV , Presiding Officer. 
HET UIT 


{71571 qat - 12011/52/91- 976 art- 2] 


7 Farol, 6 


A , 1993 


at . 


# 


domioita , 


Fri 


f 


rét 


New Delhi, the 6th August, 1993 


47 . T . 1800 - - 31 Utfor f497 ufurtun , 1947 ( 1947 
ait 1 ) FT ART 17 et cut À , trata trate , kreatment frant 
बीमा निगम के प्रबन्धतंत्र के सबन्न नियोजकों और उनके कर्मकारों के बीच, 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औधोगिक अधि 
करण , नं . 1, मुम्बई के पंचपट को प्रकाशित करती है, जो केन्द्रीय सरकार 
at 5- 8- 93 47 ICT EMT 


[784 717 - 17012/45; 89 – ar oft- 2] 


S . O . 1799, - in pursuance of Section 17 of the In 
dustrial Disputes Act, 1947 ( 14 of 1947 ) , the Cen 
tral Government hereby publishes the Award of the 
Central Government Industrial Tribunal, Kanpur as 
shown in the Annexure in the Industrial Dispute bet 
ween the employers in relation to the management of 
Bank of Baroda and their workmen , which was re 
ceived by the Central Government on 4 -8 - 1993 . 

[No . L - 12011 /52 / 91- IR B -II] 
V . K . VENUGOPALAN , Desk Officer . 


बी . के . वेणुगोपालन , जैस्क अधिकारी 


New Delhi, the 6th August, 1993 
9 . O . 1800 . - In pursuance of Section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the Award of 
the Central Government Industrial Tribunal, No 1, 
Bombay as shown in the Annexure in the Industrial 
Dispute between the employers in relation to the 
management of Life Insurance Corporation of India 
and their workmen , which was received by the Central 
Government on 5 - 8 - 1993. 


ANNEXURE 
BEFORE SRI ARJAN DEV PRESIDING OFFICER 
CENTRAL GOVERNMENT INDUSTRIAL TRI 
BUNAL -CUM -LABOUR COURT PANDU 

NAGAR , KANPUR . 
Industrial Dispute No. 70 of 1992 
In the matter of dispute between 
General Secretary , Bank of Baroda Employees 

Association , Through Bank of Baroda , M . 
S . A . Extension Counter, Birhana Road , 
Kanpur . 

AND 
Regional Manager, Bank of Baroda, 118 / 330 , 
Kaushalpuri, Gumti No . 5 , Kanpur- 208012 . 

AWARD 


[No . L - 170124589 - IRB. II ] 
V . K . VENUGOPALAN , Desk Officer 


ANNEXURE 


BEFORE THE CENTRAL GOVERNMENT IN 
DUSTRIAL TRIBUNAL NO . 1 , AT BOMBAY 


PRESENT : 


1. The Central Government, Ministry of Labour 
vide its notification No . L - 12011 / 52 / 91 - I.R . B -II, 
dated 29 - 4 - 1992 , has referred the following dispute 
for adjudication to this Tribunal : 


Shri Justice R . G Sindhakar, Presiding Officer. 

Reference No. CGIT - 1 / 34 of 1990 


PARTIES : 


Employers in relation to the Management of Life 

Insurance Corporation of India 


AND 


" Whether the action of the management of Bank 

of Baroda in denying reimbursement of out 
of pocket expenses at the enhanced rate of 
Rs. 139 / - to cash collectors posted at M . S , 
A . Cells of various branches of the Bank , 
or par with cash collectors posted at full 
fledged M . S . A . Branches, is justified ? Are 
the M .S . A , Cash Collectors transferable as 
ordinary clerks under the job rotation guide 
lines ? If not, to what relief are the work 
men entitled 


Their Workman 
APPEARANCES : 

For the Employer - -Shri Dharwadkar, Advocate 

For the Workman - Shri Palkar, Joint Secretary , 
INDUSTRY : Insurance STATE : Maharashtra 

Bombay , dated the 15th day of July, 1993 


2 . In this case since 15 -6 - 1992 till 2 - 7 - 1993 no 
statement of claim was filed on behalf of the Union 
despite availing of sufficient opportunities . 
1742 G1/93 – 7 


2734 


THE GAZETTE OF INDIA I AUGUST 21, 1993 / SRAVANA 30 , 1915 


PART II 


SEC . 3 ( ii ) ] 


AWARD 
By order dated 24th May 1990 , the following 
reference has been made to this Tribunal under 
Section 10 ( 1 ) ( d ) of the Indusrial Disputes Act, 1947, 
by the Government of India , Ministry of Labour, New 
Delhi, 


And is first employee on the second panel 
securing average highest marks for work 
record is not to be selected if not found 
suitable ; 


“ Whether the action of the Management of Life 

Insurance Corporation of India , in relation 
to its Ratnagiri Branch in not selecting Shr 
S . V . Pawaskar Asyt. of Ratnagiri Branch 
for the post of cashier is justified ? If not, 
to what relief thc workman is entitled to ?" 


as acanch ulcorporatioffice 
not applice of them 


2 . The Joint Secretary of the All India Life Insu 
rance Corporation Employees Federation , authorised , 
filed this Statement of Claim . It is stated therein tha 
therc was a vacancy of the post of a cashier in the 
Ratnagiri Branch under Satara Divisional Ofice of 
the Life Insurance Corporation of India (LIC ) , and 
notice was displayed on the office notice board at the 
Ratnagiri Branch . Four persons had applied and the 
aggrieved employce Shri Pawaskar was one of them 
According to the statement of claim , the rules govern 
ing thc selection of a cashier and the procedure for 
making selection were issued in the confidential circulai 
dated 19 -09 - 1977 by the Central Office of Life In 
surance Corporation of India . A panel containing the 
names of the eligible employees applied for selection 
has to be prepared by allotting marks for seniority 
and qualification as laid down in the promotion Regu 
lations 1976 . Accordingly a panel was prepared of 
4 imployees who had applied for selection and the 
total inarks scored by each one of them have been 
given in the statement of claim . Sri V . R . More topped 
the list having scored 12 marks and Sri Pawaskar 
was also placed next to More, he having also scored 
22 marks. Shri Bhide scored 11 marks and he is the 
selected candidate . Shri Rajput scored 9 marks . The 
criteria for final selection has been given at item No 
4 lines 8 to 18 . The employee scoring highest marks 
for the work record will be selected if he is found 
suitable for the post by the competent authority , at 
ils discretion . Accordingly a list was prepared and 
Shri Bhide topped the list with 34 marks, Shri Rajput 
cane second with 32 .17 marks and Pawaskar ranked 
3rd with 29 .93 marks. It is stated further that, foi 
making the final selection from this panel, it was 
necessary to take into consideration explanation and 
cinphasis given on the lines 12 to 18 jn Item No. 4 
in the circular. 


(63) “ . . Suitability " . .. . . " for this purpose the 

candidate s background has to be screened 
and his ability to discharge the functions and 
responsibilities as Cashier involving cash 
transactions bas to be properly weighed " . 
This mcans job knowicdge about the fun 
ctions and responsibilities as Cashier involv 
ing Cash Transactions and moreover the 
actual experience will be of utmost impor 
tance in deciding the suitability of the 

employee ; 
3 . He further states that Shri Rajput had conveyed 
that he was not interested in the post and therefore 
only 3 remained in the panel i.c . Shri Bhide , Shri 
Pawaskar and Shri Morc . According to the statement 
of claim , Pawaskar is more suitable than Bhide , and 
Mr. Bhide is not even in the panel of employees 
working as officiating cashiers, because , he had not 
put in the requisite service of 5 years to his credit 
as against Mr. Pawaskar who had satisfactorily dis 
charged the responsibilities as officiating cashier .. . 
several occasions during the 8 years period of his 
Service , to the satisfiiction of his superiors. The suit: 
bility therefore , was in favour of Shri Pawaskar . [ le , 
therefore , states that, the selection of Shri Bhide was 
not proper and justified and lie nrin - selection of Shri 
Pawaskar was unjust and impropr, did the prayer 
thcrcfore , was that Shri Pawaskar should he nelle cu 
as cashier from the date of selec :ion of Shi Bride 
to that post. 

4 . Opposing this claim , written statement has been 
filed on behalf of the management. The criteriu laid 
down for selection has been mentioned in the written 
statement and it is the same as relied upon by the 
employee , in the statement of claim . 


5 . The management contended that after allotting 
marks for the work record , Mr. Bluide was found 
morc suitable by the competent authority , and there 
fore he came to be selected . 


" If the first employce is not found suitable ( viz . 

the employee scoring highest for Confidential 
Record is not found suitable ) for any reason , 
the omployee securing the next highest marks 
for work record will be considered for 
selection as Cashier Subject again to suitabi 
lity. For this purpose the Candidate s hack 
ground has to be screened and his ability to 
discharge the function and responsibilities as 
Cashier involving cash transactions has to 

be properly weighed .” 
The concept of suitability for selection for the report 
of cashier has been explained in the criteria for 
selection , 
( a ) " If the first einployce is not found suitable" 

suitability is deciding factor for selection 


6 . The dispute raised on behalf of the employce 
is in a very compass . Only four persons applied for 
the post of cashier, and a penal of these four persons 
was formed , and they were allotted marks on the 
basis of their service , and qualitications as contempla 
ted by the criteria for promotion selection laid down 
by the regulation of 1977 . In this panel, prepared on 
the basis of service and qualification , Shri Pawaskar 
way number 2 and Shri Bhide was No. 3 . Thereafter, 
marks for work record were given , that was based on 
the average of past three years work record . In that 
panel, Mr. Bhide topped the list with 34 marks, Mr. 
Rajput came second, with 32. 17 marks and Pawaskar s 
number was 3rd , he having scored 29 .93 marks . Now 
as per the procedure laid down the person scoring 
highest marks is to be selected by the competent 
authority , provided he was considered suitablc by the 
competent authority in its discretion . So far as Shri 
Bhide , who topped the list is concerned , he was found 
suitable , and therefore came to be selected . Now the 
contention of the management is that, the competent 
authority found the top scorer Mr. Bhide suitable and 


- 


- - 
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that suitability was on the basis of the recommenda 10 entertain . Once the top scorer was found suitable , 
tion of the Branch Manager under whom all the four he had to be appointed and deustion of going downl 

empanelled workmen including Shri Bhide and Shri below did not arise . 
Pawaykar worked . He therefore , came to be sclected 
for the post of cashier by the management, 

8 . It is ſurther contended that Shri Pawaskar was 

in the panel of employees eligible to officiate as cashier 
7 . Shri Pawaskar has produced a document at and Shi Bhide was not. However , since Shri Bhide 
Exhibit- 1, that he is empanelled to officiate as cashier had not put in the requisite number of years of service , 
and was No. 1, in that list, while, Shri Bhide was not he could not avai] the opportuity which wkas avail 
empanelled . He has also produced certificates to show able to Shri Pawaskar by virtue of his name on the 
that hc had officiated as cashier on several occasions pane). Therefore , in my opinion , this cannot be a good 
and Bhide has no such experience, and he was found ground for making a grievance . 
to be good by the Branch Manager . The management 
does not dispute any of these contentions in the written 9 . it was contended that for deciding the suitability , 
statement stating that the management has nothing the background of the candidates has to be screened , 
against the workman and his non selection to the post and his ability to discharge the responsibilities inclu 
does not in any way reflect upon his ability or suitabi ding cash transactions has to be properly weighed . 
lity for promotion to higher posts in accordance with True it is , that this is a test of suitability . But since the 
the rules and regulations. It has been stated further Branch Manager under whom the workman had to 
that he has since been selected to the post of higlier work found him suitable and therefore came to be 
grade assistant, However, the management mentioned selected . It is not true that for deciding suitability the 
that the criteria laid down for promotion of employees only criterion can be actual experience of working as 
nowhere provided for the selection of the very suitable cashier . Ability to discharge the responsibilities as a 
and very deserving candidate out of the panel. It is cashier is to be examined . Besides this , the decision 
seen that as per the mark record , according to the has to be taken by the coinpetent authority in its 
ranking, Shri Bhke topped the list on the basis of descretion , and there is nothing to show that it has 
marks for the work record , and he was found suitable not been properly exercised . In the circunıstances. I 
and for that reason , the appointing authority on the find that the grievance about the selection to Shri 
basis of the recommendation of the Branch Manager Bhide and non -selection of Shri Pawaskar was not 
who had the advantage of secing the work of not only justified cannot be accepted . It can be stated that Shri 
Shri Blide, but all the four candidates in the panel, Bhide came to be elected . Because , he was found 
found Shri Bhide suilahle . In the circumstance * ! hind suitable on the basis of his work record . 
that the grievance made by Shri Pavaskur about his 
non selection in preference to Shri Blide is difficult 

R . G , SINDHAKAR , Presiding Officer 


een that shri Bhide record ,andinding 
authoth Managov 
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